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Election Dangers

The ghost of WorkChoicesis castng
a dark shadow over the imminent
Federal Election.

Oppostion LeaderTony Abbott hasdone
his bestto kill this “elephantin the room”,
butvotershawe every right to bewatry.

WorkChoices was a cornerstoe of the
Federal Liberal PartyunderJohnHoward. It
strippedrightsandconditionsfrom hundeds
of thousand®f workersandtore apait unfair
dismissallaws andotherprotectons.

Since the ALP gained power, they have
largely resored those rights and acted
properlyto protectworkersandfamilies.

Prime Minister Julia Gillard played
the leading role in campaigiing long and
hard agairst WorkChoices  and
eradcating that extremely unpopular
legislation upon election.

The PSAalsoworkedvery had to ensure
virtually all memberswere shidded against

thedire consequenes of WorkChoicesunde
JohnHoward.

Most were proteded thanks to an
agrementwith the Rann State Government.

There is no guaantee this protection
would continue should WorkChoices be
revived by Mr Abbott in one guise or
anothe.

In a clever pieceof electioneering, Mr
Abbott signeda mock“ death certificate” for
WorkChoicesin recentweeks.

“WorkChoices is dead, it's buried, it's
cremated,” Mr Abbott sad.

Voters may well recall a similar pre-
election promise by a previous Liberal
Leader. JohnHoward.

In election mode in 1996 he sad:
“There's no way a GST will ever be pat of
our policy.

Continues page 3

No Cuts Needed
Social Cost too High

Theworld hasmovedon sincethe State
Governmentset up its “slash and burn”
commission andthe $750million in cuts
it wastold to find are not now needed.

A majo independentresarch repot
preparedfor the PSA spellsout clealy how
the econonic situationof our nationand our
Stae have improved dramaitcally since the
GlobalFinancialCrisisof ayearago.

The report’'s authas are Assodate
ProfessorJohnSpoehrandEric Panis of the
Australian Institute for Social Research at
theUniversity of Adelade.

“The messages loud and clear” PSA
Gereral SecretaryJanMcMahon sad. “If
massive cutswere everneededthey are not
any more.The impetusto slashand burn, to
savagely cut servicesto peoge in need,
simply nolongerexists.

“If the State Governmentcontinueswith

One Law
for All
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its massve cuts, it will come at a huge
sccial cost.

“To cortinueto claim the savice cutsare
neededflies in the face of the evidence. No
cutsare needed.Wha our sodety needsare
propety fundel sevicesand a Government
which listensto the needs of families and the
community:

The repot finds: “Despite globd
ecanomic instability the Souh Australian
ecaomic and budget outlook is positve,
providing a founddion for growth rather
than contractionin output,employment and
budgé revenueover the medium term.

“The StateGovernment is well positioned
globaly and naionally to pursue a strategy
of prudentfiscalexparsion andpublic sedor
borrowing targeed at  produdivity
erhancemet andsocal inclusion

Continues page 3

Jan McMahon with Julia Gillard before becoming Prime Minister

QEH Safety Win

Commornrserse finally prevaled
in a dispute at the Queen
Elizabeth Hospital after firm
intervention by the PSA.

Members in the Bio Medical
Engineering Department there were
initially advised by management that
they would be required to continueto
work in their basement offices while
the building above them was being
demolshed.

This raised considerable concerns
for members - both for their own
OHS&W and also for the saety of
patients who rely on the sensitive
medical equipment they repair and
maintain.

Their concerns were aired in the
media by the PSA, prompting a re-
think by the hospita.

“These
professionals
were origindly
told they would
have to stay at
their posts as
walls fell down
above them.”

-H

—

“Dust and vibrations and noise
would have been intolerable and
dangerous. These members rightly
refusedto work in such conditions”

Initially managyement stuck by their
decision saying staff would not be
moved, but further intensive negotidgions
resuted in achangeof heart.

“This was a victory of common
sene. Marmagement had 18 months to
plan for this and failed to provide for
the safety of their staff and patients.
They finally made theright decision.”

Queen’s
Birthday
Honours
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Secetar’s Column

ndepenént academic research has

clearly esmblished tha Saouth

Audtralia doesnot neal to make
savage cutsin its Septenber Budget.

The Stae Government'sMid Year
Budget Review and recent July
Commawealh Governmen
projectons (GST, economicstimulus
and gereral assistane revenue) show
$2.8 billion more avalable over the
next few yearsaccoding to leading
acadenic Profesor JohnSpoér of the
University of Adelaide

The undeminning premisefor the
establishment of the Sustanable
Budge Commission in June 2009 was
to “mowe the Statés financesbad to a
sustanable postion following the
Globd FinancialCrisis”.

Treasurer Foley announcedon 4
June 2009 that the Commission would
be taskeal with identifying measues to
achieve$750 million of savings.

Thefigures just dont addup.

It makes no senseto insist that $750
million be cut from jobs and sewices
without taking into account $900
million of projectedextraincome.

The research commissionedfrom
the University of Adelaide by the PSA
will make animportant contribution to
the debate over the needfor cuts to
services. Thereis no propereamnomic
justification for cuts. The reseach
demondrates the true state of the
State’s econony, and highlights the
serious socialcods of cutting esential
services.

Make no mistake. The cuts are
unnecessary and they will harm the

WE CANNOT AFFORD
TO CUT SERVICES

By JanMcMahon

community as services are further
reduced. Families and the community
support  organisatiors are all
struggling.

It is highly misleadng to argue that
the cuts are essertial for the Statés
economy to remain strong and to retain
itsAAA rating.

We al undestandthat the Stae may
face increased costs, but it also will
receive very subdarntial increased
reverue as demonsratedby the resach.

The important lessm from the
Commonwealth that ecmomic
stimulation is a vital role for
Governmet hasbeentotaly lost on
Sauth Austrdia.

The South Australian economny has
weatheed the GFC beter than
expected, so to continue with public
sector cuts is a matter of policy
choice. Like all policy then, the
Government hasto be accountable to
the South Austrdian community and
justify its postion.

Memkbers are already expeiencing
high workloads and high demand, and
ultimately it is South Australian
families and the community who will
suffer. The PSA will never walk away
from a campagn asimportant as this
one, where so much is at stake. The
PSA will be standing up for members
and South Australian familiesin cadling
for theseunnecessarycuts to stop.

We simply canrot afford to cut
services.

President's Column

ith the impending relea® of

the Susténable Budget

Commisdon’s report to the
Governnentandits consderaton by the
Sugainabk BudgetCabinet Conmittee,
thefocusshifts to whetherAgencyChief
Executve Officers will havethe courage
to actin concet to opposedurthercutsin
the jobs tha they neal to deliver the
Government’s policy priorities and the
savices that they are mandated to
provide to ther fellow South
Australians

Underits existingTerms of Reference the
Sustanable Budgd Commission will
undoubtelly recommaend a package of job
and sevice cuts and revenue raising
measuresto achieve its $750 million budge
savingstarget. This despitethe fact tha the
Governmentis sd to receive a boostin GST
revente from the Commonwealth in exces
of its forecads and the fact that the State’'s
finances are not under the stress that was
expected as a result of the Globd Finandal
Crisis.

The choices facing Agency CEOs are
stark. They can either meekly implement
the Sustaimble Budget Commisson’s
recanmerdations and mudde through
hoping that the goodwill and commitment
of staf will prevali despte massvely
increasedworkloads and staff shortages
that mitigate against the continued
provision of high quality servicesto the
communty. Or they can confront Treasury
and refuse to accept unreasonable cuts to
jobsand an unsustanable funding model
that will not only adversdy affed South
Australian families (particularly those in
country and regiomal area) but will
dampen economic growth at a time when
the Government should be ramping up its
support for the economy.

" SUSTAINABLE BUDGET
COMMISSION - MORE
PAIN FOR SOUTH
AUSTRALIANS?

By Lindsay Oxlad

The South Australian community, and
families in particular, will bear the brunt of
unnesessay cutsto savices andtheinability
of Government Agendes to ddiver on such
things as the long overdue improvements to
infragructure like transport ( particularly
public transport),sustanable water supplies,
affordable public housingto mention afew.

How will Govenment Agendies progress
the Stae and Commonwveath Government
infradructure programs and deliver the
outcomes sought by business and the
community  without the necesay
engineering capability beng provided by the
public sector?

Communitysevices sud aswelfare and
supportfor the needy and vulnerable, mentd
hedth services child protection, aged care
and hedth care are al at risk despite the
recent resarch sponsored by the PSA
showingthat the Govenment is well placed
financially to boost funding for those
savices; savices tha define usas acivilized
and caring sodety.

How will Govenment Agendes ddiver
the Government's social welfare and health
programs without the expertise and
commitmert of allied health professionals
and othasin thepublic sector?

Treasurg Foley does not seem to redlize
tha the public sector and the savices that it
provides to SouthAustrdiansis nota burden
on the economy but the foundation that
underpns our society and the State’s
economy. Damage that foundation and
families suffer, businesses suffer and the
Stae’'s economicgrowth suffers. Perhaps he
simply does not car - upgrading the
Adelaide Ovd seemsto be a higher priority
for him and the Governmaent.
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and aspirations of its members throughout South Australia as
the principal trade union representing workers who provide
community services to South Australians.

Vision Statement

THE PSA WILL ACHIEVE THIS BY:

* ensuring job security for members

* membership involvement

The PSA will be a dynamic organisation focused on the needs + effective management supported by trained
professional staff

¢ continual improvement of its operations

e promotion of the vital role of the public
sector in the economy and community.

* improvement of members’ wages and
working conditions

e provision of industrial support and other
valued benefits to members
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No Cuts

Needed

Social Cost too High

Continued from page 1 ...
Key findingsinclude:

- Thecombinationof the Mid-Year Budget
Review net revente improvement, the
increasen GST and geneal assistance
revenue, and the economic stimulus
contributionto SouthAustralialeadsto an
edimate of $2.8billion extra net revenue
for (or extra paymentdo) SouthAustmalia
t02012/13.

- Therisk of a creditdowngradehasbeen
significartly reduced by the improved
economic andfinandal outlook. There is
no realistic prospct of a credt
downgadegiven current economt and
budgeary conditions.

- Thereis a mediun to high risk of a
negative impact on Public Sewice
delivery of a rapidy accelerating
retirement flowing from the combindion
of Pulic Sectorworkforce ageng and
the propcsed Public Secor emgoyment
reducions. This could deny elements of
the Pubic Sector the skills and
capailities that are required to sustain
exiding servicelevels.

“Since the establshment of the
Sustanable Budget Commision, the
economicandfiscal outlookin Australiaand
South Australia has improved markedly.
Despite this, the State Governmat has
steadfastly refusedto alterthe budgetsaving
parameters of $750 million in saszings and

1,600FTE in job cuts.

“It is now well understood that the
Public Sector workforce is ageng andthat
this will lead to the acceleration in the
retirementrate which is likely to generate
Public Sector labour shotages unles
straegies areputin place to mitigate this.

“Sustaned Public Sector workforce
reducton will makethe chdlenge more
difficult as it will fuel exit rather than
foste retention.”

The PSA has cdled on the Stae
Govemmert to reviseits economic plan
which was  formulated amidst
circumstaces which nolongerexist.

“The cutswill causepan for no gan,”
Ms McMahonsaid.

“This State is at no finandal risk. This
Stde is notin massve debt. This State has
received a huge boost in funds. And this
Stae aready has a Public Sector which is
hugelyunderresourced andunableto mee
thebasic needsof its citizens.

“Further cuts in funding, jobs and
sewrices will hamm the people of this State.
It is as simpleasthat.”

The report was released at a media
conferene on 6 Augustwhich also sawthe
launch of a community website to allow
people to provide exanmples of how they
hawe beenaffectal - doesrtaddup.comau

Jan McMahon with Professor John Spoehr

Election

Continued from page 1 ...

"Never eve. It's dea. It waskilled by
voters atthelastelection.”

Less than three years later, the GST
becamea fact of life, champiaed by John
Howard.

Now Tony Abbott says there will be no
“WorkChoices” style changego legidation in
thefirstthree yearsif heis electedNewer ever.

He has,however, alsorefusedto rule out
future changesto industrial relations — by
regulation— soonerthanthat if elected.

The PSA joins otherunionsin voicing
grave corcernsabou potental damage to
employees’rights and condtions unde a
Federal Liberal Government.

Prime Minister Gillard was quick to
highlightsthesedangers.

Dangers

Shesad the camauflage that Mr Abbott
tried to create around the issuehadn'teven
lasted two days.

"It's abundantly clear that if Mr Abbott
became prime minister the worst agpectsof
Work Choiceswould bebad," shesaid.

Tradeunions hawe warned Mr Abbott is
flip-flopping on theissuein a cynical attempt
to gain popularity

"Tony Abbott wantsto bring back as much
of Work Choices as he can get away with,"
ACTU presdentGedKearneysaid.

“Under the Codition we would see a
repeat of WorkChoices, with the
reintroductionof individual contracts that cut
workers’ take home pay and the removal of
protedion from unfair dismissa

“Mr Abbott andthe Liberak are also on
the record as wanting to cut the minimum

conditions for young workers and cuts to
public holiday pay and othe basic job
conditions.

“Many changes that will hurt working
Australians canbe madethroughreguldions,
Ministerial directionsor othe avenus.

“The Coalition simply cannotbe trusted
onworkplace relaions.

“We know exactly what the Coalition
will do if eleded — it will be WorkChoices
by anothe name”

By contast, in her very first speeh,
Prime Minister Julia Gillard made it clear
that sheundeastoodthe role and importance
of the Public Sector.

“l will lead a strong and responsible
Government that will take control of our
future” shesad.

“A strong and responsible Govenmaent,
improving and protecting the essential public
servicesandbasicrightsour peopledependon,
including, soimportantly,their rightsat work.

“I will dedicate my abilities to what |

believein:

“A nation where hard work is rewarded
andwhere thedignity of work is respected;

“A nation that prides itsdf on the
excellence of its education system, where
Gowvermmernt can be relied upon to provide
high qudity sevicesfor al Austrdians.”

The Public Service Association is not a
“party political” organization. It is not
aligned with any party. It does not give
donations to any party. It does not support
anypolitical party.

The PSA is an independent voice
protecting membe's who work in the Public
Secor and thar families.

“We will fight any political party which
threaensthem, or thecomnunitiesthey sene.

“WorkChoices, under any name, is a
dange to our membe's, and we wish them to
be awae of this danger in thelead up to this
August21 election.”

Over 30 physio
partners.

2 optical
centres.

5 dental
centres.

Over 40 pharmacy
partners.

Much, much more than just a health fund.
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We're known for car loans, but
you should see our home loans.

Ask us about our great rates. _
Call us on 13 11 82 or visit savingsloans.com.au

savings & loans
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One Law for All
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Ark Tribe speaking at Rally
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Uni Impasse

Enterprise bargaining negotations at our
three Universities have now entered
their third yea with no end in sight

Frugration and anger is bubbing as
managenentscontinueto stall and refuse to
acknowledgetherequiredchangesin pay and
conditiors.

Unions involved in these protraded
discussims first put in the log of claims for
these EBs backin June2008.

To dake noneof the universities have put
out salary offers that are remotdy
competiive compared with the numeous
ageemalts reache so far at equivalent
inditutionsnationwide.

At the University of South Australia
disgruntled unionists have threaend to
walk off thejob in the face of managemat
intransigence.

Futurefailure of managementto negotiae
regulaly, fairly and approprately is likely to
result in a bdlot of membas to take
protected industrial action unde the Fair
Work Act 2009.

At the University of Adédaide similar
ange is aso likely to spak industrid action
unless negotiaionsimprove rapidly.

Industrial action has helped to achieve
condtionsin the past and will be used agan
if the situationcortinuesto stagnée.

The pace at Flinders University hasbeen
equdly glacid.

However, the unions have recenly
received from managemena revised draft
clause on Classification for Gengal Stdf —
corsidereda huge step forward.

There seems to be some light finally
appearing at the end of this particularly
long tunnel.

The PSA hasaddedits voice to the growing
anger at the trial of South Australian
constuction workerArk Tribe.

Mr Tribe is cumrently on trial and could face
imprisonment as a result of chaiges initiated by
the Austraian Building  Congruction
Commission.

The chages stem from his aleged failure to
reveal who sad wha at a meeding of his
workmates at an Adelaide building site. The
meeting was called to discuss their concerns
aboutworkplace hedlth and sdety.

These charges have been laid under laws
made by the forme Howad Liberal
Govemment, which the current Government has
failed to reped.

Secretary of condruction union CFMEU,
Martin O’Malley, recently spokeat a meeting of
the PSA Council, outlining concerns for all
workers arising from Mr Tribe's trial.

The PSA shares the concems that this case
raises abouttheright of workers to assenbleand
disauss maters regarding their occupaional
hedth andsdety.

The PSA joins other unions in condemning
the laws which allow a worker to be subject to
imprisorment for refusing to be interrogated
aboutaworkplace safety meeting.

Jan McMahon with CFMEU Secretary Martin 0’Malley

If service cuts are making your life
harder, tell us why at

d
ag

up

d

.com.au

snht

The State Government is proposing $750 million in unnecessary
cuts to jobs and services in the September budget. With a $900
million GST & General Revenue windfall and a much better
than expected recovery from the Global Financial Crisis, this
slashing cannot be justified. If these cuts go ahead, we’ll all
bear the brunt of them. If you're already feeling the effects

of job cuts, service reductions, longer waiting times and less

support, tell us about it at doesntaddup.com.au

Authorised by Jan McMahon, General Secretary, PSA Adelaide, 122 Pirie Street, Adelaide 5000. esaco1sa

Further cuts to services don’t add up.
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Budget Cuts = Service Cuts

The Treasuer has madea promise.
Thistime, sady, heis likely to keep it.
“There will be servie cuts” he has

sad, and they will come as a direct
consequencef his forthcomingBudget.

The obviousqueston is: Why?

Why is the Treagsrer hell bert on
slashing budges, cutting jobs and
eradicding services?

Why hasn't he changd the terms of
reference for his razor garg (the
“Sustainable” BudgetCommis$on) now
that the global economicsituationis far
improved and huge piles of extra
Federal money are pouring into the
Statés coffers?

And why wont he tell the people of
this Statewho his Governments going
to stopcaringfor?

“We will have to look at some
services that we provide that we simply
cant afford to provide into the future;
the Treasure told media.

Yet, by any analyss, the State of
SouthAustrdia s travelingfairly well in
financialterms.

Thereis noriskto our Triple-A credit
rating. We are not massvely indebed.
Revenueis increasng. Mining is on the
cuspof aboom.

As the PSA commissioned reseach
shows, cuts at this stage to budgets,

servicesand jobsare counerprodudive.
Theyjug don’t add up.

“Surpls” the Treasurerrepeds. “We
mustreturn to surplus”

Whathe does not appearto be taking
into accaunt is that his too rapid rush to
emnomic sumplusis learing wreckagein
its wake — “surplus” people no longer
enmployed or beng caredfor.

Tha is the incorvenient truth of this
Treasurer’s singular ecaomic
philosophy.Surplusat all coss.

The impad of this philosophy,
which Government Departments and
Agendies have been wrangling with in
recent years, has been cut after cut after
cut to Budgets.

The Treasurer sas this is “re-
organisation” or “efficiency” and that
so-cdled “frontline’ sewices are not
being effeded. Tha isnottrue

Now he has abandonedthatuntenabke
statement with his admissions that this
Budge will cut services That is the
truth. And it is alreadyhgppening.

The redity of its alread/ painful
conequecesare all too evident

From the sheer silliness of having
volunteersas the frontline face of our
pdlice stations, to the growing waiting
listsand untold numbers of childrenleft
at risk of abuse and neglect due to
under funding.

www.doesntaddup.com.au

The Pubic Sevice Assocation has
had a greatresponsedo the laund of
its “Doesn’t Add Up” Cammign,
urveiled in the lead up to the
SepemberBudget.

The community campaign was
laurched on the back of independent
resarch which conduded the Stae
Governments $750 million in propod
cuts to jobs and servicesare not needed
given Sauth Australia’s positive
ecanomicoutlook.

Why the Budget cuts don

The press, radio and web campagn
aimsto give the communitya voice on the
effects of job cuts, sevice redudions,
longe waiting timesand lesssupport.

“Our membeas have a firsthand
undestanding of the impact job and
sewvice cuts are having on South
Australian families and we feel it's
importart that their staries and thoseof
the community are told,” PSA Gereral
Secretay Jan McMahonsaid.

Shaeyour story at
www.doesntaddup.com.au

't add up.
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From Department Chief Executives
down the line, the system is groaning
underthe pressue. Workloadsare out of
contol. Jobvacances are rising. \Worker
morale isrock botom.

Among some of the cuts already
being whisperedor talked openly about
are hundreds of jobs in the Justice
Department. The “rack ‘em, pack ‘em
and stack ‘em’ menglity apparently now
applies to those seeking justice as well
asthosealreadyimprisoned.

PSA Geneal Secrgary Jan
McMahon told meda cuts in Justice
slashedto the heat of a caring, just and
safe community.

"Wha we're talking about here is
the Government slashing 20 per cent of
the workforce in core savice areas that
are already overdretched, which will
mean longer delays in cases getting
through the courts, lesslegal services
avdlable to community, and a les
seare saciety,’ she sad.

Ms McMahon said given the recent
windfalls in GST revenue and propety
taxes,it wasboth unnecesary andunfair
for the Govemmentto inflict furtherpain
on the community by slashing services
diredly affecting people’slives

Other cutsincludethoseto the“Do It
For Life Progran’’ (seestory this issue)
and feared cuts to breast cancer

screeningprograms.

The PSAs position, supported by
resarch is clear PUBLIC SECTOR
CUTSARENOT NEEDED

The Stae Goverrment, through the
SugainableBudgetCommis$on, canno
longerjustify slashings750million from
the Public Sedor.

The Feckrd budget provided the
Sauth Australian Govermrmert with a
windfall of $900 million - more than
enoughto cover the budgetdeficit that
wasexpectedl2 monthsago.

The economic situaton has
dramatically changed and Treasry
needsto recoquisethis.

"Souh Australian families are
entitled to an adequéaely resairced
Public Sectorto enablethe provision of
vital sevicesto thosemod in need,”Ms
McMahonsaid.

"The Pubic Secta has continually
borne the brunt of cut badks whenever
the Govemment of the day has faced
financial concerrs. This 'Treasuy'
position should not be allowed to go
unchallenged to the detriment of South
Australianfamiliesandthe community.

"The PSA cdls upon the Souh
Australian Governnent to ensure that
SouthAustraliansare provided with the
servicegheydeseve.”

Broken Family

The PSA has expressed grave concerns
over Govenment cos cutting steps
which have slashed vital stdf from
Adoption sewvices

In mid-July, menbers were advisedthat
key personné of Families and Communities’
Adoption, Family Informaion and PostCare
Services would beremoved.

“Cutting senior and internationdly
respected steff from this vital sevice makes
nosens¢ thePSA told the media

“Breaking up a highly skilled
professional family for shat term financial
gainwill abandonthe people who need this
helpto ther long term pain.

“Among those people are many who
were abused while in State care.

“In 2008,the Premia promisedhe would
help them recover from the trauma they

suffered atthe handsof the Stae.”

The Sewice is a “one-stop-shop” for
peple, mainly South Australians, who are
affected by past adoptions, people who are
congdering placing their child for adogion
and peoplewho want to adopta child.

It also provides servicesfor pegple who
were previouslyin care who want to access
ther files people warting assistance in
overseas adoption and people wanting
information aboutthdr own adoption.

It provides hdp to adults who are former
“wardsof the Stae”.
“The inevitable outcomewill be alossof

savices and diminution of the quality of
saviceto thesepeoplein need”

“Once again the most vulnerable will
bear the brunt of this Government's
budget cuts.”
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CYWHS

The PSA is involved in ongoing
discussims about the proposed
organisatona restructure for the
Children, Youth and Women’s Heath
Sewice (CYWHS).

A recentmeetinggavefurther detals of
the proposal which seeksto improve the
day to day functionng for patents,
families andstaff.

Shake-up

The PSA soughtinput and participation
from Members during the consulgtion
period of there-designprocess.

The PSA will continue to monitor the
development of this proposal to ensure it
maintains appropriate levds of sevice
ddivery as well as stdf numbes and
conditions.

Water Decision

The PSA is working with members
affeded by the recent announcement
by SA Water to erd its contrad with
United Water for metropolitan
Adelaide operaions and maintenance.

The new arrargemerts with another
conrtium comeinto placeon Juy 1
nex year.

The PSA is in continuing negptiations
with SA Water abaut this transition and
will act in membess’ best interests
throughout this transtion.

Membes will need to dedde if they
wish to continue working with United

Water and transition to a new employer
nextyear, or assess their alternatives.

The PSAwill work with al menbers to
enaure they areconsuted andfully informed
about therr rights and ertitlements.

In theinterim, the PSA advises that all
current Terms and Conditions of
employment are guaranteed.

@

Frrypenran
o etk Amirgig

& SAWater

Open your eye

A chronic dispute at the Flinders
Medical Centre over workloadissueshas
forcedmemlersto take indugrial acion.

Members in the Eye Clinic and Day
Ophthalmic Unit have been in dispute with
management for more than six months.

Lack of progres prompted the
implementdion of industial action.

The Membes and their PSA
representatives agreed that the excesdve
workload was not terabe and was
dedeteriousto the health and wellbeing of the
administration staff.

To protect ther OHS&W, the Members
voted to implemert work bars and
limitationsto reduce ther workload to a sde
levd.

They again clearly staed to management
the issues that nealed to be resolved before
work banswould belifted.

The industrial acion will continue until
this has beenreslved and a safe working
environment is assurel.

Disability

Inquiry

PSA memters have been askedto
cortribute to a nationalDisability Care
and Support Inquiry, aimed at
improving services.

Membeas working in Disahility were
asled to provide feedback on a broad
range of issuesto assistin the creation of
the South Australian responseto the
Federal Inquiry.

Issues included: how to improve the
sygem; who should be included; which

groups are most in need of additional
suppot; how to increasefairness of the
system how to empowver people with
disahlities new sevices needed; creative
funding solutions formulation of a new
disability pdlicy.

The input from SA membas will form
pat of a natonal CPSUSPSF group
submission.

Lotteries
EB Win

Membes working for the Lotteries
Commisdon of Sauth Austrdia will
have improved pay and conditions
after asuccesful EB outcore.

The Agreement was overwhelmingly
acceped by SA Lotteriesstaff and came
into effect after consideation by the
Industrid Relations Commissionof SA on
Junes.

It included a one-dff paymert of $600

with improved conditions and general
sdary increases backdated to October
2009, with further increases in October
2010 and Octobe 2011.

The Agreement also resuted in
improvements in paid maemity and
adoption leave provisionsand to overtime
and oncall rates.

.
SA Lotteries




PUBLIC SECTOR REVIEW AUGUST 2010 P7

Glenside Failings

Members hawe repated grave concens
about a vastrange of issuesrelating to
the redevelopment of mental healh
facilitiesat Glenside.

A period of consultdionis undeway and
membes have beenaskedto provide their
viewsaspartof this process.

Already the “transgtion” is cauwing
problems with staff being moved into
inadeqiate temporary acconmoddion to
make way for demolition and rebuilding
works.

Many of the “temporay” relocations—
which will be usedfor at leastanotherthree
years — are in old buildings, previously
condemned,which have beenmodemtdy
upgadedand maynotmeetOHS standads.

In brief, members report they are
concerned abaut the smaller size of the

proposedfacilities andaccompanyingssues.

Allied Health staf unanimousy statel
“this is not going to be a space or

environment conducive to optimal or good
pradice’.

The demand for services will be higher,
with lessspace, they say.

Rehabiltation  Seavices membeas
similarly report concensaboutlack of spae
and likely impad on increased rates of
paient aggressionanddistress.

The lack of spae will generdly create a
noisier, more cramped,and less functional
facility than currently exists.

Stef are also concerned that “open
spae office accommadation will not
provide adequatesecurityor privacy.

Further membe input on the
redexelopment hasbeen soughtby the PSA
in the form of a suwey questionraire
addressingtheseconcerns.

The PSA will provide this informéation to
Government as part of the consultdion
process and seek amendnentsto plans as
deemal appopriate to assue these new
facilitie s mee the neads of the 21stcentury.

Queen’s
Birthday
Honours

The PSA congratulates

Professor Pocock

was honoured for her
enormous contributions
to industrial relations and
advocacy for

social justice.

A letter from PSA General Secretary
Jan McMahon states: “Your continual
contributions in policy development
and public commentary on work
issues in Australia have been
instrumental in promoting vital issues
such as pay equity and work life
balance. Congratulations on this
prestigious Award.”

Professor Barbara Pocock,

AM, on her recent

appointment as a Member
of the Order of Australia.

Professor Pocock has had a
distinguished career and has done
extensive work of great benefit to the
Public Sector.

This has included issues such as:
work/life balance; improving paid
parental leave; improving maternity
leave.

Professor Pocock is Director of the
Centre for Work + Life at the University
of South Australia.

She has a doctorate in gender studies
and has taught and researched labour
studies and social science since the
mid-1980s.

Professor Pocock is also the author of a
number of significant books examining
these areas of study, including: “Living
Low Paid: The Dark Side of Prosperous
Australia”; “Kids count: better early
childhood education and care in
Australia” and “The Work/Life Collision.”

Paid Parental Leave Boos

PSA memberswill be entitledto 18
weeks of Commonwvealh-funded
paid parental leawe from Janwary 1
nextyea.

This leawe is in addtion to the full pay
maternity leave currently avaiable to
members under the provision of their
Enterprise Agreemets.

The new 18 week Commonvedth

Parentd Leave will be pad at the national
minimum wage It is avalable to men and
women and canbe shared between parents.
Alternately, parents can decide to take a
slightly discouned cashpayment in lieu of
theleave.

From January 14 next year Members
who hawe been employed in the State
Public Sedor for a minimum of five years
will also be able to claim 18 weeks full

pay mateanity leave.

This increase was negotiated as part of
therecent EB negotiations.

An important element of the PSA's EB
negotiations was to ensure the two
schemes were kept separate, drawing a
clear distinction between a community
benefit provided by the Commonwealth
Govemment, and employment conditions

negotiated with the State Governmert as
anemployer.

Further details of the Commonwalth
Government Pad Paenal Leave Scheme
can be found at www.australia.gov.au.
Further details of the Paid
Matemity/Adoption Leave provided by the
'Parity' EnterpriseAgreement can be found
onthe PSA website.
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Education Win

EQUAL
PARTNERS

School

Services
Officers

EDUCATION

SSO

National
Recognition

Week

www.cpsu.ash.au

Authorised by Jan McMahon, PSA General Secretary, 122 Pirie St, Adelaide SA 5000

A PUBLIC =ECTOR

FOR THE FUTURE

SS0 Conference participants

Schwl Sevices Officers have won
significant improvemerts following a
long batle with Governmrent

The PSA worked closdy with SSOs
throughoutthe prolongednegotidions which
involved industrid activity andralies.

On June 25, the hard work and sustained
campagn pad off when the Full Bench of
the SA Industrial Relations Commission
handed down its final ruling on the EB
relating to SSOs.

PSA submissiongo the IRC on behalf of
membess achieved goodheadway despitethe
vehement oppositionof the Govenment.

Improvementsfor SSO’s include:

e An improved corverson to permanency
clauseprescibed in theAward;

e SSOs should now be present in all
Spedal Clases

SSO support in schools with significant
numbes of studentswith Individud Learning
Planswill bereviewed.

Thesechanges shouldresultin greater job
security and more employment opportunities
for SSOsin thefuture

The Full Bench also recognized that the
level of unpad overtime being worked by
thesecommitted professionds was exaessive.

Principals will now berequired to manage
this moreeffectively and there will beamore
clearly defined overtime clausein the Award
for full time and part time SSOs, induding
the needto pay SSOs for TOIL that is not
able to betaken.

The PSA congrdulates its SSOmembeas
on their commimentto theseimprovemens
and thanks them for their efforts throughout
this difficult campagn.

Do 1t for

(Money)

Do it for life?Well, apparenty notin
thislifetime.

Cuts to a program designed to reduce
therate of preventable chronic diseaes -
the Do It For Life program - showsthe
reality of the Government’s short term
gain financil philosaphy.

The long term pain will, sadly be felt
by the people this program will no longer
beableto hdp.

Do It For Life began in February 2008.
Then it was lauded by the same
Governmert as a critical tool in disease
prevention. Its god was to provide
lifestyle advice to South Austrdian adults
at risk of chronicdisesse

Fast forward to June30, 2010,and the
PSA is notified, with no previous
consultaion, that changes in “funding
arrangemaets” will occur andthe program
will bereduced from 37 positionsto 17.

The PSA lodged a formd dispuk with
the Depatmert of Health on thesame day.

In a letter to the CEO of the
Department of Health, the PSA mack it

clear that the Department had breached
the Enterprise Agreement which states
tha employe's and Agendes mustconsult
in good faith, “not simply advise what
will bedon€.

“Workplace change that will affect a
significant number of employees should
not be implemented before appropriate
conaultation has occurred with employee
representatives,” the Agreement stétes.

As a resut of the dispute, the
Depatmentwas requiredto presrve the
Status Quo prior to the dispute until the
matter is resolved.

“It is unacceptable that the PSAandits
membe's were not consultel aboutsud a
decision that hasimpact on a signifi cant
numbe of employess and a sevice tha
benéfits the SouthAustralian community.”

“Thisis, yet agan, an example of cuts
havinga direct impact on sevice.

“This Goverrment has apparently
forgotten that an ounceof preventon is
worth a poundof cure”
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Growing Families
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A Families SA project aiming to boost
recrutmentof qualified staff hasbeen
welcomedby the PSA.

However, the PSA is monitoring the
project closdy to ensure it doesnot dilute
professionaktandard®r savice delivery.

In meetirgs with senior PSA staff, the
“Families SA HR Project tean” has
acknowledged“labour shortags affecting
all orgarizationscontinueto impad on our

cgpaity to recrut suitady experiened and
qudified workers for someof our key roles”.

Onemeansidentified to overcomethis is
to examine the possibility of employing
applicantswith qudificationsand expeience
“relevantto our work” who do not currently
meetthe selection criteria.

“We are sesking to explore opportunities
for the integration of relevant qudlificaions
for someof ourrolesin Families SA to boost
our recruitmentpotental.”

Disability Sa

Housirg 54

The PSA hasraised somre coneems about
this proposd The PSA bdieves it is
essatial for the sodal work professionthat
thar qudific ationsarenotdiluted.

The PSA will seek to explore othe ways
to ensue that Families SA can have
sufficient, appropriaely qudified, stef in all
aress of need.

It is essatial for PSA membes in
Families SA, and for a high level of sevice

ddivery to clients,
standards are not only maintained, but
consistatly increased in all areas.

that professional

The PSA will continue to consult with
Membeas and Families SA to seek
construtive and appropriae solutionsto this
staffingcrisis.

Meeting the Ministers

In the wake of the Stateelection,senior
PSA officials have met with newly
apinted Ministers responsible for
somekey portfolios.

On May 5, PSA Gengal Secreary Jan
McMahonandChief Industrial Officer Peter
Christopher met with Educaton Minister,
theHon. JayWeatherill.

Included in discussbns were issues
relating to School Sewices Officers and

Speech Pathologists.

PSA Presdent Lindsgy Oxlad, Geneal
Seaetary Jan McMahan and Chief Industrid
Officer Peter Christophe also met with
Minister Assisting the Premier on Public
Sedor Mangemet, the Hon. Paul
Holloway, on June25.

The PSA raised a numbe of concerns
and alsosoughtto clarify the Minister'srole,
partticularly in the context of much public
sector policy being driven by Treasiry and

the Sustanable Budgeé Commissionprocess,
with Agencies focusing on how to find
savings.

The PSA identified that membes are
expegiendng significant problemsas a result
of aTreassurydominded agenda

ThePSA'sconcemsincluded:
e Horrendousworkloads;

e Inakllity to take time off in lieu and
refusd of leave;

e Entitlements not propely paid,
particularly for overtime and on-cdl
provisions.

Direct negotiations with this Minister
will continue

Assistant General Secretary Nev Kitchin
and Chief Indudgrial Officer Peter
Christopher also had an introductory
meeting with the Agriculture, Food ard
Fisheies Minister, the Hon Michael O'Brien.

Join a Friend Winners

The PSA congraulates Lynne Flavel
and Joy Rowett for their successn the
“Join afriendandwin” competition.

Lynne, an existing membe, encouraged
her Departmentof Plannng and Locd
Governmentcolleagueloyto join the PSA.

Both hawe now received gift vouches
fromthe PSA'sDiscountServicesScheme.

The “Join a friend and win” promdion
recogniseghe valuablework PSA menbers,
contact and Worksite Representié@ves can
do in ther own workstes to acively build
the PSA's membershipand strenghen our
ability to acheve good results on behalf of
members.

All menberscan play a part in this to

ensureeveryoneshareghe bendits of being
amember.

If you would like a visit from one of
the PSA's membership officers to talk
to staff about joini ng the PSA, or would
like same promational material, please
contact the PSA on 82053200 0r email
enquiries@cpsuasn.au

Lynne and Joy with PSA reps Kym Davey and Noel Mensforth
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Shared Services

Crumbles in Qld

“It is time our State Government heeded these warnings, and stopped

wasting tax payer money on a system which is doomed to fail.”
PSA General Secretary Jan McMahon

The Shared Services experime has
failed again - this time itis
Queanslands turnto admit defeat

In duly this yea, the Govenment there
finaly put its falure behind itand wound
back the clock.

The magica savings targetstouted by
Shared Servicessupporters &d smply
failed to appear.

In Queensland, as iro8th Awstralia, the
waming signswere obviousfrom the start
Their Auditor-General madeit clear
repeatedly just asours has, thathere were
serious flaws in the model andhat Shared
Services does not work.

“It is time our $ate Governrant heeded
thesewamings,andstopped wastip tax payer
money m a systen which is doamedto fail,”
PSA Genea Secretary Jan McMabn said

“If the larger, more dynamic, @ensland
economy could not makig work, it will not
work here— it is not working here

“Right from tke start, the BA has

demonstrated in very clear terms how this
experiment has failed time and time again
around the world.

“Yet somehow, the Souh Austrlian
Govermrment maintains the bdief tha,
aganst all advice, against all the trends, it
will work here.

“The tuth is that itis not woking. And
all it is acdiieving is an increasingly
alienatal, overworkedandangry workforce.”

Queersland originally put $125 million
into its scheme with the aim of delivering
anrual savings of $100 million by 2006.
These savings never materialized.

The state’s Auditor-Genreral blamed poor
project mamagementand a lack of clealy
defined businessrequirements for its failed
implemenation and Queensland Premier
Anna Bligh adnitted a "onesize-fits-all"
appoach egecialy to payroll systems was
not working.

"We are oday doing the responsble
thing,” she sad during her amouncement.

Workload bans and dispute

That successto date is far from obvious
to thoseworking in payroll under Shared
ServicesSA.

Payroll membeas have been in a long
running dispute with Shared Services
maragement over the horrenrdous workloads
they are expectedto carry.

As ashow of good faith to the Indudrial
Rdations Commission, members agreed to
lift the bans to enable Shared Services SA
an opportunity to demonstrate its intertions
to improve workload issues through
organizationd restructuring and increased
workforce numbers.

Members continue to enforce a 7.5 hour
paid work day and will ensure al overtime
is claimed.

The PSA will continue to maitor
workloads and other issues within Shared
Services to ensue management implement
changes which  protect members’
occupationd health and safety.

Prisoner
Transfer
Danger

The damger d privatized prisoner
tranders was highlighted againrecertly
when a prisorer escaped from an
Adelaide hospital.

This is not the first time prisoners
unde the control of private opeatorshave
escaped austody whilebang trensfered.

The PSA is firmly of the view that
prisone transfea's should beconduded by

properly
Correctiond Services dficers emplogd

trained and resourced

by the Govenmaent.

Prisoner transfers to Courts and
Hospitals were privatized under the
previous Liberal State Gverrment as a
cost cutting measure and have been

continued by thecurrent Govenmaent.

“The sakty of the communityis beng
compromised by the Government
continuing to usecheaper, but less secure
privatised options for moving prisoners’,
sdd Chief Officer

Christophe.

Industrial Peter

All units are now equipped with airconditioning.
Standard week is 2pm Saturday until 10am the following Saturday.

Members are advised to vacate the units by 10am at the latest. Earliest

arrival time is 2pm.

This time will be used to prepare the unit for your arrival.

It is the responsibility of the member to replace any damages/ breakages

that occur.

Off-season rates do not apply should school holidays fall during this period.

School holiday bookings are decided by ballot. You must apply in writing.
The ballot closing dates are Christmas holidays - 30 April:

April holidays - 30 November; July holidays - 28 February;

September holidays - 31 March.

Cancellations. If cancelled one month before, full refund is given. If
cancelled two weeks before, half refund is given. If cancelled less than two
weeks before, one third refund is given.

September October November
Glenelg 25-30 9-31 1-30
K. L . - -
Mannum - 23 - 31 -
Pt Lincoln . . 13-19
Pt Vincent 1-10 9-15 1-31
23 - 31
Robe 1-24 9-15 1-31
23 - 31
Goolwa 11 -17 9-15
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CLASSIFIEDS

FOR SALE

White1996 HOLDEN COMMODORE VS II S $6,800, KM:191,000 VSV8 S
Pac ®iies2, auto. Rgubrly sewviced with books andacepts, cuisecontol, tyres
80%, We mat, tow bar, renovable ladder acks ad spors bars, sft tonneau,
pioneer cd, ypgraded spakess, spots exhaustioweral suspension, good
condition Sdling dueto upgrade for more: call Shawn 0419 865 622
Wedding Dress -Size 10, beadé bodte, sath to ground,dw bad, huge atin
train inc,long skevel, absalitely stunning gown.

$25 0.n.0. ©ntact Sue on 84492368

Glassedtop cafe style round dining table with 6 meal framed brown attan
seded chairs $100 0.n.0. God ®ndition. Mntad Nicolaon 0413 197 629 .
Large, gjuare children's cubby - pamapine constuction with lodkable door,
skylight in roof, bakony and seps,janmed packd with quaity toys (Fisher
Paylel) andHill s swing setwith slide - $500 ono. Justismantle and itis al
yoursfor haurs of fun for youand your kildies. @ntactAnge Higgs0434 074
674 (GawlerArea)

Daughter has out grown single bed, now lling off to first caler.

1x single Sealy Pcsturepedc matress(as new) vith 4 PosiCream Metal

Rose Brass/Ceramic bedfiame (slat basé - exanple a
http://www.furnish.comautaegory137_1.htmbargan at $350.00 ono.
Contad AngeHiggs0434 074 674GawlerArea)

Panasonic DMR-EH60 HDD/DVD Recorder. Excellent condiion with original
packaging, instictions ad acessoies. 200 Gb hal disc drive. Male an ofér.
Shamp VC-ML5W Video casete plyerrecorderin excélent condition with
original pakaging, ingructions and acessories. Male an ofér. Telephone &n on
82778346

Table - Pine - Round - 90cm. Turned legs, 1920 stgl. plus 4 chias.

Orig AustrianBerdwood (Thonet). 780 0.n.0. Rodrevor- Ph8337 2091

REAL ESTATE

Timeshare For Sale - 2 bt apariment $3000 o.n.o.

Call John on 0418 307 142 fdurtherenquiies

For Sale - Pott Vincert - 3 Parsors Street- $169,500 This sef-containedwo

b/r unit is ore of 8 unts entrally locaed. Séin well maintained groundswith off
street paking, ommunalBBQ facilities, wel equippel, just onestreest back fom
beach &walking digance b main sted in town.

For enquries pk @ll Anthory on 0418 808 804after 4.30pn)

For Sale - Melrose - Excellent timbea-framed house in entre of pcturesque
Melrose, $uthern Finders Ranges Lrge lounge, farsized mod kichen, 3 bs, 2
sunfmsandextra b/is. Quafurnishings and fitings nc capets, artains blinds,
light fittings etc. All md @ns nc A/IC, oil heder. Dble gaage. Ea$y maintained
attract nativegdn. Brdlife. Grea views.

Reduced o $185,000.All reasonalte offers consideed.

Tel - 8379 3163

Tumby Bay Units (50 kmfrom Pott Lincoln) - Quig block of3 at $B0,000 each.

2 birs, recenly renovaed kichen, béhroom and laundy, 2 carspacs. Only 1
minute fom the bech.

Contad Peter on 0429 096 893

House for sale in a quiet location in the heart of the beautiful Barossa Valley -

Nuriootpa - This neat 15 year ail 3bedroom home is on krge bbck. A/C,
painted throughout, mevertical drapes and newdibr coveings. Drive through
lockup camott, large singlegarage \ith

concrete Ibor, power connected. &l length verada at bak, 2

rainwatertanks and cubby house dso has rolle shutter kinds and a

very secue back yad. Quit first homeavners, etired oupleor the

investor. Fice range $295,000$305,000. For more dats phon John on
0427541137 oCarol on 0409097437.

RENTAL ACCOMM ODAT ION

Work in Murray Bidge? $ck of commuting?This 1 b/r sdlcontained unt is
available for $90 p/w(unfurnshed) or $120 p/w (inished.

Ring Jen on 0412037968 for necinformetion.

HOLID AY ACCOMMODATION

Moonta Bay

New fully self conained unit. @en planiving area, @ll sized

kitchen, split sysm r/c dc, colour v, aubmatic washig mahine, 2
bedrooms (sleeps #dluding sofa bed). Prs start fom $80.00 pe

night, twin share. Rone 0403 959 809

Carickalinga - Stylish holiday home 3 birs, 2 bathrooms, modern kitchen r/c air
conditioner. Fully furnished and ecuipped induding dishwagher, TV/DVD, bbg.
Locaed on Carickalinga Rise with panoramic coaga views. $170 p/n. Min 2 nights
Contact CoaAnn: 8357 0587 or 0439 800 978

Port Vincent — Fisheman's Family Retreat — only 200m wik from seafront &
town cente. Overooking oval with seaviews. Well manag#& mairtained, fully
sdf contairedunit. Openplanliving area, well equippetlitchen split systemr/c
alc. 2 dbl b/rsard tiled wetareas Irg parking areadr vehicles& boats,fish
clearing facilities & Irg grass areawith 2 gas bbgs. éak hoiday sea®n - $85 p/n.
Off season - $65 p/n. Special Ratesvarious times. Contadnthony : 0418 808 804
BLACK DOGZ SHACK

Thecurrent atured propgy is locatel 98 Punong-MannunRoal,
approximatel 20 minues upstram from Mannum

This gunning riverfront residence vith moden furniture through outs posiioned
right on the beatiful River Murray.

In the hedrof some ofte best water skig area ofSouh Austria. Enjoy the
beautiful views of the Rier Murray whist enjoying he 2 leel home. Top levd
features 4 mdrooms, 1 king, 2 queen and 1 daibingle bunk, fanal dinning,
large lounge, full equipped kitche, ba area, main bathrom and ensute in
master bedsom.

2 plasma W¥'’s one in thdounge and the othém the mastebedroom Suround
music system, R air-onditioner ad fire place ér cozy whter nights. Upstirs
has a beautifl outside deckmtertanment area. i also featres clear blinds whe
nights get cool andas heating is ailable. Ground lesl feaures gmes room
with 2 leathefuton beds, RsmaT.V., air hockeygnooker tale, socer table and
even a tabé tennis tald. Laundry and bathroomlso avalable are 2 single fold-
out beds if neededhis property ao ncludes a fesh watesysten, BBQ
facilities, paddé boat and 2 waskis. Landscaped sounds ad plenty of under
coverparking. This propety sleeps up to 12 peaplAppicatons subgct to
approval by landbrd. Riced from $800 per night Miimum 2 nght stay. Bond
Applies. 3 bathrooms, 4 beoms (sleps up® 12) Carport(fits 6 @ars)
FURTHER INQUIRES : SUZIE PAGNOZZI 0414867420

“Ocean Bre&” - Middleton — Certrally locatedat Middleton, is aninviting home

with beautiful, bright beachstyle décor. It is close to Middle Point and other well
known surfing and swimming beaches, bakery, tavern and general store. Fully self-
contained with amost every modern day amenity to ensure a carefree enjoyable stay.
Feaures: 2 b/rms (deeps 6), electric blarkets, pillows, r/c alc, colour tv/dvd/iver
radio/cd, microwave, stove, fridgeffreezer, bbq & outdoor settings, fenced secure
garden & car parking. Reasonable rates. Packages & vouchers available.

Ph: 0403 271 015 or 8326 2619 or emakatbeak@dodo.com.a

Victor Har bor - Smuggler’s Inn - Crozier $. Holiday Unit to Rent.

2 Bedroom -Double& twin single, illy fumished, ArConditioning, Television -
DVD Payer, Svimming pool, Beakfast kit included, 250m to f@nite Island,
3.5Km to Endavour bay, Close tdldacilities.

For Further Inquiries or to nake a Booking @ll DIANNE on 0406 705 071R)
MICHELLE on 0414088301

Pricing From $100 per night (4 p@le) off Reak.

**Prices subjetcto changeluring Easter long aeend

Marion Bay Yorke Perinsula - Wywurry BeachHouse

Stylish three bedyom elevated pole frant®each house & minutes wik to the
long sandy bedes of Maion Bay and only fie minutes to the walking trails of
Innes National Pak. Spacious open plan living ith views over stub, the salt
lakes ad Innes Ntiond Park. Quality modern @irnishings ad fittings thoughout.
Features intude: $lit systen rc air con, 50 inch ptamaTV, DVD / CD
player/radio/iPod dock, books, games, somB’€and D\D’s provided. Fat
screan TV main bedroom. &ly equipped kitchen, teand coffee praided.

Three doublebedrooms, mastded ensuit@ way bunk beds third bedroomil A
beds have pillow, quilts vith cove's and blankets prided. Need to bring ow
sheets and toals. Gas BBQ, outdoorsetting, natie gardes and bidlife, Dual
driveway &cess suit 2/3 cars andaat. Marion Bay is a te hourdrive from
Adelaidedong thescenic Yorke Bninsula

Very reasonable ratefrom $100 per night . July -€ptember Bedal, stay 5 nights
pay for 4.Contact JENNY on 0431 259 503 or eail jenny@thebatesnet.com

DE-STRESS IN CHORD

All'you bathroom baritonesral tenors out therelv would like to deglop those
voices and sing einge ofmusic from @rshwin to Opera chouses to modern
musicals and ba part ofagroup of peple who hae been involved in this for one
hundred and tenty years (not the same pple by the way)

Apat from the pleasure of developing abroader musical knowledge, it is a greatde-
stresselandan opportunity to be a part of agroup of interesting pecple with avariety
of different occupations and hobbies.

The Adelaide Mée Voice Choir is alvays trying to impree and build on its
qualities to bring in nevmembess, or even just fends ofthe Choir. Ifyou feé you
would like to be gat of the living history of our ateor would like to just ome
in and experiece a practicaight, please ring one of ttiellowing phone
numbers: 8270 2628 or 8332 1895.

THE AMBASSADOR CARD

STOP PRESS: Don’t forget you can use
your card at Campbell’'s Cash end Carry at
North Plympton and Pooraka.

Present your Membership Card on arrival to
receive aday pas for cash purchases only.
Not valid for the purchase of liquor.

Adelaide and Suburbs
RESTAURANTS & ACCOM MO DATION

Adelaide Meridien Hotel & Apartments

21-39 Melboume Street North Adelaide 5006
Accommodaion: 50% relateon rackrate. Not valid
Adelaide specal events.

Perfect Cup Café Resaurant:

Valid Dinner. 7 nights. Cnhecomplimentary man coursewith
the paymentof a main couse d equal or geder value.
Country Confort Adelaide Manor

574 Main North Road Gepps Crass5094

Accommodaion: Cdl 1300 650 464 or emall
resevatiors@®nsellationhotek.com.auto receive a spesial
roomrate Subjectto avalability.

De \ke’s Restauant: Valid Lunch& Dinner: When open.
Onecomgimentary main cousewith the payment of a main
courseof equal or greaer valte.

GracevaleB & B

Morphett Vde Ph. (08) 838 6580

Mention your Ambasador @rd at time of booking to receive
10% rebae on rormal roomrate Friday and Saturday nights
and public holidays.20% rebag atall other times. Minimum
2 night stay

Z0€e's Restaurant

164 King William Road, Hyde Park5061

Valid Lunch: Wedneslaythru Swnday. Valid Dinner: 7 nights.
Sawe up to $5.0 off onre man course wth the payment of a
main courseof equal or greate value.

GOODSAND SERVICES
Nadia Henriks MassageTherapist

47 Cliff Avenue Port Noarlunga South 5167

Present your Membeship Card on arival to receive 20%
rebate on one hour massages

COUNTRY

BarossaValley

Barossa Weintal Resort

Murray Street, Tanunda5352

Accommodation: 10% rebate on rack rate Saturday nights,
public holidays and SA school hdidays. 20% rebateat all
other times

Garden Restaurant: Valid Dinne: 7 nights. One
comgdimenrtary main course with the payment of a main
couseof equal or greater value. Valid ala carte menu only.

Mount Gambier

Country Comfort International Mt Gambier

Jubiee Highway Weg, Mount Gambier 5290
Accommodation: Cal 1300 650464 or emall

reervations@ congellationhotds.com.au to receve a special
roomrate. Subject to avail ability.

The Pavilion Restaurant: Valid Lunch & Dinner: When
open. One complimentary man coursewith the payment of a
main courseof equal or greder value.

Port Lincoln

Adventure Bay Charters

2 JwbileeDrive, Port Lincoln 5606

Mention your Membership Card at time of booking to receive
15% rebate per person on dl tours booked direct (max 2
aduts/2 children).

Lincoln Navigators Inn

2 Normandy Place, Port Lincoln 5606

Accommodation: Special corporate rate & all times.
Regdaurant Valid Dinner. Tuesday thru Sunday. One
comgdimertary main course with the payment of a main
couseof equal or greater value.

Stansbury

Dalrymple Hotel

AnzacParade, Stanshury 5532

Valid Lunch &Dinner: 7days. e complinentarymain couse
with the @yment ofa man course bequal @ greatevalue.

ALT ERATIONS

Constellation Hotels Group (Chifley, Grand Chifley,
Country Comfort, Australis and Sundowner)

New validation for accommodation: Call 1300 650 464 or
emal resavatons@constellationhotels.com.au to receive a
special room rate. Subject to availahility.

Page 63: Café 31 now called Seasons Restaurant.

Page &: Nicholas Baudins Regaurant

Valid Dinner: 7 nights. One complimentary main course with
the payment of a main course of equd or greater value. Valid
ala carte meru only.

Page 97: Salt‘N’ Vinesnow called Artisars TableWine Bar & Bistro
Valid Lunch: Wednesday thru Sunday. Valid Dinner:
Wedhesday thru Saurday. One complimentary main course
with the payment of a main course of equal or greater value.
Page 114: WildernessWanders

$20.00 rebate per person (max 2 adults/2children).

DELETIONS

Page 10: The 3 Nippers Bistro
Chifley Apartments Newcastle
Breezes Restaurant
Sundowner Albury Paddleseamer
& Beefeaters Bar & Grill
Country Comfort Adelaide
Page 11: Coolum at the Beach by Constell ation
Sundowner Jika International Hotel
& Viva Redaurant
Page 37: Tea TreeGully Boarding Kennels
Page 40: Roof Seal & Home Seal
Page : Awganix Brasserie (closed)
Page : Farina Kitchen & Bar (closed)

NORTHERN TERRITORY
ADDITIONS

The Barra on Todd Regdaurant

Chifley Alice Springs Resort, 34 Stott Terrace, Alice Springs
0870, Valid Lunch & Dinner: When open. One
complimertary man course with the payment of amain
courseof equd or greder value.

INFO BY EMAIL

Increasingly, the PSA is providing information to members on industrial
matters and other benefits via email. To ensure that you receive the very
latest information, please let us know if your email address changes. Just send
an email message to enquiries@cpsu.asn.au with the details and your

membership record will be updated.

FEDERAL WEBSITE

www.cpsu-spsf.asn.au

The federal office for State public servants, the CPU-SPSF (State Public Services Federation)
has launched a new website, and all PSA members are encouraged to contribute material.

email: Igruit@spsf.asn.au.

The website has general interest areas, an online journal “The Public Interest”, a links page and
specific sections for women, schools, higher education and corrective services.

As well as being a useful site to ‘bookmark’, website co-ordinator Ryan Heath believes your
views and experiences need to to be up in writing to make the site work.

If you have anything from a book review to a campaign victory in your workplace to report,




P12 PUBLIC SECTOR REVIEW AUGUST 2010

If you join a non-member in your area now using the forms below, they and you will qualify to be in a draw for a weekend each at a PSA/CPSU holiday home.

PSA MEMBERSHIP APPLICATION FORM MEMBERSHIP APPLICATION FORM

The Public Service Association of SA Inc
ABN 62 406 330 782

Community & Public Sector Union
SA Branch (SPSF Group)

Methods of Payment
Please complete onef the following sections

Direct Debit

PSA sulscriptions ared.95% d your substative basesaary (plus GST) to amaximum of the ASO5 rate

andare tax-deductible. The appropriatedd@e and ServicesaX amount will also be deducted. Unless
otherwise notified, direct debits occur on the first working day of each month. Below is the authorisation
foryour subscription to be paid by direct debit.

Personal details

Title Surname

First name/s

To: The Manager

Home address Name of Credit Wion/Financial Institution

Date ofbirth Address of Credit Union/Financial Institution

Home phone Gender

I/we request you, until further notice in writing, debit my/our account described in the schedule below, an
amounts wkich the Public Service Association of SA Inc., Community and Public Sector Union, SA
Branch (SPB Group) may debit or chargee/us through the direct debit system.

Employment details

Dept/ageny
Work address

I/we understand and acknowledge that the Credit Union/Financial Institution may in its absolute discretiol
determine:

1. The aderof priority of payment by it of anymoney pirsuanto this equest oany aubority or mandate

2. Atanytime by nofce in writing to melis termnate this equest as tturther dehis.

Work phone Work fax

E-mail

I:l Full time

Total hours worked per week

Signature/s
I:l Casual Date
Classdfication (egASO 2)

I:l Part time

Member’'s name

Occupation Increment

Address

Accownt name

Annual salary Referred by

BSB number Account number

PSA Membership
| hereby aply to join thePublic Servce Association of SA and agree to be bound by the rules.

CPSU Membership
| hereby aply to join theCommuniy and Public Sector Union, State Public Services Federation
(SA Branch) and agre® be lmund by he rules.

Accounts

PSA/CPSU membership subscriptions malgo be paid by cheque, money order or cash.
If paying via this method, please make cheques and money orders payable to the PSA/CPSU.

|:| | wish to pay quarterly |:| | wish to pay half yearly |:| | wish to pay annually

Signature Date Credit Card

| do /do not wish to reeve a tax statemerfplease circle). ) ) ) )
If you wish to pay by credit card on a monthly basis, please complete details below.

cara memeer [ [ [ L] LI IO IC T I

Cardholder’'s name
I:l Bankcard I:l Visa

The PSA/CPSU is bound by the Privacy Amendment (Private Sector) Act 2000. Information is collected to enable the union to contact
you about matters relating to your union membership and to ensure that we have the necessary information to represent your
employment and related interests. A member can opt out of receiving such information by contacting the PSA/CPSU. The PSA/CPSU
Privacy Statement is available from the union’s web site or by contacting the office.

Expiry date

I:l Mastercard

Please mail your completed application form to:
Reply Paid Number 5306, PSA/CPSU SA Branch,

For any further information call the PSA on:

(08) 8205 3200 or freecall 1800 811 457 Card type

GPO Box 2170, Adelaide SA 5001 (no stamp required)

Signature

PSA TRAINING PROGRAM 2010

SuperSA - Super Basics & Savings & Loans
- Investing for the Future

23 November

(Lunch n Learn 12.00pm — 2.00pm)

Reclassification Course Pt.1

17 August, 19 October

(9.30am - 4.30pm)

If you believe your job should be reclassified
the first thing to do is to find out what your
chances of success are. This course provides
practical assistance on how to prepare and
lodge an application for reclassification.

sessions. Members and non-members are
welcome.

This session will provide you with an
introductory guide to the issues and options
faced by investors.

Super SA Regional Pre-retirement Seminars
Fundamental concepts of investing
Risk vs return
Asset classes

Session for Triple S members by SuperSA
followed by Investment Seminar by Savings
and Loans. Bookings are not necessary. Diversification

Members and non-members are welcome to Things that impact on your investments
attend. Taxation

Kangaroo Island - Wednesday 2 June (5-
7.30pm)

Naracoorte - Wednesday 30 June (5-7.30pm)
Mt Gambier - Thursday 1 July (5-7.30pm)

Reclassification Course Pt.2
21 September, 23 November
(1.00pm - 4.00pm)

If you have your reclassification application
completed or partially completed, or if you have
attended a Reclassification Course Part 1
previously, this is a follow up practical session
to work through written applications.

Union Orientation Courses
20 September
(9.00am - 5.00pm)

How to get the most out of your union
membership These courses are designed to
help members get the most out of their union
membership by knowing the services that are
provided to members. This includes both

Inflation
SuperSA - Super Basics - need to find out Time horizon
more about your Super? -Whether retirementis  Personal emergencies
30 years away or just around the corner, super Investment options
is a great way of saving for the future. Find out Salary sacrifice
how your Triple S scheme works and how to get ~ Super or non-super
the most out of it. It is never too late or too Direct investing or Managed funds
early to start thinking about super. Topics Borrowing to invest
covered include - the importance of making

member contributions to TripleS, insurance when looking for advice.

benefits, member investment choice and salary =~ The session will be conducted by a highly
qualified and experienced member of the
Savings and Loans Financial Planning team.

sacrificing into SuperSA.

This session will be followed by:

Pre-Retirement Lunch n Learn
30 November

(12.00pm - 1.00 pm)

PSA 122 Pirie Street, Adelaide

Savings and Loans -

Investing for your Future -

Thinking about investing, but don't know where
or how to get started? Investing for the future -
issues and options.

Where to get good advice and what to ask

Super SA followed by Savings and Loans.

Loxton - Tuesday 7 September (1-3.30pm then
5-7.30pm)

Kadina - Tuesday 21 September (5-7.30pm)
Minlaton - Wednesday 22 September (5-
7.30pm)

Naracoorte - Tuesday 16 November (5-7.30pm)
Mt Gambier - Thursday 18 November (1-
3.30pm then 5-7.30pm)

For all enquiries and bookings contact
SuperSA direct on
superbookings@saugov.sa.gov.au

For all PSA course bookings please contact
Kimberley Rudland on 82053246 or
kim@cpsu.asn.au

For course enquiries please contact PSA
Training Officer, Margaret Warner on 82053209

industrial and non-industrial benefits. No bookings are necessary for lunch time or mw@cpsu.asn.au
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