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Commonsense finally prevailed
in a dispute at the Queen
Elizabeth Hospital after f irm
intervention by the PSA.

Members in the Bio Medical
Engineering Department there were
initially advised by management that
they would be required to continue to
work in their basement off ices while
the building above them was being
demolished.

This raised considerable concerns
for members - both for their own
OHS&W and also for the safety of
patients who rely on the sensit ive
medical equipment they repai r and
maintain.

Their concerns were aired in the
media by the PSA, prompting a re-
think by thehospital.

QEH Safety Win
“ T h e s e

professional s
were originally
told they would
have to stay at
their posts as
walls fell down
abovethem.”

“D ust and vibrations and noise
would have been intolerable and
dangerous. These members rightly
refusedto work in such conditions.”

Initially management stuck by their
decision saying staff would not be
moved, but further intensive negotiations
resulted in achangeof heart.

“T his was a victory of common
sense. Management had 18 months to
plan for this and failed to provide for
the safety of their staff and patients.
They fi nall y made theright decision.”

Election Dangers

No Cuts Needed
Social Cost too High
Theworld hasmovedon sincetheState
Governmentset up its “slashandburn”
commission andthe$750million in cuts
it wastold to find arenotnowneeded.

A major independent research report
preparedfor the PSA spellsout clearly how
theeconomic situationof our nationand our
State have improved dramatically since the
GlobalFinancialCrisisof ayearago.

The report’s authors are Associate
ProfessorJohnSpoehrandEric Parnis of the
Australian Institute for Social Research at
theUniversity of Adelaide.

“The messageis loud and clear,” PSA
General SecretaryJanMcMahon said. “ If
massive cutswereeverneeded,they are not
any more.The impetusto slashand burn, to
savagely cut servicesto people in need,
simply no longerexists.

“I f the StateGovernmentcontinueswith

its massive cuts, it wil l come at a huge
social cost.

“To continueto claim theservice cutsare
neededflies in the face of the evidence. No
cutsare needed.What our society needsare
properly funded servicesand a Government
which listensto theneedsof families and the
community.”

The report finds: “Despite global
economic instability the South Australian
economic and budget outlook is positive,
providing a foundation for growth rather
than contraction in output,employment and
budget revenueover themediumterm.

“TheStateGovernment is well positioned
globally and nationally to pursue a strategy
of prudent fiscalexpansion andpublic sector
borrowing targeted at productivit y
enhancement andsocial inclusion.

Continues page 3

The ghost of WorkChoices is casting
a dark shadow over the imminent
Federal Election.

Opposition LeaderTonyAbbott hasdone
his best to kill this “elephant in the room”,
but votershaveevery right to bewary.

WorkChoices was a cornerstone of the
Federal Liberal PartyunderJohnHoward. It
strippedrightsandconditionsfrom hundreds
of thousandsof workersandtoreapart unfair
dismissallawsandotherprotections.

Since the ALP gained power, they have
largely restored those rights and acted
properlyto protectworkersandfamilies.

Prime Minister Julia Gillard played
the leading role in campaigning long and
hard against WorkChoices and
eradicating that extremely unpopular
legislation upon election.

ThePSAalsoworkedvery hard to ensure
virtually all memberswere shielded against

thedireconsequencesof WorkChoicesunder
JohnHoward.

Most were protected thanks to an
agreementwith theRannStateGovernment.

There is no guarantee this protection
would continue should WorkChoices be
revived by Mr Abbott in one guise or
another.

In a clever pieceof electioneering, Mr
Abbott signeda mock“death certificate” for
WorkChoicesin recentweeks.

“WorkChoices is dead, it’s buried, it’s
cremated,” Mr Abbott said.

Voters may well recall a similar pre-
election promise by a previous Liberal
Leader: JohnHoward.

In election mode in 1996 he said:
“There's no way a GST will ever be part of
ourpolicy.

Continues page 3
Jan McMahon with Julia Gillard before becoming Prime Minister



The PSA will be a dynamic organisation focused on the needs

and aspirations of its members throughout South Australia as

the principal trade union representing workers who provide

community services to South Australians.
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Secretary’s Column

WE CANNOT AFFORD
TO CUT SERVICES

By JanMcMahon

I ndependent academic research has
clearly established that South
Australia does not need to make

savage cutsin its SeptemberBudget.

The State Government’sMid Year
Budget Review and recent July
Commonwealth Government
projections (GST, economicstimulus
and general assistance revenue) show
$2.8 billion more available over the
next few years according to leading
academic Professor JohnSpoehr of the
University of Adelaide.

The underpinning premisefor the
establishment of the Sustainable
Budget Commission in June 2009 was
to “move the State’s financesback to a
sustainable position following the
Global FinancialCrisis”.

Treasurer Foley announcedon 4
June 2009 that the Commission would
be tasked with identifying measures to
achieve$750million of savings.

Thefigures just don’t addup.

It makes no senseto insist that$750
mill ion be cut from jobs and services
without taking into account $900
million of projectedextraincome.

The research commissionedfrom
the University of Adelaide by the PSA
will make an important contribution to
the debate over the need for cuts to
services. Thereis no propereconomic
justification for cuts. The research
demonstrates the true state of the
State’s economy, and highlights the
serious socialcosts of cutting essential
services.

Make no mistake. The cuts are
unnecessary and they will harm the

community as services are further

reduced. Families and the community

support organisations are all

struggling.

It is highly misleading to argue that

the cuts are essential for the State’s

economy to remain strong and to retain

itsAAA rating.

We all understandthat the State may

face increased costs, but it also wil l

receive very substantial increased

revenueasdemonstratedby the research.

The important lesson from the

Commonwealth that economic

stimulation is a vital role for

Government has been totally lost on

South Australia.

The South Australi an economy has

weathered the GFC better than

expected, so to continue with public

sector cuts is a matter of policy

choice. Li ke all policy then, the

Government has to be accountable to

the South Australi an community and

justif y its position.

Members are already experiencing

high workloads and high demand, and

ultimately it is South Australian

families and the community who will

suffer. The PSA will never walk away

from a campaign as important as this

one, where so much is at stake. The

PSA will be standing up for members

and South Australian familiesin calling

for theseunnecessarycuts to stop.

We simply cannot aff ord to cut

services.

President’s Column

SUSTAINABLE BUDGET
COMMISSION - MORE
PAIN FOR SOUTH
AUSTRALIANS?

By Lindsay Oxlad
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Vision Statement

THE PSA WILL ACHIEVE THIS BY:
• ensuring job security for members

• membership involvement

• effective management supported by trained
professional staff

• continual improvement of its operations

• improvement of members’ wages and
working conditions

• provision of industrial support and other
valued benefits to members

• promotion of the vital role of the public
sector in the economy and community.

With the impending release of
the Sustainable Budget
Commission’s report to the

Governmentandits consideration by the
Sustainable BudgetCabinet Committee,
thefocusshifts to whetherAgencyChief
Executive Officers will havethecourage
to actin concert to opposefurthercutsin
the jobs that they need to deliver the
Government’s policy priorities and the
services that they are mandated to
provide to their fellow South
Australians.

Underits existingTermsof Reference the
Sustainable Budget Commission will
undoubtedly recommend a package of job
and service cuts and revenue raising
measuresto achieve its $750million budget
savingstarget. This despitethe fact that the
Governmentis set to receive a boostin GST
revenue from the Commonwealth in excess
of its forecasts and the fact that the State’s
finances are not under the stress that was
expected asa result of the Global Financial
Crisis.

The choices facing Agency CEOs are
stark. They can either meekly implement
the Sustainable Budget Commission’s
recommendations and muddle through
hoping that the goodwill and commitment
of staff wi ll prevail despite massively
increasedworkloads and staff shortages
that mitigate against the continued
provision of high quality services to the
community. Or they can confront Treasury
and refuse to accept unreasonable cuts to
jobs and an unsustainable funding model
that will not only adversely affect South
Australian families (particularly those in
country and regional areas) but will
dampen economic growth at a time when
the Government should be ramping up its
support for theeconomy.

The South Australian community, and

families in particular, will bear the brunt of

unnecessary cutsto services andtheinability

of Government Agencies to deliver on such

thingsas the long overdue improvements to

infrastructure like transport ( particularly

public transport),sustainable water supplies,

affordablepublichousingto mentiona few.

How will Government Agencies progress

the State and Commonwealth Government

infrastructure programs and deliver the

outcomes sought by business and the

community without the necessary

engineering capability being provided by the

public sector?

Communityservices such aswelfare and

supportfor theneedy and vulnerable,mental

health services, child protection, aged care

and health care are all at risk despite the

recent research sponsored by the PSA

showingthat the Government is well placed

financiall y to boost funding for those

services; services that define usas a civilized

andcaring society.

How will Government Agencies deliver

the Government’s social welfare and health

programs without the expertise and

commitment of allied health professionals

andothers in thepublic sector?

Treasurer Foley does not seem to realize

that the public sector and the services that it

provides to SouthAustraliansis not a burden

on the economy but the foundation that

underpins our society and the State’s

economy. Damage that foundation and

famili es suffer, businesses suffer and the

State’s economicgrowth suffers. Perhaps he

simply does not care - upgrading the

Adelaide Oval seemsto be a higherpriority

for him and theGovernment.
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Much, much more than just a health fund.

Health Partners is a registered private health insurer.

1300 113 113
healthpartners.com.au
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Over 30 physio
partners.

2 optical
centres.

Over 40 pharmacy
partners.

5 dental
centres.

No Cuts Needed
Social Cost too High

Election Dangers
Continued from page 1 ...

"Never ever. It 's dead. It was kil led by
votersat thelastelection."

Less than three years later, the GST
becamea fact of life, championed by John
Howard.

Now Tony Abbott says there will be no
“WorkChoices” stylechangesto legislation in
thefirst threeyears if heis elected.Never ever.

He has,however, alsorefusedto rule out
future changesto industrial relations – by
regulation– soonerthanthat if elected.

The PSA joins other unions in voicing
grave concernsabout potential damage to
employees’ rights and conditions under a
Federal LiberalGovernment.

Prime Minister Gill ard was quick to
highlightsthesedangers.

Shesaid the camouflage that Mr Abbott
tried to create around the issuehadn'teven
lasted two days.

"I t's abundantly clear that if Mr Abbott
became prime minister the worst aspectsof
Work Choiceswouldbeback," shesaid.

Tradeunions have warned Mr Abbott is
flip-f lopping on the issuein a cynical attempt
to gain popularity.

"Tony Abbott wants to bring back as much
of Work Choices as he can get away with,"
ACTU presidentGedKearneysaid.

“Under the Coalition we would see a
repeat of WorkChoices, with the
reintroductionof individual contracts that cut
workers’ take home pay and the removal of
protection fromunfair dismissal.

“M r Abbott and the Liberals are also on
the record as wanting to cut the minimum

conditions for young workers and cuts to
public holiday pay and other basic job
conditions.

“Many changes that will hurt working
Australianscanbemadethroughregulations,
Ministerial directionsor other avenues.

“The Coalition simply cannotbe trusted
onworkplace relations.

“We know exactly what the Coalition
will do if elected – it will be WorkChoices
by another name.”

By contrast, in her very fir st speech,
Prime Minister Julia Gil lard made it clear
that sheunderstoodthe role and importance
of thePublic Sector.

“ I will lead a strong and responsible
Government that will take control of our
future,” shesaid.

“A strong and responsibleGovernment,
improving and protecting the essential public
servicesandbasicrightsourpeopledependon,
including, soimportantly,theirrightsat work.

“I will dedicate my abilities to what I

believein:

“A nation where hard work is rewarded
andwhere thedignity of work is respected;

“A nation that prides itself on the
excell ence of its education system, where
Government can be relied upon to provide
highquality services for all Australians.”

The Public Service Association is not a
“party poli tical” organization. It is not
aligned with any party. It does not give
donations to any party. It does not support
anypolitical party.

The PSA is an independent voice
protecting members who work in the Public
Sector and their families.

“We will fight any poli tical party which
threatensthem,or thecommunitiestheyserve.

“WorkChoices, under any name, is a
danger to our members,and we wish them to
beaware of this danger in the lead up to this
August21election.”

Continued from page 1 ...
Key findingsinclude:

- Thecombinationof theMid-Year Budget
Review net revenue improvement, the
increasein GST and general assistance
revenue, and the economic stimulus
contributionto SouthAustralialeadsto an
estimate of $2.8bill ion extra net revenue
for (or extra paymentsto) SouthAustralia
to 2012/13.

- The risk of a credit downgradehasbeen
significantly reduced by the improved
economic andfinancial outlook.There is
no realistic prospect of a credit
downgradegiven current economic and
budgetaryconditions.

- There is a medium to high risk of a
negative impact on Public Service
delivery of a rapidly accelerating
retirement flowing from thecombination
of Public Sector workforce ageing and
the proposedPublic Sector employment
reductions. This could deny elements of
the Public Sector the skills and
capabili ties that are required to sustain
existing servicelevels.

“Since the establishment of the
Sustainable Budget Commission, the
economicandfiscal outlookin Australia and
South Australia has improved markedly.
Despite this, the State Government has
steadfastlyrefusedto alterthebudget-saving
parameters of $750 million in savings and

1,600FTE in job cuts.

“I t is now well understood that the
PublicSector workforce is ageing andthat
this will lead to the acceleration in the
retirement ratewhich is likely to generate
Public Sector labour shortages unless
strategies areput in place to mitigate this.

“Sustained Public Sector workforce
reduction will make the challenge more
diff icult as it will fuel exit rather than
foster retention.”

The PSA has called on the State
Government to revise its economic plan
which was formulated amidst
circumstances whichno longerexist.

“The cuts will causepain for no gain,”
Ms McMahonsaid.

“This State is at no financial risk. This
State is not in massive debt. This State has
received a huge boost in funds.And this
State already has a Public Sector which is
hugelyunder-resourced andunableto meet
thebasicneedsof its citizens.

“Further cuts in funding, jobs and
services will harm thepeopleof this State.
It is as simpleas that.”

The report was released at a media
conference on 6 Augustwhich also sawthe
launch of a community website to allow
people to provide examples of how they
havebeenaffected - doesntaddup.com.au Jan McMahon with Professor John Spoehr



P4 PUBLIC SECTOR REVIEWAUGUST 2010

ThePSA hasaddedits voice to thegrowing
anger at the trial of South Australian
constructionworkerArk Tribe.

Mr Tribe is currently on trial and could face
imprisonment as a result of charges initiated by
the Australi an Buil ding Construction
Commission.

The charges stem from his alleged failure to
reveal who said what at a meeting of his
workmates at an Adelaide building site. The
meeting was called to discuss their concerns
aboutworkplacehealth andsafety.

These charges have been laid under laws
made by the former Howard Liberal
Government, which the current Government has
failed to repeal.

Secretary of construction union CFMEU,
Martin O’Malley, recently spokeat a meeting of
the PSA Council, outlining concerns for all
workers arising from Mr Tribe’s trial.

The PSA shares the concerns that this case
raises about theright of workers to assembleand
discuss matters regarding their occupational
health andsafety.

The PSA joins other unions in condemning
the laws which all ow a worker to be subject to
imprisonment for refusing to be interrogated
abouta workplacesafety meeting.

One Law for All

Ark Tribe speaking at Rally

Jan McMahon with CFMEU Secretary Martin O’Malley

Uni Impasse
Futurefailure of managementto negotiate

regularly, fairly and appropriately is likely to
result in a ball ot of members to take
protected industrial action under the Fair
Work Act 2009.

At the University of Adelaide similar
anger is also likely to spark industrial action
unless negotiationsimprove rapidly.

Industrial action has helped to achieve
conditions in the past and will be used again
if thesituationcontinuesto stagnate.

The pace at Flinders University hasbeen
equally glacial.

However, the unions have recently
received from managementa revised draft
clause on Classification for General Staff –
considereda huge step forward.

There seems to be some light fi nally
appearing at the end of this particularly
long tunnel.

Enterprisebargaining negotiations at our
three Universities have now entered
their third year with no end in sight.

Frustration and anger is bubbling as
managementscontinueto stall and refuse to
acknowledgetherequiredchangesin pay and
conditions.

Unions involved in these protracted
discussions first put in the log of claims for
theseEBs backin June2008.

To date noneof the universitieshaveput
out salary offers that are remotely
competitive compared with the numerous
agreements reached so far at equivalent
institutionsnationwide.

At the University of South Australia
disgruntled unionists have threatened to
walk off the job in the face of management
intransigence.

If service cuts are making your life 
harder, tell us why at

Authorised by Jan McMahon, General Secretary, PSA Adelaide, 122 Pirie Street, Adelaide 5000.  PSA0015a

doesnt
addup.com.au

The State Government is proposing $750 million in unnecessary 

cuts to jobs and services in the September budget. With a $900 

million GST & General Revenue windfall and a much better 

than expected recovery from the Global Financial Crisis, this 

slashing cannot be justified.  If these cuts go ahead, we’ll all 

bear the brunt of them.  If you’re already feeling the effects 

of job cuts, service reductions, longer waiting times and less 

support, tell us about it at doesntaddup.com.au

Further cuts to services don’t add up.
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The PSA has expressed grave concerns
over Government cost cutting steps
which have slashed vital staff from
Adoptionservices.

In mid-July, members were advisedthat
key personnel of Families and Communities’
Adoption,Family Information and PostCare
Services wouldberemoved.

“Cutting senior and internationally
respected staff from this vital service makes
nosense,” thePSA told themedia.

“Breaking up a highly skilled
professional family for short term financial
gain will abandonthe people who need this
helpto their long term pain.

“Among those people are many who
wereabused while in Statecare.

“ In 2008,thePremier promisedhewould
help them recover from the trauma they

suffered at thehandsof theState.”

The Service is a “one-stop-shop” for
people, mainly South Australians, who are
affected by past adoptions, people who are
considering placing their child for adoption
andpeoplewhowant to adoptachild.

It also provides servicesfor people who
were previouslyin care who want to access
their fi les; people wanting assistance in
overseas adoption and people wanting
information abouttheir ownadoption.

It provides help to adults who are former
“wardsof theState” .

“The inevitable outcomewill bea lossof
services and diminution of the quali ty of
service to thesepeoplein need”

“ Once again the most vulnerable wil l
bear the brunt of this Government’s
budget cuts.”

The Public Service Association has
hada greatresponseto the launch of
its “Doesn’t Add Up” Campaign,
unveiled in the lead up to the
SeptemberBudget.

The community campaign was
launched on the back of independent
research which concluded the State
Government’s $750 million in proposed
cuts to jobs and servicesare not needed
given South Australia’s positive
economicoutlook.

The press, radio and web campaign
aimsto give thecommunitya voice on the
effects of job cuts, service reductions,
longer waiting timesand lesssupport.

“Our members have a fir sthand
understanding of the impact job and
service cuts are having on South
Australian families and we feel it’s
important that their stories and thoseof
the community are told,” PSA General
Secretary Jan McMahonsaid.

Shareyourstory at

www.doesntaddup.com.au

Budget Cuts = Service Cuts
The Treasurer has madea promise.
This time,sadly, heis likely to keep it.

“There wil l be service cuts,” he has
said, and they will come as a direct
consequenceof his forthcomingBudget.

Theobviousquestion is: Why?

Why is the Treasurer hell bent on
slashing budgets, cutting jobs and
eradicating services?

Why hasn’t he changed the terms of
reference for his razor gang (the
“Sustainable” BudgetCommission) now
that the global economicsituationis far
improved and huge piles of extra
Federal money are pouring into the
State’s coffers?

And why wont he tell the people of
this Statewho his Governmentis going
to stopcaringfor?

“We will have to look at some
services that we provide that we simply
can’t afford to provide into the future,”
theTreasurer told media.

Yet, by any analysis, the State of
SouthAustralia is travelingfairly well in
financialterms.

Thereis no risk to ourTriple-A credit
rating. We are not massively indebted.
Revenueis increasing. Mining is on the
cuspof aboom.

As the PSA commissioned research
shows, cuts at this stage to budgets,

servicesand jobsare counter-productive.
Theyjust don’t addup.

“Surplus,” theTreasurerrepeats. “We
mustreturn to surplus.”

Whathedoes not appearto be taking
into account is that his too rapid rush to
economic surplus is leaving wreckagein
its wake – “surplus” people no longer
employed or beingcaredfor.

That is the inconvenient truth of this
Treasurer’s singular economic
philosophy.Surplusat all costs.

The impact of this phil osophy,
which Government Departments and
Agencies have been wrangling with in
recent years, has been cut after cut after
cut to Budgets.

The Treasurer says this is “re-
organisation” or “effi ciency” and that
so-called “f rontli ne” services are not
beingeffected. That is not true.

Now hehas abandonedthatuntenable
statement with his admissions that this
Budget wil l cut services. That is the
truth.And it is alreadyhappening.

The reality of its already painful
consequencesareall tooevident.

From the sheer sill iness of having
volunteersas the frontline face of our
police stations, to the growing waiting
li stsand untold numbers of childrenleft
at risk of abuse and neglect due to
under funding.

From Department Chief Executives
down the line, the system is groaning
underthepressure.Workloadsare out of
control. Jobvacancies are rising. Worker
morale is rockbottom.

Among some of the cuts already
being whisperedor talked openly about
are hundreds of jobs in the Justice
Department. The “rack ‘em, pack ‘em
andstack ‘em” mentality apparentlynow
applies to those seeking justice as well
asthosealreadyimprisoned.

PSA General Secretary Jan
McMahon told media cuts in Justice
slashedto the heart of a caring, just and
safecommunity.

"What we’re talking about here is
the Government slashing 20 per cent of
the workforce in core service areas that
are already overstretched, which will
mean longer delays in cases getting
through the courts, less legal services
available to community, and a less
secure society,’ she said.

Ms McMahon said given the recent
windfalls in GST revenue and property
taxes,it wasboth unnecessary andunfair
for theGovernmentto inflict furtherpain
on the community by slashing services
directly affectingpeople’s lives.

Other cuts includethoseto the“Do It
For Li fe Program” (seestory this issue)
and feared cuts to breast cancer

screeningprograms.

The PSA’s position, supported by
research is clear: PUBLIC SECTOR
CUTSARENOT NEEDED

The State Government, through the
SustainableBudgetCommission, canno
longerjustify slashing$750million from
thePublicSector.

The Federal budget provided the
South Australian Government with a
windfall of $900 million - more than
enoughto cover the budgetdeficit that
wasexpected12monthsago.

The economic situation has
dramatically changed and Treasury
needsto recognisethis.

”South Australian families are
entitled to an adequately resourced
Public Sectorto enablethe provision of
vital servicesto thosemost in need,”Ms
McMahonsaid.

”The Public Sector has continually
borne the brunt of cut backs whenever
the Government of the day has faced
financial concerns. This 'Treasury'
position should not be allowed to go
unchallenged to the detriment of South
Australianfamiliesandthecommunity.

”The PSA calls upon the South
Australian Government to ensure that
SouthAustraliansare provided with the
servicestheydeserve.”

Broken Familywww.doesntaddup.com.au



with improved conditions and general
salary increases backdated to October
2009, with further increases in October
2010andOctober 2011.

The Agreement also resulted in
improvements in paid maternity and
adoption leave provisionsand to overtime
and oncall rates.

Lotteries
EB Win
Members working for the Lotteries
Commission of South Australia will
have improved pay and conditions
afterasuccessful EB outcome.

The Agreement was overwhelmingly
accepted by SA Lotteriesstaff and came
into effect after consideration by the
Industrial RelationsCommissionof SA on
June4.

It included a one-off payment of $600
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CYWHS
Shake-up
The PSA is involved in ongoing
discussions about the proposed
organisational restructure for the
Children, Youth andWomen’sHealth
Service (CYWHS).

A recentmeetinggavefurther details of
the proposal which seeksto improve the
day to day functioning for patients,
familiesandstaff.

ThePSA soughtinput and participation
from Members during the consultation
period of there-designprocess.

The PSA will continue to monitor the
development of this proposal to ensure it
maintains appropriate levels of service
delivery as well as staff numbers and
conditions.

Disability
Inquiry
PSA members have been asked to
contributeto a nationalDisability Care
and Support Inquiry, aimed at
improvingservices.

Members working in Disability were
asked to provide feedback on a broad
rangeof issuesto assistin the creation of
the South Australian responseto the
Federal Inquiry.

Issues included: how to improve the
system; who should be included; which

Open your eyes
A chronic dispute at the Flinders
Medical Centre over workloadissueshas
forcedmembers to take industrial action.

Members in the Eye Clinic and Day
Ophthalmic Unit have been in dispute with
management for more than six months.

Lack of progress prompted the
implementation of industrial action.

The Members and their PSA
representatives agreed that the excessive
workload was not tenable and was
deleteriousto thehealth andwellbeing of the
administration staff.

To protect their OHS&W, the Members
voted to implement work bans and
limi tationsto reduce their workload to a safe
level.

Theyagain clearly stated to management
the issues that needed to be resolved before
work banswouldbelifted.

The industrial action will continue until
this has beenresolved and a safe working
environment is assured.

Water Decision
The PSA is working with members

affected by the recent announcement

by SA Water to end its contract with

United Water for metropolitan

Adelaide operations and maintenance.

The new arrangements with another

consortium come into place on July 1

next year.

The PSA is in continuing negotiations

with SA Water about this transition and

wil l act in members’ best interests

throughout this transition.

Members will need to decide if they

wish to continue working with United

Water and transition to a new employer

next year, or assess their alternatives.

ThePSAwill work with all members to

ensure theyareconsulted andfully informed

about their rightsand entitlements.

In the interim, the PSA advises that all

current Terms and Conditions of

employment are guaranteed.

groups are most in need of additional
support; how to increasefairness of the
system; how to empower people with
disabilities; new services needed; creative
funding solutions; formulation of a new
disabilitypolicy.

The input from SA members will form
part of a national CPSU-SPSF group
submission.
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Members have reported graveconcerns
about a vast range of issuesrelating to
the redevelopment of mental health
facilitiesatGlenside.

A period of consultation is underway and
members havebeenaskedto provide their
viewsaspartof thisprocess.

Already the “transition” is causing
problems with staff being moved into
inadequate temporary accommodation to
make way for demolition and rebuilding
works.

Many of the “temporary” relocations–
which wil l be usedfor at leastanotherthree
years – are in old buildings, previously
condemned,which have been moderately
upgradedandmaynotmeetOHSstandards.

In brief, members report they are
concerned about the smaller size of the
proposedfacilitiesandaccompanyingissues.

Allied Health staff unanimously stated
“ this is not going to be a space or

environment conducive to optimal or good
practice”.

The demand for services will be higher,
with lessspace, theysay.

Rehabilitation Services members
similarly report concernsaboutlack of space
and li kely impact on increased rates of
patientaggressionanddistress.

The lack of space will generally create a
noisier, more cramped,and less functional
facility than currently exists.

Staff are also concerned that “open
space” office accommodation will not
provideadequatesecurityor privacy.

Further member input on the
redevelopment hasbeen soughtby the PSA
in the form of a survey questionnaire
addressingtheseconcerns.

ThePSA will provide this information to
Government as part of the consultation
process and seek amendments to plans as
deemed appropriate to assure these new
facilities meet theneedsof the21stcentury.

Glenside Failings

Professor Pocock
was honoured for her
enormous contributions
to industrial relations and
advocacy for
social justice.
A letter from PSA General Secretary
Jan McMahon states: “Your continual
contributions in policy development
and public commentary on work
issues in Australia have been
instrumental in promoting vital issues
such as pay equity and work life
balance. Congratulations on this
prestigious Award.”

Professor Pocock has had a
distinguished career and has done
extensive work of great benefit to the
Public Sector.

This has included issues such as:
work/life balance; improving paid
parental leave; improving maternity
leave.

Professor Pocock is Director of the
Centre for Work + Life at the University
of South Australia.

She has a doctorate in gender studies
and has taught and researched labour
studies and social science since the
mid-1980s.

Professor Pocock is also the author of a
number of significant books examining
these areas of study, including: “Living
Low Paid: The Dark Side of Prosperous
Australia”; “Kids count: better early
childhood education and care in
Australia” and “The Work/Life Collision.”

Queen’s
Birthday
Honours
The PSA congratulates
Professor Barbara Pocock,
AM, on her recent
appointment as a Member
of the Order of Australia.

PSA memberswill be entitled to 18
weeks of Commonwealth-funded
paid parental leave from January 1
next year.

This leave is in addition to the full pay
maternity leave currently available to
members under the provision of their
EnterpriseAgreements.

The new 18 week Commonwealth

Parental Leave will be paid at the national
minimum wage. It is available to men and
women and canbesharedbetweenparents.
Alternately, parents can decide to take a
slightly discountedcashpayment in lieu of
the leave.

From January 14 next year, Members
who have been employed in the State
Public Sector for a minimum of five years
will also be able to claim 18 weeks ful l

Paid Parental Leave Boost
pay maternity leave.

This increase was negotiated as part of

therecent EB negotiations.

An important element of the PSA’s EB

negotiations was to ensure the two

schemes were kept separate, drawing a

clear distinction between a community

benefi t provided by the Commonwealth

Government, and employment conditi ons

negotiated with the State Government as

anemployer.

Further details of the Commonwealth

Government Paid Parental Leave Scheme

can be found at www.australia.gov.au.

Further detai ls of the Paid

Maternity/Adoption Leave provided by the

'Parity' EnterpriseAgreement can be found

on the PSA website.
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Do it for life?Well, apparently not in
this lifetime.

Cuts to a program designed to reduce
the rate of preventable chronic diseases -
the Do It For Li fe program - showsthe
reality of the Government’s short term
gain financial philosophy.

The long term pain will, sadly, be felt
by the people this program will no longer
beableto help.

Do It For Life began in February 2008.
Then it was lauded by the same
Government as a critical tool in disease
prevention. Its goal was to provide
lifestyle advice to SouthAustralian adults
at risk of chronicdisease.

Fast forward to June30, 2010,and the
PSA is notified, with no previous
consultation, that changes in “ funding
arrangements” will occur andtheprogram
will bereduced from 37positionsto 17.

The PSA lodged a formal dispute with
theDepartment of Health on thesameday.

In a letter to the CEO of the
Department of Health, the PSA made it

clear that the Department had breached
the Enterprise Agreement which states
that employers andAgencies mustconsult
in good faith, “not simply advise what
will bedone” .

“Workplace change that wil l affect a
significant number of employees should
not be implemented before appropriate
consultation has occurred with employee
representatives,” theAgreement states.

As a result of the dispute, the
Department was requiredto preserve the
Status Quo prior to the dispute until the
matter is resolved.

“ It is unacceptable that thePSAand its
members were not consulted aboutsuch a
decision that hasimpact on a signifi cant
number of employees and a service that
benefits theSouthAustralian community.”

“This is, yet again, an exampleof cuts
havingadirect impact onservice.

“This Government has apparently
forgotten that an ounceof prevention is
worthapoundof cure.”

Do it for
(Money)

School Services Off icers have won
signif icant improvements following a
longbattlewith Government.

The PSA worked closely with SSOs
throughoutthe prolongednegotiations which
involved industrial activity and rallies.

On June 25, the hard work and sustained
campaign paid off when the Full Bench of
the SA Industrial Relations Commission
handed down its fi nal ruling on the EB
relating to SSOs.

PSA submissionsto the IRC on behalf of
members achieved goodheadway despitethe
vehement oppositionof theGovernment.

Improvementsfor SSO’s include:

• An improved conversion to permanency
clauseprescribed in theAward;

• SSOs should now be present in all
Special Classes;

SSO support in schools with significant
numbers of studentswith Individual Learning
Planswill bereviewed.

Thesechanges shouldresult in greater job
security and moreemployment opportunities
for SSOsin thefuture.

The Full Bench also recognized that the
level of unpaid overtime being worked by
thesecommitted professionals was excessive.

Principals will now berequired to manage
this moreeffectively and there will bea more
clearly defined overtime clausein theAward
for full time and part time SSOs, including
the needto pay SSOs for TOIL that is not
able to betaken.

The PSA congratulates its SSOmembers
on their commitment to theseimprovements
and thanks them for their efforts throughout
thisdifficult campaign.

Authorised by Jan McMahon, PSA General Secretary, 122 Pirie St, Adelaide SA 5000

www.cpsu.asn.au

School
Services
Officers

23 – 27
AUGUST

2010

SSO
National
Recognition

Week

Education Win

$$$???

???$$$
SSO Conference participants

PSA SSO Councillor Margaret Tonkin
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In the wakeof the Stateelection,senior
PSA offi cials have met with newly
appointed Ministers responsible for
somekeyportfolios.

On May 5, PSA General Secretary Jan
McMahonandChief IndustrialOfficer Peter
Christopher met with Education Minister,
theHon.JayWeatherill.

Included in discussions were issues
relating to School Services Offi cers and

SpeechPathologists.

PSA President Lindsay Oxlad, General
Secretary Jan McMahon and Chief Industrial
Officer Peter Christopher also met with
Minister Assisting the Premier on Public
Sector Management, the Hon. Paul
Holloway, onJune25.

The PSA raised a number of concerns
and alsosoughtto clarify theMinister's role,
particularly in the context of much public
sector policy being driven by Treasury and

Meeting the Ministers

Join a Friend Winners
The PSA congratulates Lynne Flavel
and Joy Rowett for their successin the
“Join a friendandwin” competition.

Lynne, an existing member, encouraged
her Department of Planning and Local
GovernmentcolleagueJoyto join thePSA.

Both have now received gift vouchers
from thePSA’sDiscountServicesScheme.

The “Join a friend and win” promotion
recognisesthevaluablework PSA members,
contacts andWorksite Representatives can
do in their own worksites to actively build
the PSA's membershipand strengthen our
ability to achieve good results on behalf of
members.

All memberscan play a part in this to
ensureeveryonesharesthe benefits of being
amember.

If you would like a visit fr om one of
the PSA's membership offi cers to talk
to staff about joini ng the PSA,or would
like some promotional material, please
contact the PSA on 82053200or email
enquiries@cpsu.asn.au

A FamiliesSA project aiming to boost
recruitment of qualified staff hasbeen
welcomedby thePSA.

However, the PSA is monitoring the
project closely to ensure it doesnot dilute
professionalstandardsor servicedelivery.

In meetings with seniorPSA staff, the
“Families SA HR Project team” has
acknowledged“labour shortages affecting
all organizationscontinueto impact on our

capacity to recruit suitably experienced and
qualified workers for someof ourkey roles”.

Onemeans identified to overcomethis is
to examine the possibility of employing
applicantswith qualificationsand experience
“relevant to our work” who do not currently
meet theselectioncriteria.

“We are seeking to explore opportunities
for the integration of relevant qualifications
for someof our rolesin FamiliesSA to boost
our recruitmentpotential.”

ThePSA hasraised some concernsabout
this proposal. The PSA beli eves it is
essential for the social work professionthat
their qualific ationsarenotdiluted.

ThePSA will seek to exploreother ways
to ensure that Families SA can have
sufficient, appropriately qualified, staff in all
areas of need.

It is essential for PSA members in
Families SA, and for a high level of service

delivery to clients, that professional
standards are not only maintained, but
consistently increased in all areas.

The PSA will continue to consult with
Members and Famil ies SA to seek
constructive and appropriate solutionsto this
staffingcrisis.

theSustainable Budget Commissionprocess,
with Agencies focusing on how to find
savings.

The PSA identified that members are
experiencing significant problemsas a result
of aTreasurydominated agenda.

ThePSA'sconcernsincluded:

• Horrendousworkloads;

• Inability to take time off in lieu and
refusal of leave;

• Entitlements not properly paid,
particularly for overtime and on-call
provisions.

Direct negotiations with this Minister
will continue.

Assistant General Secretary Nev Kitchin
and Chief Industrial Offi cer Peter
Christopher also had an introductory
meeting with the Agriculture, Food and
FisheriesMinister, theHonMichael O'Brien.

Lynne and Joy with PSA reps Kym Davey and Noel Mensforth



“IItt iiss ttiimmee oouurr SSttaattee GGoovveerrnnmmeenntt hheeeeddeedd tthheessee wwaarrnniinnggss,, aanndd ssttooppppeedd
wwaassttiinngg ttaaxx ppaayyeerr mmoonneeyy oonn aa ssyysstteemm wwhhiicchh iiss ddoooommeedd ttoo ffaaiill..”

PSA General Secretary Jan McMahon

The Shared Services experiment has
failed again – this time it is
Queensland’s turn to admit defeat.

In July this year, the Government there
finall y put its failure behind it and wound
back the clock.

The magical savings targets touted by
Shared Services supporters had simply
failed to appear. 

In Queensland, as in South Australia, the
warning signs were obvious from the start.
Their Auditor-General made it clear,
repeatedly, just as ours has, that there were
serious flaws in the model and that Shared
Services does not work.

“It is time our State Government heeded
these warnings, and stopped wasting tax payer
money on a system which is doomed to fail,”
PSA General Secretary Jan McMahon said.

“ If the larger, more dynamic, Queensland
economy could not make it work, it will not
work here – it is not working here.

“Right from the start, the PSA has

demonstrated in very clear terms how this
experiment has failed time and time again
around the world.

“Yet somehow, the South Australian
Government maintains the beli ef that,
against all advice, against all the trends, it
wil l work here.

“The truth is that it is not working. And
all it is achieving is an increasingly
alienated, overworked and angry workforce.”

Queensland originally put $125 million
into its scheme with the aim of delivering
annual savings of $100 million by 2006.
These savings never materialized.

The state’s Auditor-General blamed poor
project management and a lack of clearly
defined business requirements for its failed
implementation and Queensland Premier
Anna Bli gh admitted a "one-size-fi ts-all"
approach, especially to payroll systems, was
not working.

"We are today doing the responsible
thing,”  she said during her announcement.

Workload bans and dispute

That success to date is far from obvious
to those working in payroll under Shared
Services SA.

Payroll members have been in a long
running dispute with Shared Services
management over the horrendous workloads
they are expected to carry.

As a show of good faith to the Industrial
Relations Commission, members agreed to
lif t the bans to enable Shared Services SA
an opportunity to demonstrate its intentions
to improve workload issues through
organizational restructuring and increased
workforce numbers.

Members continue to enforce a 7.5 hour
paid work day and will ensure all overtime
is claimed.

The PSA will continue to monitor
workloads and other issues within Shared
Services to ensure management implement
changes which protect members’
occupational health and safety.
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Holiday Home Availability - SEPTEMBER - NOVEMBER 2010
September October November

Glenelg 25 - 30 9 - 31 1 - 30

K. I. ______  ______   ______   

Mannum ______ 23 - 31 ______

Pt Lincoln ______ ______ 13 – 19

Pt Vincent 1 – 10 9 – 15 1 – 31

23 - 31

Robe 1 - 24 9 - 15 1 - 31

23 - 31

Goolwa 11 - 17 9 - 15 ______ 

All units are now equipped with airconditioning.

Standard week is 2pm Saturday until 10am the following Saturday.

Members are advised to vacate the units by 10am at the latest. Earliest
arrival time is 2pm. 
This time will be used to prepare the unit for your arrival.

It is the responsibility of the member to replace any damages/ breakages
that occur.

Off-season rates do not apply should school holidays fall during this period.

School holiday bookings are decided by ballot. You must apply in writing. 
The ballot closing dates are Christmas holidays - 30 April: 
April holidays - 30 November; July holidays - 28 February; 
September holidays - 31 March.

Cancellations. If cancelled one month before, full refund is given. If
cancelled two weeks before, half refund is given. If cancelled less than two
weeks before, one third refund is given.

FOR INFORMATION CALL 8205 3200 
OR TOLL FREE 1800 811 457

ENJOY A PSA HOLIDAY HOME!

The danger of privatized prisoner

transfers was highlighted again recently

when a prisoner escaped from an

Adelaide hospital.

This is not the first time prisoners

under the control of private operators have

escaped custody while being transferred.

The PSA is fi rmly of the view that

prisoner transfers should be conducted by

properly trained and resourced

Correctional Services Officers employed

by the Government.

Prisoner transfers to Courts and

Hospitals were privatized under the

previous Liberal State Government as a

cost cutting measure and have been

continued by the current Government.

“The safety of the community is being

compromised by the Government

continuing to use cheaper, but less secure

privatised options for moving prisoners” ,

said Chief Industrial Off icer Peter

Christopher.

Prisoner
Transfer
Danger

Shared Services
Crumbles in Qld



Nuriootpa - This neat 15 year old 3 bedroom home is on a large block. A/C,
painted throughout, new vertical drapes and new floor coverings. Drive through
lockup car port, large single garage with
concrete floor, power connected. Full length veranda at back, 2
rainwater tanks and cubby house. It also has roller shutter blinds and a
very secure back yard. Suit first homeowners, retired couple or the
investor. Price range $295,000 - $305,000. For more details phon John on
0427541137 or Carol on 0409097437.

RENTAL ACCOMM ODATION
Work in Murray Bridge? Sick of commuting?  This 1 b/r self contained unit is
available for $90 p/w (unfurnished) or $120 p/w (furnished). 
Ring Jen on 0412037968 for more information.

HOLID AY ACCOMMODATION
Moonta Bay
New fully self contained unit. Open plan living area, full sized
kitchen, split system r/c a/c, colour TV, automatic washing machine, 2
bedrooms (sleeps 7 including sofa bed). Prices start from $80.00 per
night, twin share. Phone 0403 959 809
Carickalinga - Stylish holiday home. 3 b/rs, 2 bathrooms, modern kitchen, r/c air
conditioner. Fully furnished and equipped including dishwasher, TV/DVD, bbq.
Located on Carickalinga Rise with panoramic coastal views. $170 p/n. Min 2 nights.
Contact Cora Ann: 8357 0587 or 0439 800 978
Port Vincent – Fisherman's Family Retreat – only 200m walk from seafront &
town centre. Overlooking oval with sea views. Well managed& maintained, fully
self  contained unit. Open plan living area, well equipped kitchen, split system r/c
a/c. 2 dbl b/rs and tiled wet areas, lrg parking area for vehicles & boats, fish
cleaning facilities & lrg grass area with 2 gas bbqs. Peak holiday season - $85 p/n.
Off season - $65 p/n. Special Rates various times. Contact Anthony : 0418 808 804
BLACK DOGZ SHACK
The current featured property is located 98 Purnong-Mannum Road,
approximately 20 minutes upstream from Mannum. 
This stunning river front residence with modern furniture through out is positioned
right on the beautiful River Murray. 
In the heart of some of the best water skiing area of South Australia. Enjoy the
beautiful views of the River Murray whilst enjoying the 2 level home. Top level
features 4 bedrooms, 1 king, 2 queen and 1 double/single bunk, formal dinning,
large lounge, fully equipped kitchen, bar area, main bathroom and ensuite in
master bedroom. 
2 plasma TV’s one in the lounge and the other in the master bedroom. Surround
music system, R/C air-conditioner and fire place for cozy winter nights. Upstairs
has a beautiful outside deck entertainment area. It also features clear blinds when
nights get cool and gas heating is available. Ground level features games room
with 2 leather futon beds, Plasma T.V., air hockey/snooker table, soccer table and
even a table tennis table. Laundry and bathroom. Also available are 2 single fold-
out beds if needed. This property also includes a fresh water system, BBQ
facilities, paddle boat and 2 wave skis. Landscaped surrounds and plenty of under-
cover parking. This property sleeps up to 12 people. Applications subject to
approval by landlord. Priced from $800 per night Minimum 2 night stay. Bond
Applies. 3 bathrooms, 4 bedrooms (sleeps up to 12), Carport (fits 6 cars)
FURTHER INQUIRES : SUZIE PAGNOZZI 0414867420
“Ocean Break”  - Mi ddleton – Centrally  located at Middleton, is an inviting home
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FOR SALE
White1996 HOLDEN COMMODORE VS II S $6,800, KM: 191,000 VS V8 S
Pac series 2, auto. Regularly serviced with books and receipts, cruise control, tyres
80%, Ute mat, tow bar, removable ladder racks and sports bars, soft tonneau,
pioneer cd, upgraded speakers, sports exhaust, lowered suspension, good
condition. Sell ing due to upgrade. for more: call Shawn 0419 865 622
Wedding Dress - Size 10, beaded bodice, satin to ground, low back, huge satin
train inc, long sleeved, absolutely stunning gown.  
$25 o.n.o. Contact Sue on 84492368
Glassed top cafe style round dining table with 6 metal framed brown rattan
seated chairs. $100 o.n.o.  Good condition. Contact Nicola on 0413 197 629 .
Large, square children's cubby - permapine construction with lockable door,
skylight in roof, balcony and steps, jammed packed with quality toys (Fisher
Paykel) and Hill s swing set with slide - $500 ono.  Just dismantle and it is all
yours for hours of fun for you and your kiddies.  Contact Ange Higgs 0434 074
674 (Gawler Area)
Daughter has out grown single bed, now selling off to first caller.  
1 x single Sealy Posturepedic mattress (as new) with 4 Post Cream Metal
Rosie Brass/Ceramic bedframe (slat base) - example at
http://www.furnish.com.au/category137_1.htm bargain at $350.00 ono.
Contact Ange Higgs 0434 074 674 (Gawler Area)"
Panasonic DMR-EH60 HDD/DVD Recorder. Excellent condition with original
packaging, instructions and accessories. 200 Gb hard disc drive. Make an offer.
Sharp VC-ML5W Video cassette player/recorder in excellent condition with
original packaging, instructions and accessories. Make an offer. Telephone Ian on
82778346
Table - Pine - Round - 90cm. Turned legs, 1920 style. plus 4 chairs.
Orig Austrian Bendwood (Thonet). ^600 o.n.o. Rostrevor - Ph 8337 2091

REAL ESTATE
Timeshare For Sale - 2 b/r apartment $3000 o.n.o.  
Call  John on 0418 307 142 for further enquiries
For Sale - Port Vi ncent - 3 Parsons Street - $169,500 - This self-contained two
b/r unit is one of 8 units centrally located. Set in well maintained grounds with off
street parking, communal BBQ facilit ies, well equipped, just one street back from
beach & walking distance to main street in town. 
For enquiries pls call Anthony on 0418 808 804 (after 4.30pm)
For Sale - Melrose - Excellent timber-framed house in centre of picturesque
Melrose, Southern Flinders Ranges.  Lrge lounge, fam-sized mod kitchen, 3 b/rs, 2
sun/rms and extra b/rs.  Qual furnishings and fittings inc carpets, curtains, blinds,
light fittings etc.  All  md cons inc A/C, oil heater.  Dble garage.  Easily maintained
attract native gdn. Birdlife. Great views.
Reduced to $185,000.  Al l reasonable offers considered.  
Tel - 8379 3163
Tumby Bay Units (50 km from Port Lincoln) - Quiet block of 3 at $130,000 each.
2 b/rs, recently renovated kitchen, bathroom and laundry, 2 car spaces. Only 1
minute from the beach. 
Contact Peter on 0429 096 893
House for sale in a quiet location in the heart of the beautiful Barossa Valley -

CLASSIFIEDS

Increasingly, the PSA is providing information to members on industrial
matters and other benefits via email. To ensure that you receive the very
latest information, please let us know if your email address changes. Just send
an email message to enquiries@cpsu.asn.au with the details and your
membership record will be updated.

INFO BY EMAIL

CPSU

www.cpsu-spsf.asn.au

The federal office for State public servants, the CPU-SPSF (State Public Services Federation)
has launched a new website, and all PSA members are encouraged to contribute material.
The website has general interest areas, an online journal “The Public Interest”, a links page and
specific sections for women, schools, higher education and corrective services.
As well as being a useful site to ‘bookmark’, website co-ordinator Ryan Heath believes your
views and experiences need to to be up in writing to make the site work. 
If you have anything from a book review to a campaign victory in your workplace to report,
email: lgruit@spsf.asn.au.

FEDERAL WEBSITE
CPSU

with beautiful, bright beachstyle décor. It is close to Middle Point and other well
known surfing and swimming beaches, bakery, tavern and general store. Fully self-
contained with almost every modern day amenity to ensure a carefree enjoyable stay.
Features: 2 b/rms (sleeps 6), electric blankets, pil lows, r/c a/c, colour tv/dvd/vcr
radio/cd, microwave, stove, fridge/freezer, bbq & outdoor settings, fenced secure
garden & car parking. Reasonable rates. Packages & vouchers available. 
Ph: 0403 271 015 or 8326 2619 or email oceanbreak@dodo.com.au
Victor Har bor - Smuggler’s In n -  Crozier St. Holiday Unit to Rent. 
2 Bedroom - Double & twin single, Fully furnished, AirConditioning, Television -
DVD Player, Swimming pool, Breakfast kit included, 250m to Granite Island,
3.5Km to Endeavour bay, Close to all facilities. 
For Further Inquiries or to make a Booking Call DIANNE on 0406 705 071 OR/
MICHELLE on 0414088301
Pricing From $100 per night (4 people) off Peak. 
**Prices subject to change during Easter long weekend
Marion  Bay Yorke Peninsula - Wywurry Beach House  
Stylish three bedroom elevated pole frame beach house a few minutes walk to the
long sandy beaches of Marion Bay and only five minutes to the walking trails of
Innes National Park. Spacious open plan living with views over scrub, the salt
lakes and Innes National Park. Quality modern furnishings and fittings throughout.
Features include: Split system rc air con, 50 inch plasma TV, DVD / CD
player/radio/iPod dock, books, games, some CD’s and DVD’s provided. Flat
screen TV main bedroom. Fully equipped kitchen, tea and coffee provided.
Three double bedrooms, master bed ensuite 2 way bunk beds third bedroom. All
beds have pillows, quilts with covers and blankets provided. Need to bring own
sheets and towels. Gas BBQ, outdoor setting, native gardens and birdlife, Dual
driveway access suit 2/3 cars and a boat.  Marion Bay is a three hour drive from
Adelaide along the scenic Yorke Peninsula.  
Very reasonable rates from $100 per night . July - September Special, stay 5 nights
pay for 4. Contact JENNY on 0431 259 503 or email  jenny@thebatesnet.com.

All you bathroom baritones and tenors out there who would like to develop those
voices and sing a range of music from Gershwin to Opera choruses to modern
musicals and be a part of a group of people who have been involved in this for one
hundred and twenty years (not the same people by the way).
Apart from the pleasure of developing a broader musical knowledge, it is a great de-
stresser and an opportunity to be a part of a group of interesting people with a variety
of different occupations and hobbies.
The Adelaide Male Voice Choir is always trying to improve and build on its
qualities to bring in new members, or even just friends of the Choir. If you feel you
would like to be a part of the living history of our State or would like to just come
in and experience a practice night, please ring one of the following phone
numbers: 8270 2628 or 8332 1895. 

DE-STRESS IN CHORD

THE AMBASSADOR CARD
STOP PRESS: Don’t forget you can use
your card at Campbell’s Cash and Carry at
North Plympton and Pooraka.
Present your Membership Card on arrival to
receive a day pass for cash purchases only.
Not valid for the purchase of liquor.

Adelaide and Suburbs
RESTAURA NTS & ACCOM MODATION
Adelaide Meridien Hotel & Apartments
21-39 Melbourne Street, North Adelaide 5006
Accommodation:  50% rebate on rack rate.  Not valid
Adelaide special events.
Perfect Cup Café Restaurant:  
Valid Dinner:  7 nights.  One complimentary main course with
the payment of a main course of equal or greater value.
Country Comfort Adelaide Manor
574 Main North Road, Gepps Cross 5094
Accommodation:  Call  1300 650 464 or email
reservations@constellationhotels.com.au to receive a special
room rate.  Subject to availabili ty. 
De Veer’s Restaurant: Valid Lunch & Dinner:  When open.
One complimentary main course with the payment of a main
course of equal or greater value.
Gracevale B & B
Morphett Vale  Ph. (08) 8298 6580
Mention your Ambassador Card at time of booking to receive
10% rebate on normal room rate Friday and Saturday nights
and public holidays. 20% rebate at all other times. Minimum
2 night stay.
Zoe’s Restaurant
164 King Will iam Road, Hyde Park 5061
Valid Lunch: Wednesday thru Sunday. Valid Dinner: 7 nights.
Save up to $25.00 off one main course with the payment of a
main course of equal or greater value.
GOODS AND SERVI CES
Nadia Henriks Massage Therapist

47 Clif f Avenue, Port Noarlunga South 5167
Present your Membership Card on arrival to receive 20%
rebate on one hour massages.
COUNTRY
Barossa Valley
Barossa Weintal Resort
Murray Street, Tanunda 5352
Accommodation: 10% rebate on rack rate Saturday nights,
public holidays and SA school holidays. 20% rebate at all
other times.
Garden Restaurant: Valid Dinner:  7 nights.  One
complimentary main course with the payment of a main
course of equal or greater value.  Valid a la carte menu only.
Mount Gambier
Country Comfort International Mt Gambier
Jubilee Highway West, Mount Gambier 5290
Accommodation:  Call 1300 650 464 or email
reservations@constellationhotels.com.au to receive a special
room rate.  Subject to availability. 
The Pavili on Restaurant: Valid Lunch & Dinner:  When
open.  One complimentary main course with the payment of a
main course of equal or greater value.
Port  L incoln
Adventure Bay Charters
2 Jubilee Drive, Port Lincoln 5606
Mention your Membership Card at time of booking to receive
15% rebate per person on all  tours booked direct (max 2
adults/2 children).
Lincoln Navigators Inn
2 Normandy Place, Port Lincoln 5606
Accommodation:  Special corporate rate at all times.
Restaurant:  Valid Dinner:  Tuesday thru Sunday.  One
complimentary main course with the payment of a main
course of equal or greater value.
Stansbury
Dalrymple Hotel
Anzac Parade, Stansbury 5582
Valid Lunch & Dinner: 7 days. One complimentary main course
with the payment of a main course of equal or greater value.

ALT ERATIONS
Constellation Hotels Group (Chifley, Grand Chifley,
Country Comfort, Australis and Sundowner)
New validation for accommodation:  Call 1300 650 464 or
email reservations@constellationhotels.com.au to receive a
special room rate. Subject to availability. 
Page 63:  Café 31 now called Seasons Restaurant. 
Page 85:  Nicholas Baudins Restaurant
Valid Dinner: 7 nights. One complimentary main course with
the payment of a main course of equal or greater value. Valid
a la carte menu only.
Page 97: Salt ‘N’ Vines now called Artisans Table Wine Bar & Bistro
Valid Lunch:  Wednesday thru Sunday.  Valid Dinner:
Wednesday thru Saturday.  One complimentary main course
with the payment of a main course of equal or greater value.
Page 114:  Wilderness Wanders
$20.00 rebate per person (max 2 adults/2children).

DELETI ONS
Page 10: The 3 Nippers Bistro

Chifley Apartments Newcastle
Breezes Restaurant
Sundowner Albury Paddlesteamer 
&  Beefeaters Bar &  Grill
Country Comfort Adelaide

Page 11: Coolum at the Beach by Constellation
Sundowner Jika International Hotel 
&  Viva Restaurant

Page 37: Tea Tree Gully Boarding Kennels
Page 40: Roof Seal & Home Seal
Page 59: Awganix Brasserie (closed)
Page 65: Farina Kitchen & Bar (closed)
NORTHERN TERRITORY
ADDITI ONS
The Barra on Todd Restaurant
Chifley Ali ce Springs Resort, 34 Stott Terrace, Alice Springs
0870;  Valid Lunch & Dinner:  When open.  One
complimentary main course with the payment of a main
course of equal or greater value.
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Methods of Payment
Please complete one of the following sections

Direct Debit

PSA subscriptions are 0.95% of your substantive base salary (plus GST) to a maximum of the AS05 rate
andare tax-deductible. The appropriate Goods and Services Tax amount will also be deducted. Unless
otherwise notified, direct debits occur on the first working day of each month. Below is the authorisation
for your subscription to be paid by direct debit.

To: The Manager

Name of Credit Union/Financial Institution_____________________________________________________________

Address of Credit Union/Financial Institution___________________________________________________________

I/we request you, until further notice in writing, debit my/our account described in the schedule below, any
amounts which the Public Service Association of SA Inc., Community and Public Sector Union, SA
Branch (SPSF Group) may debit or charge me/us through the direct debit system.

I/we understand and acknowledge that the Credit Union/Financial Institution may in its absolute discretion
determine:
1. The order of priority of payment by it of any money pursuant to this request or any authority or mandate.
2. At any time by notice in writing to me/us terminate this request as to further debits.

Signature/s ____________________________________________________________________________________

Date ____________________________________________________________________________________

Member’s name ____________________________________________________________________________________

Address ____________________________________________________________________________________

Account name ____________________________________________________________________________________

BSB number ___________________________________Account number______________________________

Accounts

PSA/CPSU membership subscriptions may also be paid by cheque, money order or cash.
If paying via this method, please make cheques and money orders payable to the PSA/CPSU.

I wish to pay quarterly I wish to pay half yearly I wish to pay annually

Credit Card

If you wish to pay by credit card on a monthly basis, please complete details below.

Card number □□□□�□□□□�□□□□�□□□□
Cardholder’s name________________________________________Expiry date ______________

Card type Bankcard Mastercard Visa

Signature_____________________________________________________________________________________________

P S A  M E M B E R S H I P  A P P L I C AT I O N  F O R M

If you join a non-member in your area now using the forms below, they and you will qualify to be in a draw for a weekend each at a PSA/CPSU holiday home.

The Public Service Association of SA Inc
ABN 62 406 330 782

Community & Public Sector Union
SA Branch (SPSF Group) 

Personal details

Ti tle_____________________Surname__________________________________________________________________

First name/s _________________________________________________________________________________________

Home address _______________________________________________________________________________________

Home phone________________________________Gender _________________Date of bir th ______________

Employment details

Dept/agency__________________________________________________________________________________________

Work  address________________________________________________________________________________________

Work  phone_______________________________________Work fax ______________________________________

E-mail________________________________________________________________________________________________

Full  time Part time Casual

Total hours worked per week______________________Classif ication (eg ASO 2) ____________________

Occupation _________________________________________Increment ____________________________________

Annual salary ______________________________________Referred by __________________________________

PSA Membership
I hereby apply to join the Public Service Association of SA and agree to be bound by the rules.

CPSU Membership
I hereby apply to join the Community and Public Sector Union, State Public Services Federation 
(SA Branch) and agree to be bound by the rules.

Signature _______________________________________________________________Date___________________

I do / do not wish to receive a tax statement (please circle).

Please mail your completed application form to: For any further information call the PSA on:
Reply Paid Number 5306, PSA/CPSU SA Branch, (08) 8205 3200 or freecall 1800 811 457
GPO Box 2170, Adelaide SA 5001 (no stamp required)

The PSA/CPSU is bound by the Privacy Amendment (Private Sector) Act 2000. Information is collected to enable the union to contact
you about matters relating to your union membership and to ensure that we have the necessary information to represent your
employment and related interests. A member can opt out of receiving such information by contacting the PSA/CPSU. The PSA/CPSU
Privacy Statement is available from the union’s web site or by contacting the office.

M E M B E R S H I P  A P P L I C AT I O N  F O R M
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Jan McMahon with Federal Health Minister Nicola Roxon and Health Partners
Chief Executive Byron Gregory

The PSA is closely monitoringplans by the Federal Governmentto assume control of healthfunctions currently financed andcontrol led by State Governmentsas part of i ts overhaul of thenational health system.
PSA General Secretary JanMcMahon recently attended a meetingwith Federal Health Minister NicolaRoxon assheoutlined theproposal.
The PSA accepts that the nationalhealth system needs reform. However,

Federal Health Plan
such reform must include genuineconsultation with all stakeholders,including the PSA as the unionrepresentingmany health workers.
State Premiers attending the Councilof Australian Governments (COAG) inApril approved the funding model forthe proposed structural reform of thehealth system.
How the “ funded nationally, runlocally” model is ultimatelyimplemented, and its impact onmembers’ entitlements and conditionswill beclosely scutinised.

TheRannGovernment isback.
Far more seats that were safe are nowmarginal. Even Ministers in traditionallyvery safe seats can feel little comfort fromthe largeswingsagainst them.
Year after year of cuts have taken theirtoll. More agencies and departments arestruggling with growing workloads andfalling budgets.

The PSA’s public sector campaign

fired a warning shot. It aimed to furthereducate the public about the very graverisks facing the Public Sector, and whatjob and budget cuts really mean.
Part of this campaign involvedexamining Government claims that it wasnot cutting frontlineservices.
A report commissioned by the PSAshowed there is no clear line betweenthose who provide so-called “ frontline”

services and other members of the PublicSector. Thevast majority of membershavea foot in both “backroom” and “ frontline”services. They are not excess numbers.They are essential components of thewhole.

In coming months, the SustainableBudget Commission – a cynical pre-election creation of the Government –will give its report to the Treasurer on

suggested methods to cut $750 mill iondollars in public spending.
This group is considering its optionslargely in a vacuum with virtually noconsultation with key stakeholders orthose who understand the true state of thePublic Sector and itsneeds.
At the time of the creation of theSustainable Budget Commission, theworld was in financial turmoil.

“PPrriioorr ttoo tthhee EElleeccttiioonn,, tthhee GGoovveerrnnmmeenntt eevvaaddeeddtthhee qquueessttiioonn ooff wwhhaatt sseerrvviicceess wwiillll bbee ssllaasshheedd iinnoorrddeerr ttoo aavvooiidd ssccrruuttiinnyy.. IItt mmuusstt nnooww ccoommee cclleeaann..”
Jan McMahon, PSA General Secretary

Continues page 4

NO CUTSFight for Services and Jobs

Budget Impact

PUBLIC
SECTOR

Review
www.cpsu.asn.au

August 2009

PS Bill
Battle

Page 3 

Careers
for
SSO’s

Page 6

Super
Prison
Victory 

Page 7

P S A  G e n e r a l  S e c r e t a r y  J a n  M c M a h o n

True impact of PS job cuts

The preservation of the State’s Triple A credit rating -

at the expense of jobs and services - has been

achieved by the Treasurer in the recent State Budget.

Mr Foley continued with his intention to shed 1600 public

sector jobs, despite the dire impact on unemployment being

caused by the Global Financial Crisis G
FC) and predictions

unemployment will go into double digits.

The full impact of those job losses will soar beyond 5000

people once the flow on effects hit the private sector, PSA

research has revealed (see separate story, this issue).

The Treasurer is also continuing to demand more

spending cuts across Departments and Agencies, with an

inevitable impact on service delivery. 

Further cuts are on their way, with the Treasurer stating a

need to find $750 million dollars in savings. Conveniently,

decisions on this will not be made until after the State

election in March next year. 

Suggestions on what cost saving measures should be

undertaken will be provided by a Slash & Burn Commission -

allowing the Government to point the finger of blame elsew
here.

Ahead of the Budget, the PSA warned the Government

that frontline services were already being affected and the

community was starting to feel the pain as the Treasurer’s

demands for “ cost efficiencies”  were being enforced by

increasingly unwilling Departments’ Chief Executives and

senior managers who understand the long term harm which

will be caused.

“The ‘AAA” rating appears to be the most important thing

to Government. Not providing essential services for people.

Not stimulating our State’s economy or protecting the State’s

workforce at a time of economic crisis.

Continues page 4

“.. ....tthhaatt aass GGoovveerrnnmmeennttss aarr oouunndd tthhee wwoorrlldd,, wwee wwoouulldd eennggaaggee iinn tthhee bbuussiinneess ss ooff eeccoonnoomm iicc  ssttiimmuulluuss..

BBeeccaauussee aass  GGoovveerr nnmmeennttss aarroouunndd tthhee wwoorrlldd,, wwee ccoonncclluuddeedd tthhaatt iiff yyoouu  ss iimm ppllyy ssttaanndd bbaacckk aanndd

aallllooww tthhee rraavvaaggeess ooff tthhiiss rreecceess ssiioonn ttoo wwaasshh oovveerr  ppeeooppllee'' ss ss hhoorreess.. ....” PM Kevin Rudd

“TThh iiss iiss tthh ee ssaammee aass cclloossiinn gg

MMiittssuubbiisshh ii aanndd HHoollddeenn aatt tthh ee

ssaammee ttiimmee –– aanndd iitt iiss oouu rr oowwnn

GGoovveerrnn mmeenntt tt hhaatt iiss sshhuu ttttiinn gg

tthhee dd oooorrss  oonn tthheessee wwoorrkkeerrss ..”

Jan McMahon, PSA General Secretary

The PSA has presented new research

on the true impact of the Treasurer’s

plan to cut 1600 public sector jobs.

The Treasurer announced his intention to

shed the1600 FTE jobs cut in his mid-year

budget review last December.

In response, the PSA sought to determine

the likely consequences of these cuts on the

State’s economy and services -

commissioning research by the pre-eminent

experts in this field from the University of

Newcastle, Professor Bill Mitchell and Dr

Beth Cook.

The research revealed that in addition to

the 1600 FTE jobs that will go via a targeted

voluntary separation program in the public

sector, more than twice as many full time

private sector jobs will also be lost.

These jobs will be lost due to the

decrease in State Government spending and

loss of income spent by affected people.

The total number of full time jobs that

will be lost in the private and public sectors

will be, conservatively, at least 5200.

The true number of people who lose their

jobs will be even higher due to fact that 32

per cent of SA workers work part-time.

“This is th
e same as closing Mitsubishi

and Holden at the same time - and it is o
ur

own Government that is shutting the doors on

these workers,”  PSA told a widely reported

media conference ahead of the State Budget.

“ It is unacceptable to toss this many

people onto the dole queue at a time of a

global financial meltdown.

“Every other leader in the world is

trying to boost productivity, boost

spending, and prevent unemployment. 

Ours is headed in the opposite direction.”

P M  K e v i n  R u d d
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Reclassification Course Pt.1 
17 August, 19 October 
(9.30am - 4.30pm)
If you believe your job should be reclassified
the first thing to do is to find out what your
chances of success are.  This course provides
practical assistance on how to prepare and
lodge an application for reclassification.

Reclassification Course Pt.2
21 September, 23 November 
(1.00pm - 4.00pm)

If you have your reclassification application
completed or partially completed, or if you have
attended a Reclassification Course Part 1
previously, this is a follow up practical session
to work through written applications.

Union Orientation Courses
20 September 
(9.00am - 5.00pm)

How to get the most out of your union
membership These courses are designed to
help members get the most out of their union
membership by knowing the services that are
provided to members.  This includes both
industrial and non-industrial benefits.  

SuperSA - Super Basics & Savings & Loans
- Investing for the Future
23 November 
(Lunch n Learn 12.00pm – 2.00pm) 

Session for Triple S members by SuperSA
followed by Investment Seminar by Savings
and Loans. Bookings are not necessary.
Members and non-members are welcome to
attend.

SuperSA - Super Basics - need to find out
more about your Super? -Whether retirement is
30 years away or just around the corner, super
is a great way of saving for the future.  Find out
how your Triple S scheme works and how to get
the most out of it.  It is never too late or too
early to start thinking about super.  Topics
covered include - the importance of making
member contributions to TripleS, insurance
benefits, member investment choice and salary
sacrificing into SuperSA.  

This session will be followed by: 

Savings and Loans - 
Investing for your Future - 
Thinking about investing, but don't know where
or how to get started?  Investing for the future -
issues and options. 

This session will provide you with an
introductory guide to the issues and options
faced by investors.  

Fundamental concepts of investing 
Risk vs return 
Asset classes 
Diversification
Things that impact on your investments 
Taxation
Inflation
Time horizon 
Personal emergencies 
Investment options 
Salary sacrifice 
Super or non-super 
Direct investing or Managed funds 
Borrowing to invest 
Where to get good advice and what to ask
when looking for advice.  
The session will be conducted by a highly
qualified and experienced member of the
Savings and Loans Financial Planning team. 

Pre-Retirement Lunch n Learn
30 November 
(12.00pm - 1.00 pm) 
PSA 122 Pirie Street, Adelaide  

Super SA followed by Savings and Loans.  
No bookings are necessary for lunch time

sessions.  Members and non-members are
welcome. 

Super SA Regional Pre-retirement Seminars

Kangaroo Island - Wednesday 2 June (5-
7.30pm)
Naracoorte - Wednesday 30 June (5-7.30pm)
Mt Gambier - Thursday 1 July (5-7.30pm)
Loxton - Tuesday 7 September (1-3.30pm then
5-7.30pm)
Kadina - Tuesday 21 September (5-7.30pm)
Minlaton - Wednesday 22 September (5-
7.30pm)
Naracoorte - Tuesday 16 November (5-7.30pm)
Mt Gambier - Thursday 18 November (1-
3.30pm then 5-7.30pm)

For all enquiries and bookings contact
SuperSA direct on
superbookings@saugov.sa.gov.au 

For all PSA course  bookings please contact
Kimberley Rudland on 82053246 or
kim@cpsu.asn.au

For course enquiries please contact PSA
Training Officer, Margaret Warner on 82053209
or mw@cpsu.asn.au 

PSA TRAINING PROGRAM 2010
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