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New IR Minister

PSA Genea Seaetay Jan McMahon and Chief Industrial
Officer Peer Christopha have met with incoming Industrial
Rdations Minister, Paul Caica, and briefed him on a seriesof

importantongoing issues.
Amongtheissue were:

e Puwlic sector skills shatages— a significantindustrial issue
reallting in savice deliveryfailuresand unsustainble workload

iSsues;

e ShaedSevices—thegrowinglikelihoodof industrid unrest;

e Enteprise Bargaining — a generd discussionon preliminary
work undeway for the nextEB duelate nextyear;

e ThePublicSectorBill 2008— anoterpotental areaof industrial

adion.

Minister Caicaagreea there wereissies for further discussion

andongoingconsideréon.

It wasagreechewould meetwith the PSAevey three monthsto
progressthesemattes— or morefrequently if neessay.

With the face of industrial relaions expectedto changepost
Workchdces, therolesof the Stateand Federd jurisdictionswill be

critical.

Dialoguebetwea the PSA andthe Minister will be essentialon

this matter.

Industrial Relations Minister Paul Caica & PSA General Secretary Jan McMahon

PS Bill

The PSA is still awaiting further
information from the Govemment
about its planned repla@mentof the
Public SectorManagenentAct.

The draft of the new Public Sector Bill
2008 to replacethe PSM Act was first
circulatedlate lastyear.

This controversal new Bill — which
could be the focus of future indudrial
adion — hasyet to be seenin a complete
form.

The PSA madesubmissionsn reponse

to the draft Bill in Januay. Govemment
has indicated that it is considering all
submisgonsreceived.

In the PSA subnission, largeportionsof
thedraft Bill were rejected.

Major concerns included variations to
the appeds processes,increasedpowers
given to Chief Executives redepoyment
issues and removal of uniform standards
acossthe Pubic Sector.

Additionaly, the draft Bill coniineda
vagd array of missing pieces — vital
information which simply is not explained,
leaving the Govermmert the option to
amendby regultion onawhim.

The PSA hasmack it very clearthat it

will not acceg any diminution of
protedions provided to members by the
current Act.

At a meding of  Worksite
Repesenatives earlier this year the
following motion was unanimously
suppoted:

“The PSA's basis of negotiations with
Goveanment will continue to be on the
bass of maintaining Jab Seaurity, No loss
of current entitlements, Indeperdent
Appeals processs and with a Pulic
Sector wide approach to isswes, whilst
maintaining public sector workforce
numbers so that the Public Sectg is
geruinely anenployer of choice.”

“The propod Bill, in the only form in
which the PSAhasseenit, is unacceptable.

“PSA membes, will simply not tolerate
any watering down of hard won working
conditionsand protections

The PSA expectsfurther nggotiationsto
occur prior to the introduction of the PS
Bill into Parliament.

Should these negptiations not prove
fruitful, action by members may well be
necessary. It will also be a vital
opportunity for the Opposition, Democrats,
Greens and othersin the Uppea Houseto
prove that the Legslative Council is a

geruine House of review.
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Secetar’s Column

he State’s “l ooming” skills shortagecan
no longer beignored.

In manyareasof the public sector, it is no
longerlooming— it hasalreadyarrived. And
in lessthan threeyearsit promises to get
much worse.

People who are alreadyconcened about
waiting for vital servicesnow have good
reason to be concernedor the future unless
mud moreis doneto addresshisissue

Sodal workersareonekey groupthathas
been identified asbeingin very shortsupply
— meaningthousands of calls for help each
year go unansweredleaving many famiies
and vulnerable children at potertially grave
risk. Families and the Health sector are
paticulaly short,but otheragendesare also
affected.

For socil workers— aswith many other
skilled public sector empbyees — the
enormous workloads and lack of resources
lead to bumout, and the limited scopefor
promotion or advane@ment push them
towardsthe privatesector.

The significant skills shortgesalready
evident in the public secto include
engnees, solicitors, administration and
reception payrdl, audit, aboriginal
edwation workers, and custamer sewice
officers.

Allied Health professonals, including
radiogaphers, speech  patlologists
physiotherapigs, psychdogists, phamecists,
occupational therapists, denists, dental
assigants, medial scientistsand other hedth
workers are all fields requiringlong leadtimes
to aqquire qudificationsandexperence.

Skills shortages ackrowledged by
Agenciesinclude finance and economics,
legd, propery managment, human
reources and informaton tedinology
speialists. In many cases some of these
roles are filled by relatively inexperienced
pele or by persons without the required
gualifications as roles are downgadel to
match the availability of staff.

SKILLS CRISIS

By Jan McMahon

A deailed strategy to ded with these
staf shotagesis urgently required.

The immedate chdlenge facing the
South Austrdian Govenment — if it is to
maintain the servie@sour communityexpects
- is to dewelop a compehensive public sector
workforce straegy to help avad the
emergene of even more widespread skill
shotagesover the nextfew years.

The compaition for skilled workers is
alrealy intensifying, fuelling poading of
employeesandhighe rates of turnover.

Over the next few years many in the
public sector workforce will retire.

This is just the beginning of a wave of
retirementsas“baby boome's” reach theage
of 65. Many maywell decideto retire earlier
than that.

Anothe isswe is the alarmingly high
“chum rat€ in the public sedor, paticularly
in situatiors where Agendes working within
tight budgds only hire stdf of shot
contrads.

The inevitable result is a steady
diminution in employee numbers — and the
sewicestheycanprovide.

Pay and conditionsare critical fadors in
attracting and retaning stdf. The private
sector has already recognisel the skills
shotage and increased pay and improved
conditionsto ensue they havethe people
theyneed.

Next year's EB negotiaions must
recognise this issue if the public sector
wishesto attractand retan stéf.

To survive and compee — and to continue
to deliver vital services— our public sedor
must take similar stgps to bemme an
employer of choice

If Govemment fails to recognise this
urgent neal, waiting lists will blow out and
savices will simpy diminish or disgpea
leaving more and more people vulnerable
andat risk.

Thetimeto ad is now. SA can't aford to wait.

President's Column

hen the Govemmern of the day

calls for the abolition of the
Upper House we should al be
sugpicious of their reasms (given their
natral disike of being held accounable
for their decisions). When the mgor
Oppostion paity agreeswith themthen
we shauld be realy worried and
guegion theirr motives

That is the scerario that we are now faced
with at atimewhen the Rann Government wans
to introduce more and more legislation that
either has the potertia to hurt the vulnerable in
the community or trample on our demoaatic
rights without the necesdty to justfy ther
actionsin an openand transpaent manne. The
old Joh Bjelke Petersen maxim, “Don’t you
worry abouttha” seemsto hawe beenadoptedby
theGoverrment

Contrary to the rhetoric from both mgor
paties, the role of the UpperHouseis a key pait
of the governance regime of SouthAustralia tha
proteds the communty by ensring that
government decisions are scrutinised, debaed,
teged andvalidated before they are passed to the
public sector for implementation within the
community.

Given the propenrsity of both of the major
partiesto force their membes to vote for their
policy proposls and legislative changes (without
queston and as directed by the facions), both
need to be subgct to the sautiny of the Upper
Housewhere indepedens and minor parties
like the Greensand the Democats are able to
probe legslaton and find and repar
deficiencies.

Recent history has shown that many
unintended consequences of hagily drawn up
legslation havebeen rectified by the membes of
the Uppe House. Equaly, asthe Governments
recent changes to workers compesdion
legislation hasdenonstrated, the Upper House
was the only forum in which the dramnian
legislation could be subjected to detailed and
thorowgh examinaion and debate.

‘ THE UPPER HOUSE
- SAFEGUARDING
THE COMMUNITY

By Lindsg Oxlad

Degite the courageous efforts by the
Independent's’ Kris Hanna in the House of
Assambly to thoroughly examine and debaé the
legislation andto have the Government rectify a
numbe of mgor flaws it was only when the
legislation got to the Upper House that the
Government (and the Liberal Oppostion) was
forced to respond to its critics and be
accowntable to the South Australian community
foritsactions

The Public ServiceAsdation is well aware
of the needto maintain the Upper House,we
hawe repeatdly hadto negotiate with all Upper
House membe's to have ill conceived policy
proposls and/for legislation amendel (or tossed
out) that either has the potential to harm our
menbers or harm SouthAudralianfamilies

The campaigns against the privatisation of
public sector assds and opeations (e.g. ETSA,
SA Water, Tran#Addaide busservices etc) , the
stripping away of employment conditions and
appel rightsand threatsto tenue in the origind
Public Sector Management Act introduced by
the Brown Liberal Govenment, the generd
downgrading of accountability, impartiality and
frank and fealess policy advice in the senior
rarks of the public sedor by the Rann
Government, and the yet to be debated Public
Sector Bill all show how important the Upper
House is to the prope running of the State

As is mertioned in another article in this
edtion of the Review, the Puwblic Service
Assodationis again in campagn modeto defend
therole andfuncion of the Upper Houseso you
can expectto seeand be patt of rallies aswe
attempt to get the message through to the
commurity tha the saying ABSOLUTE
POWER CORRUPTS applies when Stae
Governments are not subject to Upper House
scrutiny ard accountability.

It is good to be back from leave but sadto
see that, on the politicd front at least, things
hawe not got any beter — the fight still goes on
andon!!
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and aspirations of its members throughout South Australia as
the principal trade union representing workers who provide
community services to South Australians.

Vision Statement

THE PSA WILL ACHIEVE THIS BY:

* ensuring job security for members

* membership involvement

The PSA will be a dynamic organisation focused on the needs + effective management supported by trained
professional staff

¢ continual improvement of its operations

* improvement of members’ wages and
working conditions

e provision of industrial support and other
valued benefits to members

e promotion of the vital role of the public
sector in the economy and community.
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Shared Services Cost Blowout

The very real prospect of
indugrial action is growing eve
strongerasthe Governmentcontinues
to pushaheadwith its ill conceved
Shaed Serviceplan.

Anger is growing throughout the Public
Secta at this wastefu exercisewhich is
clearly being driven by poor econamic
decisionmaking.

The PSA has repeatedy wamed
Governmett that this haples schemewill
not deliver the cost savings their wishful
thinking may hopefor.

Report after repat has been delivered
driving home the messagetha shaed
servicesdoesnotwork.

It has notworkedin othe Stateslt has not
worked in othe countries.It certainly does
not work with relativelysmalleconomie.

And it will fail here—or shoud thatbe, it
isfailing here?

Already gagng cracks in the “cost
savings” are appeaing with recent media
revelationsof a $37 million blowout.

It hasbeenreported- via evidenceto the
Budget and Finance Commitee - that the
original implementation savingsbenrefit of
$60million is now morelikely to bereduced
by $37million.

The PSA believes this is only the
beginning of sud “blowouts’ which will
rapidly overtale ary projectel savings.

All that will be achieved if Treasury
continues down this path is a growing
discontent within the public sector and
industrialturmoil.

“N o membersshouldbe disadvantagedin
ary way as a result of the transition to
Shared Services.” PSA Genega Secetary
JanMcMahonsad.

“Our membeshiphas previouslyvotedto
take whatewer industial action is necessay.
Thisresoleis growing in strengthdaily.

“Ther are a hugerangeof issues which
will causethis scremeto fail. What it will
suaeed in doing is dienating stdf and
driving talented people from the puhblic
sedor at atime of skills shortaye.”

The rest will hawe their curent role
transferred to the city. This means the
Government will have to find new,
meaningful work for them in their regional
centres.

The PSA haswritten to the Government
and all county Members of Paliamert
insistng that employees not suffer any
finandal lossand receive al futurepay rises
andincrementd increases.

The PSA is aso insisting that members
affected be adequatdy retraned to be able to
undetake othe jobs.

]
“No members should be disadvantaged in any way as a
result of the transition to Shared Services.”

Jan McMahon, PSA General Secretary

Undea the shared sevices schene,
thousads of workers are meant to be
centrlised in city buildings. They include
payroll, finance account payable and
receivable, humanresoures and IT sewices
amongothers.

This movement of staf includesa mass
transit of functionsfrom regiond areas into
the city. The problem is, the stef don't want
to move.

Of the 300 or so people in regiond SA

who are affeded, only a handful have said
theyare willing to cometo thecity.

The loss of thesepositionsalso means
lessjob opportunities for courtry resdents
The Government should be creaing job
oppottunities in the courtry, not redudng
them. County SA needs the economic
adwantagesof local public sector jobs.

And thenthere are the hugenumbes of
people employed in outer metmopolitan
Adelaide They too are saying that they live
to the north or southof Adeldde and do not
wantto move to thecity.

There will be a very real costburdenon
them if ther jobs are moved — andthe PSA
saysthis mustonce agan be compensded.

Career public sector workers are being
driven out of work by ther own employe at
a time when the fight for good peoge has
neve been moreintense

This is obviously becoming a significant
industrial issue

Oneof the hot industrid topics relates to
the Govemment's treatment of heath
workers being “trarsitioned’ into shared
sewices.

The PSA firmly believes that members,
compulsorily transferredto sharedservices,
shoud be compensated by the State
Govanment for any finandal lossincurred.

The PSA has called on the State
Govemmaent to offer a better compenstion
pakage.

The Stae Govanment acknowledges tha
many enployees transferred from Hedth
Units to shaed sevices will incur finandal
lossasaresult of changesto Sdary Sacifice
amrangements and personal circumsances
(eg increasd child care,travd and parking
costy but has not agreed to ary
compesdion whasoeve.

The government needs to either offer
adegquae compensdion to health employess
or retain all enployees within the health
portfolio, sothat they do not incur finandal
losses.

If they do not — ard if they actin ways
which are detrimental to ther staff — the
conseuences are clear.

Skills

The PSA is preparinga subnission
for the Training and Skills Commission
which is examining and idertifying
skills shortagesicrossSouthAustralia.

This Commisson was strengheneal
recently with the addition of new menbers
and anew Chair, ProfessorDeniseBradley.

The PSA welcomesthis attertion on a
significantissuein the Public Sector.

For same time, the PSA hasidentified
this issue,through Budget submissions and

pulbic commentasamajorchalengefacing
the StateGovernment.

hortage Submission

For this reason, the PSA has also
commened resarch on issue sudc as
stafing vacancy levelsacrossall portfolios.

The PSA is also awae tha various
Agencies may not hawe vacandes, but often
utilise less qualified people to fill roles
requiring higher qudific ation.

The PSA haslong lobbied Government
to ad to avert the skills shotage — the
impad of which is clealy now beginningto
befelt by the public throughsevice ddivery
failures.

It has made it clear that our ageing
population, recordlow unemployment and

booming economy are creating greater
recruitment and retention challenges which
will worsen over time.

Ealy resultsof the PSA's skills shortaye
research clearly demonstrae significant skill
shortayesin arangeof occupations.

Theseinclude sodal workers; speeh
therapists/pdhologists; occupdiond
therapists;psydologists;community sevice
and youth workers; administrative staff and
research scientists.

These are significant shotfalls and
indicaive of the problensbeng facedacross
Government in recruiting and retaining

skilled stdf.

Often these shortfdls are exacerbated by
the Governments own policies pay
structure and lack of incentives.

In many cases you have skilled workers
who are put on shortterm contracts and then
forced to interview time and time andtime
agan for thesamejob.

This is obviously a means for a
Department to control its budget due to
continual Governmert cutbacks — but the
inevitable resul is that peoplewill simpy
move into the private sector where these
ridiculousconditionsdo notapply.

\

For health cover that
will make you smile call

1300 113 113

www.healthpartners.com.au

Health
Partners
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Hore than 1

Money doesn’t grow on trees.
But it does in our branches.

if you have any cash to spare,
talk to us about a way to make it grow.

Visit one of our CBD branches at 67 King William Street,
18A Citi Centre Arcade (Pulteney Street), 50 Flinders Street,
savingsloans.com.au or call 13 11 82.

“Terms and conditions apply, fees and charges may apply.

savings & loans
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Dental Plan

PSA

DENTAL THERAPISTS

P e AND DENTAL HYGIENISTS | “

MEETING

Tuesday 5 August 2008 at 5.30pm

2nd Level - Jim Otte Room
S |

PSA dentd therapists and dentad
hygieniss are growing increasngly
frugrated at continued re-clasification
delaysby the Departmenof Healh.

isstesalsocentre ontheisaueof properremuneraton.

The SA Dentd Sewice put a submission to the
deparmmentearler this year seekng to resdve the
issuess — yet both SADS and the PSA are still
Discussions have been underway for sevenl — awaitingaresponse
years with the Departmentto properly classifyand
pay thesemembers.

Significart ~ recruitment and retertion

A Healthy Start

Membersare becoming increasirgly frustrated
and dissdisfied by these delays and are consdering
formd acton.

Health services in Souh Australia -
and issues relating to staffing, skills
shortagesandproperresources arevery
muchontheagendaof the PSA.

A proposed national registration,
edwcation and accreditationschene for the
healthprofessionss also on the agendaof
Federal HealthMinister Nicola Roxon.

This is considered vital moveto ensure
the continueddelivery of quality health care
overthenextdecade.

It will play animportant role in dealing
with workforceshortagesndpressuesfaced
by the Australian heath workforce,
increasig  flexibility, regonsivenss,
sugainability andmobility.

Minister Roxon hasmadeit clea the new
Federal Governmentsupportsthes efforts —
which will begin with a single national
regstraion schemeinvolving phamadsts,
physiotherapids, dentists,dentalhygienists,

dental prosthess, dertal therapists, medicd
prectitioners, nures and midwives,
pahologiss, osteopthsandoptomerists.

At a meeing on March 26 this year, the
Council of Australian Governmerts (COAG)
agreedto egablishthis schemeby July 1, 2010.

The PSA/CPSU, as a key stékeholde, has
been invited to partidpate in a forum on the
implementationof this agreement.

“There are important naional decisionsto
be made that will impact on health delivery
andsewices for decales to comg” sad PSA
Genead Secrtay Jan McMahon.

“Theskills shortages already hitting hard
in this sector. As our populdion continues to
age it will hit evenharder.

“We mustensuretha everything possible
is beng doneon a nationd, aswell as Stde,
level to ensurefair and equitable distribution
and provision of heath servicesto all, now
andin theyeaisto come.”

Federal Health Minister Nicola Roxon & PSA General Secretary Jan McMahon
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Upper House fights on

Long-danding Member of the
Legislative Council SandraKanck has
vowed to continuethe fight against the
Ram Government's brutal cuts to
WorkCover.

“These cuts are nothing short of
disgraceful and the fight to have them
overturnedis far from over,” The Australian
Democratd eadersaid.

“To kick a workerwhenthey are down —
when they havebeeninjured at work — is
simply un-Australian. The  Ram
Governmentshould be ashamedf this act,
and | will do my utmostto ensue it is a hot
issueatthe next StateEledion”

Ms Kanckwasa firm voicein the debate

against thesecuts to injured workers’ pay
and conditions.

And the work that she and other MLCs
(outsideof themgor parties) doin the Upper
House is a vital part of our hedthy
democragy.

Upper House Independeats control a
smdl number of votes but can charge
legislation if Labor and Liberal vote
differently.

Minor partiesalsoplay a vauable role in
advoating for individuds and communities
and by campaigning and raising awareness
of important issues on the floor of the
Padiament.

A sucessfulUpperHouseamendment to

the Commission of Inquiry (Children in
State Careand Children on APY Lands)Act
in 2008requirestha the Government reports
to the parliament on the implementatio of
the recommendaions each year for the next
five vyears. This ensues that the
Goveanments progressin implemerting the
Mullighan reportwill be monitored.

Reaently, the Demoaats worked strongly
with the Greens and Indegpendet MLCs
Anne Bressingtonand JohnDarley to dday
the Govemment's harsh amendments to
WorkCover and to ensuke the govenment's
adions had maximumexposure.

Green's leaderMark Panell MLC was,
similarly, a staunch opponet of the cutsin
WorkCover entitlements — as he was a firm

defender of Public Sedor workersin their
fight for protection against the grosslyunjust
Howard Govanment WorkChoies regime

Mr Pamel aso introduced a Bill to
endle public sedor workers to choose
ethical options for ther retirement savngs
(passel by the Uppea Housé.

He has worked on strengthening the
Gowvernment's  Climate Change and
Greenhousd&missionsRedudion Bill.

The Upper House continues to play a
valuable role and any attempg by the
Gowvernment of the day to remove its
sciutiny will bechdlenged.

2008
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Octoberwill seemog Public Sedor
workers reeive a \ery welcome pay boost.

This 3.5 per cent séary inaeaseis the
latest and last instalment in the 208®uth
Austrdian Governrment Wagse Paity
(Salaried)Enterprise reement.

The current Agreemeh was negotited
during a particularly precarious time the
industrial landscape.

WorkChoices was tleening to #ect
us all — before PSA lobbying shelded
Public Sector workers from & dreadful
impact.

Amidst this turmoil, the PSA scured
an Agreement, aproved by an
overwhelming majorityof membes, which
notonly provided salary increasebut #&s0
improved conditiors, & well & a new
structure for Professionals.

These improvementsmduded:

e 14 weeks paid maternity/aoption
leave;

e Commitment to legislate to movethe
previous requirementf oneweek’s
acting prior to the paynent of Hgher
Duties Alowance;

e Improved provisions now gplying
where a meal break isoh teken dter 5
hours to recogise the Award
requirement to take a brak;

sMTWT F S

Authorised by Jan McMahon, PSA General Secretary, 122 Pirie St, Adelaide SA 5000

October Pay Boost
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e A review of regiona benefits being
undetaken.

Preparations by the PSA are already
undewvay for the net Agreement.

The current Agreement dlows for
formal neyotiation ona nev agreement to
commaence no ealier than three months
prior to the condusion of the agreement
i.e. Septamber 2009.

Howeve, the PSA has commenca
intemal resarch prepaing itsef for the
negotidgions ahead and will continue to
enggge with menbes and Worksite
Representdives in this proess.

“The next Agreanent must, of course
take into acount the chandng
circumstanees of our workforce and our
emnomy, PSA Gener Secretay Jan
McMahon said.

Issues to be consdered indude the
quantun any claim, no loss of existing
conditons, possible restructures within
classifications and many other mattes
which will assst in the recruitmert and
retention ofstaff.

While the formd negotidions ae some
time off, making suretha the Government
and community recaynise the value of
work undetaken by PSA membes is a
constait adivity.

Jan McMahon opening the Women's Conference

Annual Women’s
Conference Success

More than 50 vomen members met creation of

recertly for the PSACPSU Annual
Women'’s Conference.

The Conference is an oppotunity for
women to oome togethe, cdebrate
achievements and network with othe
membass.

It is dso an oppottunity to focuson isswes
which continue to &f ect women workers.

The themeof this year's Conferene was
“Pay Equity in the 21st Gntury: Revisiting
Old Thames”.

This themewas indicative of the fact tha
while the union movenent has assistel
women to wme a long way in winning
improved ®nditions ofemployment there is
still a long wg to go.

Battles till to be fought indude the

truly equa opportunities
meaningful and rewarding work and the
diffi cult question ofwork/life bdance.

The public sdor is one of the better
performesin theseareas, howeve Bureau of
Statistics dda reveals tha women working
full time still earn an aveage of 16 per cent
lessthan thé&@ made counteparts.

Women are aso significantly under
represented at the most senior levels of
Government depatments.

Delegaes heard from speakers on the
State of SA's equal opportunity legislation
and poposel reforms plus work-life bdance
iSsLes.

The histay of wins for womenworkers by
the PSA ard otherunions,and theimportarce
of organising women to continue to win
furtherimprovements. was hichlighted.

Women's Conference Participants
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Court “slum” - No Taj Mahal

A recent BBA survey on he
disgraceful repair of some 6 our cout
facilities hes reveakd signficant
concerns aong members forced to
work in 19th Gntury conditions.

The PSA hasbee lobbying b improve
or replace the Supreme CourtuBdings on
Victoria Square.

They ae simply not up to th standards
expected n the 21st Century.

There aresignificant occupationehedth
and safety issues which must lolelesessed.

The PSA suvey sought feedack from
members @ physical poblenms with the
buildings andthe impat thesecondiions
and he buildings’ design had on fta

Responses made it clear thaildings ae
“old, dilapidded, dirty and totallynot up to
today’s dandads for stdf and membe's of
the public”.

They raised anumber of “O.H.S. andW
issues which need to be addssé as a
mater of urgency”.

Lack of natural light, feeble air
conditioning, lifts which regulady break
down, plumbing which does ot work, an
invasion of pigeors, and etraordinarly
cramped condions comlined with poor
physical ondition and state of pair are of
mgor concern to members.

The suwvey responses mda it clear tha
there had been instaes of saff beng
injured or suffering distress due ttee state
of the buldings and facilies.

“Aside from halth and sdety issues;
one respondat wrote, “the cramped ad
geneally unsuitéble anddated nature of the
buildings man that sté work indficiently.

“A significart amount of time is spet
rearangingand rerganisingthings tocope
with the limited spae when the only real
and lasting solution is to ga morespae.

“Worksmaaes are frequertly not suited to

thefunctionsthey houseoften simply because
they were designed for a quite different
function sametime in thedistant past”

These concerns have been echoed
recenty by the Chief Jugice Jdhn Doyle,
who ha sdd same buildings are so
“decrepit” they may have to be hut down
and sold.

He hasdso sdad areview of the courts

infrastrudure had found somebuildings hal
come “to theend of thér economiclife”.

It realy is time to allow these staff to
movwe out of thedak ages and relegae these
buildings to thepast,

They are beautiful buildings whic need
preservation and repar — hut they nolonge
suit the activities and functions neeced in
thisday and ge

“Lavatory lane”

Prison

The PSAs concens abat a
proposed nev massive prisorfacility at
Murray Bridge to replace la of
Adelaide’s eisting institutions for
sentenced pisonerswere raise at a
recert Public Meeting.

The PSA has bng lobbied against this
new regional “supesprison”, fearing it will
create a “prison town” with significant
sccial and infradructure isues with have
not keenin any wayaddressed.

The interded nove to MurrayBridge is
saiously flawed.

At the Rublic Meding, PSA Chief
Industiial Officer Peer Christopher raised
same ofthe PSA's concerns.

“The key problem is that therwill no

Town Survey

longer be ary prison in the Addaide
metropolitan area Pr corvicted prisoners’
he said.

“The dfferene this m&kes is that
Murray Bridge’s prison population will no
longer ke trangent, it will be permarert.
There wll be over 1000 long term
prisoners both in the pisons and Janes
Nash House.

“Once you getlong term prisoners here
you can also expect their famlies and
associates o live nearby Many will live in
Murray Bridge TailemBend or Mt Barker.

“It is reas;made O expect tha a
significart number of prisonas’ famlies
and mary Correctional Officers will live
nearby. That's going to make for an
interesing community mix. Spread

throughout one million people in Addaide
themix is less of an issue, but it will change
thefabric of asmall community.

“Murray Bridge traders may get extra
business, but make no mistake, the social
fabric of your community will change. You
mug demard full disclosure from
Govemment, demand a Sccia Impect
Statement.” Mr Christopher told the
meding.

“Part of the solution is to demand that
Adelaide must continue to have same prison
capecity for sentenced prisoners in the
metropolitan aea, including those wth
mental health isses”

The PSA has recertly also
commissioned researchers at the University
of Adelaide’s Inditute of Social Resach to
examine the social impads and hidden costs
of moving a madve pison to Murray
Bridge.

The research team is in the process of
conducting a survey to ascertain the “real
cost and effects” of the new prison.

Most stef will not move to Murray
Bridge.

Put simply, they have their lives in
Adelaide and do not want to uproot ther
familiesand move somewhere else.

This is going to be a major problem for
the Governmert.
“If it does not re-think this appoacd,

there will be signficant industrial
ramifications.

PSA members will act if they are not
heard. They ae dready angry aboutthis ill-
conceived move, and they are geting
angrier.

Glenside
Move
Concerns

Moves to consdidate and relocate

senices at Glenside are being closdy
monitored by he FSA.

A PSA has been working with the
GlensideCampusTransition Sub-Committe
to ensuremembea's’ conditions ad sdety are

paramount during this prasss.

The PSA ispaticularly concerned about
the stae of repar and risk factors of certain
buildings whch will be “re<comnissoned”

during thetransition phaeto anew feility .

Occupational Hedth and Safety, risk
assessmert and searity concems will be
closly monitored. Staff are aso corcerred

by aplanned open office arrangement.

The PSA will continue to regulady
monitor and report to members duing the
transtion process which is due D be

completed by Mach next yer.
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Salary Sacrifice

Sahry Sacrifice was won by th P
in the 2001 Paty Agreement. Sincehat
time, P hasargued for andttained
improvementsto the scheme andnsilar
sclemes hawe besn negotiated n most
membership @as.

In general, the features dfe sheme ae
identiaal to all members who ke this
entittement.  However, different tax
treatmems and the 9ecific financid
situaions of individual membermeas that
benefits will vary between merbers This
often leadsto confusion and thisrticle will

hopefully provide clarification.

Sdary sacrifice enalds menbeis to meet
some financial reponsibilities with skary
before it is subject to taxation. e sorts of
financid responsiblities range from
personal Speramuation contributins amul
motor vehicle costs to hwe mortgage
paymerts, houghold uility chamges and
credit card eypenditue. The ist of items
applies to all membersovered § the Pairity
Agreemat, including thoe empoyed in

Hedth araas.

Given the aim ofthe schene isto provide
savings by redicing income taxdion
paymaents, benefits are dviously dependent
on the kvel of income tax paid by the
individual and the financial circumstas of
the individual. Not so obvious ighe impact
of Fringe Benefits Taxes on shcbendits.
As Salary @crifice inwlves the mploye, in
effed, paying the bills from an indivdual
salary pre-tax rather than puttitgatmoney
into the indvidual pay paket, sut
payments a ategorsed & fringe kerefits
by the AustralianTax Cffice (ATO). That is,
they are beefits that arise out of
employment.

Generally, Fringe Benefitsare subject to
taxation at the highes margnal tax rate
which is currently 46.5%. Whex sucha tax
applies fuly, there is usually no befiefrom
Salary Sarifice. However there are

exemptiors. For example, Supamnudion is

not classified & aFringe Bendfit. The mgor
exemption though arses from the ATO
classifying some organisdions as Public
Benevdent Ingitutions (PB). Staff in suich
organisatiors ushg Salary Secrifice are
entitled to not pay Fringe Benefits Taxaion
up to a thresh-hold levd. The PBI
categorisaion has keen subject to legal
interpretéions through the Courts over the
years. Basially, a PBlis an orgaisaion
whosereasonfor existence is to provide
tangible suppot to membas of the
community An exanple is the Red Cross

and thee ae may more.

It is often amgued tha govenment
agendes - for example Families SA,
Housng SA and a rumber of non-hospital
health units should fall under the PBI
classification.

Howeve, it has bea found legdly that
the prime resson for sud organisaions
existing is to carry outgovernmert policy
with othe roles béng smnday. Thismeas
that, curently, government agendes are not
classified underthe HBI banner.

Hosptals are dedl with separatdy from
other kodies ard a FBT thresh-hold goplies
here.

In summay, uniform Sdary Sacrifice
arrangenentsapply arossthe vast mgority
of PSA membeship aeas. These arose
through sucessful negatiations irntiated ky
the PSA. Howewver, due to the firandal
circumstances of individud membe's and
the opeations of Federal Taxation Law,
benefits will vary beween individud

membess.

The information ontadned in this article
is general in naure am, as with any major
finandal decision, menbes slould se&
appropiate professond financial advice
before estdlishing a sdary secrifice

arrangement.

Tk MORD TRINGS CRANGE...

Edited sory highights from the 120+ year history of the
Public Sector Review.

100 YEARS ACO

There was an urfair reference to the Seice by a witness to
the Produe Commission whichhasjust concludedis labouss.
The witness sted that fom his own gpelience in the Civil
Service he knew tha Civil Servarts “do not care twopence
what they do”. We are hagppy to say that this sveeping
staement is notsuppoted bythose who hae beerncloselyin
toudh with the Sevice for many yeas.

Public Sector Rewe January 1908

Mr C. L. Whitham, the well known Inspector of the
Education Depatment, and an ex-President of the Public
Senice Association, has been seriously indisposed for some
time and hasbeengranted thee months’leave torecuperate.
Great sympathy is felt for Mr Whitham, who is highly
eseeme by his fédlow Civil Servants.

Public Setor Review, January1908 — Civil Service Topics.

The muder d the late Police Foot Constableng while
engayed in dschage of his dutyis a stong reminderof the
wisdom of adejuate povision for the uture needs oPublic
officers, especially those occupying positions attendant with
dange to halth ard life.

Public Sector Rewe April 1908

The drawing daff of the Suveyor-General's Depatmert
hassustaned asevere loss inthe sudden deathf Mr Robert
Sellegs, who had sarcdy pasedthe pime d life. He was
away on leave in Sydney, and dropped down in the street
during therecentoppressve weather heat failure the cause.
He was an enthusiasticcyclist and baseball playemf robust
andadive habits, andgreatly interested inall outdoorspots.
He leaves a widav and gown-up family. He hasbeenin the
Govenment Sevice nearly 30 yeat

Public Setor Review, January 1908 Civil Service dpics

Learning the Hard Way

The fight for proper renuneation and
resources \ithin our schobsysten rolls on,
with the 1l support of the PA&.

State schools aml TAFEs have been
involved in a campaigas pressurgrons on
the Goemment to improve its wges ofer.

Stete Industrial Rlations Minister Paul
Caica, has slightly softened the
Government's approach saying Wweuld not
“rule out” an easig of the Geernment’s
hard line stamce. The PSA,AEU and
Gowernmen are arrently engged in
medation chaired by the South Austlian
Indugrial relations Commission Presdent,
His Honour Justice Hannon.

As part of the cebate,the Governmeh has
proposed a newfundingmodel for sctool sites

The PSA is concened tha this new
modé does not preide speific funding for
School Swices dficers.

Unde the poposal, ech sthool would
detemine the saff requred to mest the
neals of sudents.

This funding modeldoes not ontan any
spedfic workload pojections in elaion to
class size or SO hours.

Similarly, issues including family leave,
gende issues, prafssionhdewelopmet and
SS06 classificdion reman on theagendafor
negotidion.

The PSA will contihue to suppot
membes’ involved in ths protracted dispute

DECS Chief Executive, Chris Robinson
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Mt Gambier building work starts

Work has fndly comnmenced ona
new Gowermment building afer Mt
Gambier’s Families SA building was
destroyed in an arson attack sonfaur
yedas ago.

The desgn and propassed uss of the
building have been controverslaspaking
sometimes heated negotiations.

Among he concerns was a pldo crede

a “ore-stop shp” for varying, and
sonetimes  incompatibe, Govenment
services.

Additionally, there were signiicant
con@ms aboutsecurity, vith a desire by the
Department fo “open plan, eas acess”
office accommodation.

The endresult of that, which ha now
allowedthe builing to go aheads thePSA

took the Depatment to the Industial
Rdations @mmission.

The FSA wert through aprocess there
which enaled the security conerns tha
membes identified anddedlt with.

As a mnsequace, the building hasbeen
re-desgned to provide pope physicad
searity for manbes and still meet the
needs of aistomes.

It's disappointing that it had totake ®
long for the Depattment to comeo thetable
and sit @wn with us ad listen to our
membea's’ very grawe concens ad sot this
problem out.

The new two-storey building will be a

five-star green huilding which shouldbe
compléded in aout 12 months time.

Urgent Talks
Sought
re: Child

Protection

Tensbn ha been simmeing
within the Department of Fanilies
and Communitiesfor along time wth
repeated alls by the FSA and
menbers fo action to averta child
protecton tragedy.

This wasexacerbated in recent months
by very prominentreportag@ d a case
involving anortthem subutbs family with
many children allegedly being seveely
neglected.

Thisis far from an isolated indent,

Putbluntly, PSA memlers fea a dild
will die becauseof the lack of frontline
resources being put into child pextion.

Far too many at risk chidren are
slipping through the net. Tlere is smply
not enowgh mong, not emmugh staf, at
presentto respad appr@riately to the
calls for help receied from our
community.

Recent meetingsof PSA membes and
Worksite Represetatives have
highlighted the grommg anger fdt within
the Depatment owr this &ilure.

A special meeting of Fanilies SA
Worksite Representidves reierated the
reaity of unacceptable worklols and a
gereral inability, through a lak of
resairces, 0 provide aneffecive srvice
to the community.

Following this resdution, PSA
members at the Crisis Respuse Unit
within the DFC also metto conside a
range ofissues including lack diunding
and resorces.

Membes stated that they were
“bewildered that the Bpartmen spends
more time, eergy ad mong on
administrative functios ard
acourtability than it des o the core
function of caring for and potecting
South Audralian children”.

FMC clerical dispute

Newwork bans hae beerimposd at
the Hindes MedicalCente asmenbels
vent their growing frudraton at
unsustainable workloads and lack of
managerant acion.

In a letter to theChief Executive d the
Southem Addaide Hedth Service in late
August, PSA Genea Secetary Jan
McMahon waned: “Our membershawe lost
faith with maragemert’s ahility to resdve
theworkload problen.

“Furthermore our members ae tired of
coping with the frustration, ause and
aggessio direded a them by the public
who are often argry with the waithg time
for appointmeits and the difficulty in
contacting theclinics by phone

“Our membes are detemined to
eshlish a @fe and udainable workplace.
The PSA hasbea liaising with management
to resdve this mater for the past nine
months ad no tagible progress has been
made”

Workloads in the #ected Clinics reached an
unsustainabe level some time agodue b a
rangeof fadors, including:

e Incresed péent
presentations;

referrals  and

 Increasein non English geaking pdients
who require moretime to proaess dueto
languaye bariers;

e Increasal requirement to arrange
interpretas/trandators onthe phoneto
communicae with non Englishspe&ing
paients;

» Introdudion of a newreferral based dda
systen;

 Insufficient compute terminds;

e Theintrodudion andcontinud growth in
Medicare billing activity;

* Incressal phoneenquiries ommensurde
with growth in referas. This is
exacerbated by the extensive deay
paientsendure(in some ases in exess
of 12 months with no end in sight)
waiting for an appointmat;

In addition to this increag in workload,
PSA members are required to ©pe with
phone @lls and/or hae direct contact with a
genega public who ae bemoming
increasingly frustrated and angy with the
extensive ddays they expéeencewaiting for
an appointment or to simply ek to
someonen thephone.

This ha resulted in complants beng
lodgaed by the public and aggressive

behaviour and abuse directed towards aur
members. In some instances this has
requred hospithsecurity stdf to attend.

Management dso gavean undetaking to
devdop abusiness @sefor additiond stdf.

The business case was dewveloped,
however no additional staff have been
provided nor ha thesitudion been resolved
saisfactorily.

Work bans which have been imposed
include

e Ceaing all Medcare Billing functions
and pocessing;

* No new dinics to bestated;

e No answeing phones when busy
conduding othe fundions;

* No oveatime/TOIL to be woked.

This is redly a stuation of the
management’s own ceation which we have
negotiated faithfully and where members
havedisplayel consideable goodwill.

Now it has cleady reached breaking
point, and wewill notalow our membeasto
be put at risk by dargerows workloads and
lack of funding.

Universities’ Award

A subnission hasbeen bdgedin the
Industrial Relaions Commisgon asthe
first stage of the Award Modemisation
proces for Universty staff.

More than50,00 Universty Gereral Staff
salariesand caonditions mationwide will be
subgctto the "avard modemisation” process.

The poces will resut in the Industrial
Relations @mmission mking a new Awad
over the coming year to gply to dl
University geneal stdf.

Unions and University employes had
until August 1 this yea to put thar first
claim to the Austrdian Industral Relations
Commisson (AIRC) as to theshape ofthe
newv award, under Laba's first sage of the
new industial relationssystemthat eplaces
WorkChoices.

The FSA/CPSU hastold the Commission
that a rew nmodern awad shoud not drive
down award conditons to the lowest
common deominator.

should aim to restore

Rather, it
conditionsandrights t&en awg unde John
Howard's WorkChoices legisldion.

The PSA/CPSU believe gererd staff
deseve their onn Moden Award with high

standards, controls on contract and casual
enmployment, incremental salary scdes
awad-based superannuation and access to

theindep&dent arbitrator to resolve disputes.
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Life membership honour

PSA Vice-President Di Rankine with her award at the 2008 Annual General Meeting

Highly repeded Pulic Service
Association stalwart Di Rankne
has been honoured with Life
Memberdip.

This awad remgnises her longral
outstandhg Lrvice to the
Asscciation, andis the highst honour
that theAssociaion can bestow on a
individual membr.

Di first joined he PSA more than

20 yaarsago, andbecane adive with

the Asscciation, atending courses ad
becoming aWorkste Represataive.

Di was elected to the PSA Council
and became a Vice President

She has been an outstanding voice
for Schod Services Officers —
patticularly through her involvement
in, and organisation of, amual PSA
SSOconferencs and our $te's pat
in the naional SSO Reognition
Weeks.

Similarly, her work in the field of
Ocaupational Health Sdety and
Welfare hasbeenexemplay.

She hasplayeda major role in the
PSA Workers’ Safety Committee,
been strongly involved in the
Department of Education OH&S
Committee for a similar period, and
was a significant figure in the major
Inquiry into Psychologicd Heath in
the Depaitmert.

Di has represented the PSA on
OH& S matters with the ACTU.

In her long and active PSA
involvement, Di has waked tirelesdy
andwith great enthusiasm.

The Association recagnised Di's
efforts through the life mambership
award.

Nev Kitchin, Judy Pearce and Raylene Dawson

whom enjoyed several

PSA supporter.

Pictured at herfarewell lunchem is lorg time
PSA member Judy Pearce withAssistant
GeneralSecetaryNev Kitchin andChairperson
of the DFC/SAHT work dtes represrntatives
committee, Raylene Dawson. Judy retired after
a working careerspaining over 40 years, 32
yearsof which shewas a PSA member! Judy's
last role vas as a benefit review afér working
for DFC. Judy vas fare-welled by a number of

other PSAmembers anevork colleaguesll of

humorous and

heartwarming speedies from her former
Managers. Judy never shiedagwfrom giving

her opinion on many issues ad was astrang
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MRI

Work
Bans

Work bansby PSA members
employed in the MRI sedion of
the radiography department at the
Royal Adelaide Hospital have
been temporarily lifted after
further negotiations.

The bans were first imgemented
in erly June after a seies of
corcerns were raised relating to the
classficaions of membersgqutable
sharing of sessions times on the
machne and various safetssues.

New PSA Member Marion Dodd

Congratulations!

This ation prompted hospital
hold
discussions with the PSA and
members and act more rapidly to

management  to further

Congratdations to Raylee Dawsonand
new nmember Marion Dodd fromHousng
SA Elizabethoffice who were August's
winnersin the PR\'s 'Jan a Fiend ard
Win competition'.

Both receved gift vouchersfrom the
PSA's Discount Services Scheme

The pronaction is recogiition of the
vauablework PSA members, cotads and
worksite representates do n thdr own
worksites to adively build on the PSAs

All units are now equipped with colour television and airconditioning.

memlership ard strengthen the ability to
achieve good results on bedf of
members. Many paential members have
newer been askd to join!

All members can play a pat in this to
ensue ewryone who shaes thebendits
contributes by being membes. A good
example is the waye inceass regotiated
by the PSA through entegrise bargaining,
with thenex 3.5% dudn Odober.

So ne&t time you see pur colleagues,

askthem if they are a PSA membe. If they
are not, ak then to join. Thecompdition
is running trouglout the months of
Sepenmber and Cctobe, so you havea
chance to win!

If you would like avisit from oneof the
PSA's manbaship officers totalk to stéf
aboutjoining the PSA, orwould like some
promotiond maerial, pleasecontact the
team & 8205 3200 ormalil
enquir ies@cpsu.ashau

resol/e sone of these prokirs.

Weekly reviews have been
conducted to
concerns are addressed.

ensue ongoing

The PSAwill continueto monitor
these isstes and review any future
need to re-actate work bans.

Standard week is 2pm Saturday until 10am the following Saturday.

Members are advised to vacate the units by 10am at the latest. Earliest arrival
time is 2pm. This time will be used to prepare the unit for your arrival.

It is the responsibility of the member to replace any damages/ breakages that
occur.

Off-season rates do not apply should school holidays fall during this period.

School holiday bookings are decided by ballot. You must apply in writing. The October November  December

ballot closing dates are Christmas holidays - 30 April: April holidays - 30 Glenelg 12-31 8-21 -

November; July holidays - 28 February; September holidays - 3| March. K 1.

Cancellations. If cancelled one month before, full refund is given. If cancelled Mannum 20-24 1-14 6-19

two weeks before, half refund is given. If cancelled less than two weeks before, .

. — Pt Lincoln

one third refund is given. — — —
Pt Vincent 18 - 31 1-30 1-12
Robe

Please note: The Robe units are currently unavailable due to redevelopment. We are
Goolwa 8-14

expecting the new units to be operational in early 2009. We apologise for any
inconvenience and will keep members up to date with the exciting new development!
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CLASSIFIEDS

“Ocean Break” - Middleton — Centrally located at Middleton, is an
inviting home with beautiful, bright beachstyle décor. It is close to
Middle Point and other well known surfing and swimming beaches,

In the heart of some of the best water skiing area of South Australia.
Enjoy the beautiful views of the River Murray whilst enjoying the 2
level home. Top level features 4 bedrooms, 1 king, 2 queen and 1

FOR SALE bakery, tavern and general store. Fully self-contained with almost everydouble/single bunk, formal dinning, large lounge, fully equipped

Large, square children's cubby- permapine construction with
lockable door, skylight in roof, balcony and steps, jammed packed with
quality toys (Fisher Paykel) arttills swing set with slide- $500 ono.

kiddies. Contact Ange Higgs 0434 074 674 (Gawler Area)

Mikado Double Bed complete with wool underlay. As New. Best offer.
Tel: 0429 089 256 Glenelg area

REAL ESTATE

Victor Harbor - Vacant Land for Sale — Overlooking one of Encounter
Lakes, sea water, sandy white beaches (60m) and green parklands.
Perfect for swimming and picnics. Only about 400m to the ocean, cafe
and shop. Water and power. Fenced, trees and shed. $169,000.
Enquiries phone: 8552 4682 for more details.

Tumby Bay Units (50 km from Port Lincoln) - Quiet block of 3 at
$130,000 each. 2 birs, recently renovated kitchen, bathroom and
laundry, 2 car spaces. Only 1 minute from the beach.

Contact Peter on 0429 096 893

HOLID AY ACCOMMODATI ON

Carickalinga — Stylish holiday home. 3 b/rs, 2 bathrooms, modern
kitchen, r/c air conditioner. Fully furnished and equipped including
dishwasher, TV/DVD, bbq. Located on Carickalinga Rise with
panoramic coastal views. $170 p/n. Min 2 nights.

Contact Cora Ann: 8357 0587 or 0439 800 978

Port Vincent — Fisherman's Family Retreat— only 200m walk from
seafront & town centre. Overlooking oval with sea views. Well

managed& maintained, fully self contained unit. Open plan living area, BLACK DOGZ SHACK

well equipped kitchen, split system r/c a/c. 2 dbl b/rs and tiled wet areasIhe current featured property is located 98 Purnong-Mannum Road,
Irg parking area for vehicles & boats, fish cleaning facilities & Irg grass @PProximately 20 minutes upstream from Mannum. )
area with 2 gas bbgs. Peak holiday season - $85 p/n. Off season - $65 1hiS stunning river front residence with modern furniture through outis o yyouid like to just come in and experience a practice night, please ring
one of the following phone numbers: 8270 2628 or 8332 1895.

p/n. Contact Anthony or Debbie: 0418 808 804

modern day amenity to ensure a carefree enjoyable stay. Features: 2 kitchen, bar area, main bathroom and ensuite in master bedroom. 2
b/rms (sleeps 6), electric blankets, pillows, r/c a/c, colour
tv/dvd/vcr/radio/cd, microwave, stove, fridge/freezer, bbq & outdoor
g o€ settings, fenced secure garden & car parking. Reasonable rates.
Just dismantle and it is all yours for hours of fun for you and your Packages & vouchers available.

Ph: 0403 271 015 or 8326 2619 or email oceanbreak@dodo.com.au

plasma TV’s one in the lounge and the other in the master bedroom.
Surround music system, R/C air-conditioner and fire place for cozy
winter nights. Upstairs has a beautiful outside deck entertainment area.
It also features clear blinds when nights get cool and gas heating is
available.

Ground level features games room with 2 leather futon beds, Plasma
T.V., air hockey/snooker table, soccer table and even a table tennis table.
Laundry and bathroom. Also available are 2 single fold-out beds if
needed.

This property also includes a fresh water system, BBQ facilities, paddle
boat and 2 wave skis. Landscaped surrounds and plenty of under-cover
parking. This property sleeps up to 12 people. Applications subject to
approval by landlord.

Priced from $750 per night Minimum 2 night stay. Bond Applies
Bedrooms: 4 Sleeps: up to 12 Bathrooms: 3 Carport: 6

FURTHER INQUIRES : SUZIE PAGNOZZI 0414867420

DE-STRESS INCHORD

All you bathroom baritones and tenors out there who would like to
develop those voices and sing a range of music from Gershwin to Opera
choruses to modern musicals and be a part of a group of people who
have been involved in this for one hundred and twenty years (not the

positioned right on the beautiful River Murray.

same people by the way).
Apart from the pleasure of developing a broader musical knowlgdge,
great de-stresser and an opportunity to be a part of a grantprekting

people with a variety of different occupations and hobbies.

The Adelaide Male Voice Choir is always trying to improve and build on
its qualities to bring in new members, or even just friends of the Choir.
If you feel you would like to be a part of the living history of our State

THE AMBASSADOR CARD  CaféBeach pit

53 Jetty Road, Brighton 5048 Ph. (08) 8377 4077
RESTAURANTS Valid Lunch & Dinner. Seven days per week.
Amorino Café Ristorante Not valid take avay food.

230 The Paiade, Norwood 5067 Ph(08) 8364 5900. )
Valid Lunch & Dinner: %ven dys per week. Save CaféBoulevard

upto $2000 dff ore main coursavith thepayment of 13 Hindley Street, Adelaide 5000 Ph. (08) 8231 5734
Valid Lunch & Dinner. Seven days perweek.

Sawe up to $18.00 off one main cotse with the
payment of amain couse d equd or greater value

a man couiseof equal or greatevalue.

Aroma Indian Cuisine

214 Hutt Street, Adelaide 5000

Ph.(08) 8359 2338

Valid Dinner. Tuegdlay thru Sunda

Save Lp t0$14.00 off one man course with the pgyment of a
man courseof equal or greater vdue. Stbject to awailablilty.
Black Wattle Café

Shop 9291 Unley Road, Malvern 5061 Ph(08)

837_3 72 Jerusalem Sheshkebab House

Valid Lunch 7 days. _ 131-B Hindley Street Addaide5000

Save upto $16 off onemain carrsewith the payment  pp (08) 8212 6185 Valid Lunch & Dinner: Tuesday
thru Sunday. Save up to $16 off onemain course with
the payment of a main courseof equalor greater
value. Not valid take awvay food.

of a main ourseof equal or gre@r value.

Byblos Mediterr anean Cusine
176 Henley Beach Road, Torensville 5031

Ph.(08) 8152 0404 Kathmandu Palace Restaurant
9 Nile Street, Glerelg 5045 Ph. (08) 8294 824

Valid Dinner. Tueglay thru Sunda

Comfort Hotel Adelaide Riviera

31-34 North Terrace Addaide 5000

Ph (08) 8231 8000 Accommodaion: Valid for special
corporate rate including continental breaKast.

Cdé 31: Valid Lunch: Monday thru Friday.
Valid Dinner:  Sevennights perweek.

Valid Lunch: Wednesdaythru Sinday. Bookings
only. Valid Dinner. Tuesday thru Friday plus Sunday
Save up to $18.00 off one maincourse vith the
paymert of a main caurseof equal or greder value.
Valid ala carte menu orly.

Medusa’s Kouzina

63 Jaty Road, Brighton 5048 Ph. (08) 83772400
Valid Lunch: Tuescay thru Sunday.

Valid Dinner. Tuesdy thru Friday plus Sunday.
Save up to $20.00 off one maincourse vith the
paymert of a main caurseof equal or greder value.
Valid ala carte menu orly.

Paul's on Gouger

79 Gouger Street, Adelaide 5000 Ph. (08) 82319778
Valid Lunch: Mondaythru Friday.

Valid Dinner. Seven nights per week.

Saveup to $10.00 off one maincourse vith the
paymert of a main courseof equal or greaer value.
Alsovalid for teke away (pick up only).

QuietWaters BYO only)

75 Hindey Street Adelaide 5000 Ph. (08) 82313637
Valid Lunch: Tuesday thru Fiday:

Valid Dinner. Seven rights pe week.

Save up to $16.00 off one maincourse vith the
paymert of a main courseof equal or greaer value.

Valid ala cate menuonly. Not valid Bamuet menu
or take avay food.

LEISUREACTIVITIES

TheVinesGolf Club of Reyrella

Cnr Pines& Reynell Roads, HappyValley 5159

Ph. (08) 8381182

Present your Membership Card and save 25% on
green fee.

South Australi an Whale Centre

2 Railway Terrace,Victor Harbor 5211

Ph. (08) 8551 0750 Presentyour Memnbership Card at
ticket dfice b reeive one conplimeniry admisson
with the payment d an adnission of equalor greaer
vaue. Not valid family or concesson passes.

GOODSAND SERVICES

Workout World

6 Dutton Road, Mount Barker 5251 Ph. (08) 8391 6699
15%rebateonall equipment. Not valid sae itens.

COUNTRY

Yorke Peninsula

Julie’'sHoliday Rentals

PO Box 190,Yorke Reninsula5576

Ph. (08) 852 2@0 Mention your Memtership Card
attime of booking to receive pecl rate.
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If you join a non-member in your area now using the forms below, they and you will qualify to be in a draw for a weekend each at a PSA/CPSU holiday home.

PSA MEMBERSHIP APPLICATION FORM MEMBERSHIP APPLICATION FORM

The Public Service Association of SA Inc
ABN 62 406 330 782

Community & Public Sector Union
SA Branch (SPSF Group)

Personal details

Title Surname

Methods of Payment
Please complete onef the following sections

Direct Debit

PSA sulscriptions ared.95% d your substative basesaary (plus GST) to amaximum of the ASO5 rate
andare tax-deductible. The appropriated@e and ServicesaX amount will also be deducted. Unless
otherwise notified, direct debits occur on the first working day of each month. Below is the authorisation

First name/s

foryour subscription to be paid by direct debit.

Home address

To: The Manager

Name of Credit Wion/Financial Institution

Gender

Date ofbirth

Home phone

Employment details

Dept/ageny

Address of Credit Union/Financial Institution

I/we request you, until further notice in writing, debit my/our account described in the schedule below, an
amounts wkich the Public Service Association of SA Inc., Community and Public Sector Union, SA
Branch (SPB Group) may debit or chargee/us through the direct debit system.

Work address

I/we understand and acknowledge that the Credit Union/Financial Institution may in its absolute discretiol
determine:

Work phone

Work fax

1. The aderof priority of payment by it of anymoney pirsuant this equest oany aubority ormandate

E-mail

2. Atanytime by nofce in writing to melis termnate this equest as tturther dehis.

I:l Full time

I:l Part time

I:l Casual

Classdfication (egASO 2)

Total hours worked per week

Occupation

Increment

Signature/s

Date

Member’'s name

Address

Annual salary

Referred by

Accownt name

PSA Membership

| hereby aply to join thePublic Servce Asociation of SA and agree to be bound by the rules.

CPSU Membership

| hereby aply to join theCommuniy and Public Sector Union, State Public Services Federation

(SA Branch) and agre® be lmund by he rules.

Date

Signature

| do /do not wish to reeve a tax statemerfplease circle).

The PSA/CPSU is bound by the Privacy Amendment (Private Sector) Act 2000. Information is collected to enable the union to contact
you about matters relating to your union membership and to ensure that we have the necessary information to represent your
employment and related interests. A member can opt out of receiving such information by contacting the PSA/CPSU. The PSA/CPSU
Privacy Statement is available from the union’s web site or by contacting the office.

Please mail your completed application form to:
Reply Paid Number 5306, PSA/CPSU SA Branch,

For any further information call the PSA on:
(08) 8205 3200 or freecall 1800 811 457

GPO Box 2170, Adelaide SA 5001 (no stamp required)

BSB number Account number

Accounts

PSA/CPSU membership subscriptions malgo be paid by cheque, money order or cash.
If paying via this method, please make cheques and money orders payable to the PSA/CPSU.

|:| | wish to pay quarterly |:| | wish to pay half yearly |:| | wish to pay annually
Credit Card

If you wish to pay by credit card on a monthly basis, please complete details below.

cara memeer [ [ [ L] LI IO IC T I

Cardholder’'s name Expiry date
I:l Bankcard I:l Visa

I:l Mastercard

Card type

Signature

OCTOBER

10 - Centrelink Financial Information Services

Age Pension Your Choices. No bookings necessary for
lunch time sessions, but please email
Sandra.sj.Griffith@centrelink.gov.au your intention to
attend.

(Lunch n Learn 12.30pm - 1.30pm)

13 - 17 Far North - SuperSA Pre-Retirement
Planning for Retirement - all schemes.
(Worksite visits only)

20 & 21 - Worksite Representatives Level 2

To assist Worksite Representatives to further develop
their skills, knowledge and confidence to organise in
worksites.

(9.00am - 5.00pm both days)

23 - Reclassification Course Part 1

If you believe your job should be reclassified, the first
thing to do is to find out what your chances of success
are. This course provides practical assistance on how

(Full day course 9.30am - 4.30pm)

to prepare and lodge an application for reclassification.

TRAINING COURSES - OCTOBER,

NOVEMBER

3 - Union Orientation Course

Find out how your union works and what your industrial
rights are and the non-industrial benefits of your PSA
membership. This is an interesting day you will enjoy.
As PSA members you need to work together to protect
your conditions and services and also to protect the
important services that we provide to the community of
South Australia.

PSA is an organising union. In an organising union,
members recognise that their union's strength comes
from their power as a group or collective. Unions can
and always have resolved problems at work. Unions can
and do make a difference to your working lives. Your
involvement will make a difference in making your
workplaces happier, more productive and safer. Come
along and find out more.

(Full Day course - 9.00am - 5.00pm)

14 - Centrelink Financial Information Services

Estate Planning. No bookings necessary for lunch time
sessions, but please email
Sandra.sj.Griffith@centrelink.gov.au your intention to
attend.

(Lunch n Learn 12.30pm - 1.30pm)

NOVEMBER & DECEMBER 2008

17 & 18 - Worksite Representatives Level 1

Worksite Representatives play a vital role in union
organisation. Our Worksite Reps can and do make a
difference to working lives.

By attending a Worksite Representative training course
you will learn great skills and gain confidence to help
you carry out this important role. PSA has an important
role to play in not only protecting our conditions,
making workplaces safer, happier and more productive
but also in protecting the important services that our
members provide to the community. There has never
been a more important time to be involved.

(9.00am - 5.00pm both days)

Some of the issues covered include:- entitlements, final
salary, converting pension to lump sum (commutation),
and taxation issues. Followed by: Savings and Loans
Credit Union. This session covers - choosing the best
option for your SuperSA benefit and save on tax using
allocated pensions and income streams in retirement,
how to maximise your Centrelink payments in
retirement and where to invest your funds.

27 - Reclassification Course Part 2

If you have your reclassification application completed or
partially completed, or if you have attended a
Reclassification Course Part 1 previously, this is a follow
up practical session to work through written applications.
(1.00pm - 4.00pm)

18 & 20 - Naracoorte - SuperSA Pre-Retirement Session
Planning for Retirement — all schemes.
(5.00pm - 8.00pm)

DECEMBER

12 - Centrelink Financial Information Services
Centrelink Payments and Services. No bookings
necessary for lunch time sessions, but please email
Sandra.sj.Griffith@centrelink.gov.au your intention to
attend.

(Lunch n Learn 12.30pm - 1.30pm)

25 - Pre-Retirement Lunch n Learn

2 Sessions. 12 noon - 1.00 pm Super SA

followed by Savings and Loans 1.00 pm - 2.00 pm

No bookings are necessary for lunch time sessions.
Members and non-members are welcome. Super SA -
Contributing to your future 12 noon - 1.00 pm. If you
are thinking about retirement in the next few years you
will find this session invaluable.
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