APPENDIX 5C: MEDICAL SCIENTISTS WORK LEVEL DEFINITIONS

DEFINITIONS:
The following definitions relate to the meanings of the words within these work level definitions.

“Agency” means an administrative unit or Agency as defined by the South Australian Government Wages Parity (Salaried) Enterprise Agreement 2010.

“Broad guidelines' means instructions received essentially in the form of broadiy stated objectives which require competent and professional experience to apply both initiafive and
professional judgement.

“Complex” means professional work which is characterised by ambiguity and/or novelty.

“Co-ardination” means the organising of employees, activities, and students where necessary, to meet operational requirements which contributes to the timeliness, effectiveness, quality
and efficiency of a work unit.

“Crucial” means that a component, an issue, or a decision is fundamental to subsequent actions, considerations and decisions.
“Innovative” means the extent to which there is a requirement to vary from, or make changes to, established professicnal processes, systems and/for standards.

“Limited complexity” means work which involves the application of established principles, practices and procedures. Generally, such comprises actions and responses which can be readily
identified and repeated from previous experience.

“Managerial responsibilities” means an employee:

81. s required to determine operational policy and procedures for a work unit within the framework of an agency’s (or health unit's) requirements; and D ﬁ __.",_”._._HM”_.:M"_" Bullets and
2. Is required to ensure the timeliness, effectiveness, quality and efficiency of a work unit; and
83. Has significant independence of action including the use or allecation of both financial and human resources within the consfraints or guidelines laid down by executive

management; and

94, Undertakes hurnan resource management functions including planning, developing and implementing programs asscciated with equal employment opportunity and occupational
health, safety and welfare within the functional area of responsibility; and

48:5.  Trains staff, coordinates workflow processes, ensures guality of output of the work unit, conducts performance assessment and review, staff counselling, career planning and
development.

“Multi-discipline” means the combination of several professional disciplines.

“Novel” means the nature of professional work that requires the extension and application of theories and concepts beyond established principles. Such may include, for instance, creative
research or the introduction of new technology.

“Papers™ means peer reviewed papers in relevant journals/publications of operational or theoretical interest to other discipline-based scientists.

“Professional direction™ means the form of control exercised, and may include guidance and monitoring, over cther medical scientists demanding professiopal judgemsnt, including:
+  Assessing the application of discipline standards;
*  Weighing and discussing professional approaches used;
+  Determining professional solutions; and

« Verification and validation of results.
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“Professional discipline” means a non-repetitive field of activity which requires a degree in a professional discipline, is exercised with increasing levels of autoromy and acsountability, and
is governed by standards, ethics and objectives prescribed by a representative professional body and, may interdependently, by the employing agency.

“Professional independence” means the level of accountability within a professional discipline.

“Professional judgement” means the application of an amalgam of professional knowledge and experience to derive appropriate resolutions within prescribed standards, ethics and
objecfives.

“Professional knowledge” means an understanding of theory, technigues, practices and principles gained through degree-level discipline-based study.
“Madical Scianfisf” means an employee who is engaged pursuant to the Medical Scientists (South Australian Public Sector) Award and is classified as a Medical Scientist.
"Significant” means professional work which is noteworthy, or of considerable amount, effect or impartance.

“Specialising” refers to work which focuses on one operationally namow aspect within a professional discipline using either acquired experience or a combination of acquired experience and
discipline based study.

“Spacialist” means a medical scientist who has acquired through study and application special subject knowledge which is recognised by peers to be different, distinctive or unigue.
“Statutory action” means action taken or authorised by statute.
“Straightforward” means work which is without difficulty and is uncomplicated to a persen qualified within the professional discipline.

“Very complex” means the application of a soundly based working knowledge of established professional principles, practices and procedures as they affect all aspects of the range of
operations, or an in-depth professional knowfedge of an operation which feature both ambiguity and novelty. Generally responses require the exercise of high levels of analytical skill.
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GENERAL OVERVIEW

MeS1 MeS2 MeS3 MeS4 MeS5 MeSGA MeSEB
The medical sciontist will Employeeas at MeS2 will: Operating under general Qperates under broad Operates under general
have attained through » Demonstrate Increased policy direction in relation to policy direction and with policy diraction and with
discipline-based, degrae- tha scientific aspecis of a high levels of professional professional independence

lavel study a combination
of theoretical concepts and
practical techniques to
enable professional work
to ba undertaken within a
professional discipline.

A medical sciantist at this
level will demonstrate at
least a competent level of
professional knowledge
and skill. As experience is
gained, medical scientists
are independently
undertaking routine
professional tasks.

Meodical scientists
participate in professional
and/or mulfi-disciplinary
teams, operating at the
level of basic task to
routine professional tasks
commensurate with level
of experience.

Duties undertaken
independently at this level
are generally of a routine
and repetitiva natura, with
more complex profassional

solving made under the
pmofessional direction or
professional guidance of a
mare experienced medical
sclentist.,

As the madical scientist
galns experience the
MeS1 will exercise greater
levels of independent
professional judgement.

professional expertise,
competence and experience
{0 perform any standard
professional task within the
disclpline,

+ Have aitained greater
jalised knowledge within
tha discipline.

+ Provide professional
sefvices to client groups in
circumstances requiring
increasingly complax
practice skills.

« Exercise greater
specialist nowledge within
the discipline and achieve
higher lavel of outcomes
under reduced professional
direction.

= Apply professional
judgemant to selact and
apply new and existing
methods and techniques.

+ Damonstrate expertise
obtaiped through appropriate
professional development
and operational experience
or tertiary qualification{s),
post graduate education or
other formal qualification(s).

The above requirements
constitute the work definition
for the Peer Assessment
process as described in
Section 2,

moderately complex area and
with a level of professional
independence in the
determination of operational
prioritles, strategies, work
standards and allocation of
resources. Generally the work
demands a level of
competence from extensive
experience and/or additional
study.

The medical scientist at this
leval will be:

«  Specialising within a
professional discipline; or

« A senior professional
supervisor; or

+ A professional manager.

Positions at this level
demonstrate leadership within
the professional discipfine and
may coordinate a number of
subordinate madical sclantists
and para-professionals,
Medical Sclentists at this level
will focus on increasing the
value, contributions and
offectiveness of the
professional discipline within
the agency or health unit, Any
standard professional task
within the discipline {inciuding
problem definition,
assessmant, planning, liaison,
execution, analysis,
interprefing and reporting)
may be undertaken at this
level.

A sepior professional
supervisor will be responsible
for allocating and determining
work priorities to ensure
operational standards and
efficlenctes are met having
regard to the needs of clients

independence in the
determination of averall
strategles, prioritles, work
standards and allocation of
resources. The role will be:

» A senior professional
practitioner; or

» A sanior professional
managar; or

= A senior professional
spaciafist,

Al this level work may
involve the exerclse of
significant professional
judgement based on a
detailed knowledge of State
initlatives and involvement
in the developrnent and/or
application of discipline
principles and new
technology and/or
knowledge of crucial work

likely to have a major
impagt on the health unit,
agency, on industry, or on
the State, and are rarely
subject to professional
review.

The senior professional
practitioner at this lavel will
undertake work which is
very complox and highly
innovafive. At this level
there is minimal
professional direction and
the medical scientist would
be expected to closely
examine personal practices
and actions to ensure
compliancea with
establishad ethics and
standards for the

in the datermination of
strategies, priorities, work
standards and allocation of
resources. The role will be:

» Aleading professional
manager of a major
program and operations; or

» A leading professional
speclalist.

Under the broad direction of
an executive level,

positions at this level will
operate within broad
guidelinas to achieve
specific objectives with
professional indepondence.

May be recognised as a
national and/or international
authority or as a specialist
within the State. The
medical sclantist at this
level may generally make 3
significant vontribution on
the development of
profassional understanding
on a national or beyond
basis.

Positions at this level
require high levels of
expertise and experience
with a comprehensive
knowledge of a recognised
professional discipiine.
Professional decisions at
this level are likely to have
substantial impacts to the
health unit, agency, to
Industry, or to the State,
and are not usually subjedt
1o professional reviaw,
Work is undertaken in a
highly complex ar
specialised field by
adapling precedents and by
making significant
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GENERAL OVERVIEW

MeS1 MaS52 MeS3 MeS4 MeS5 MeS6A MeSEB
or peers and providing professional discipline. departures from traditional
professional guidance fora As a senior professional approaches. Professional
feam of medical scientists. u_umn,..m_._n”“__ ﬂ_w_.x is ”_M_Hm_E independence and high

The senior professicnal
supervisor is expected 1o
contribute to the developmant
of subordinate individual
medical scientists.

A profassional manager will
have managerial
responsibilities for a small
work unit, which may include
a multi-discipline team of
medical scienfists to ensure
effective and coordinated
sefvices to the client group.
This is the first level whera a
medical sciontist office may
have managerial
responsibiiities.

There will be professional
indapendance In a general
operational contend involving
routine research, project or
case siuations, requiring
levals of expertise and
experience fo ensure and
contribute to professional
standards, objectives and
priorities within the framework
of the agency’s (or health
unit's) corporate goals.
Frofassional direction is
receivad for those aspects of
work which involve new or
complex techniques or relate
to areas of work outside the
normal span of activity or
have implications for the
agency.

High levels of Initiative will be
exhibited in accomplishing the
objectives and undertaking
complex projacts, either on an
individual basis as a
recognised specialisf, as a
medical sclentist with

duties, or as a team leader.

without professional
direction with discration
permitted within the
boundaries of broad
guidelines to achiove
organisational goals.

For some medical sclentists
at this level, they may have
& high profile within the
discipline through highar
qualifications or by
publications in refereed
journals, and will operate
within broad guidelines to
achieve speciic objectives
with professional
indepaendence. This may be
supplemenied by evidence
of higher qualifications
andfor wide spread
professional recegnition of
expertiss.

Discipling principles and
new technology requiring
the exercise of significant
professional fudgermeant will
be devaloped and applied.
This may include initiating,
formulating and managing
research programs and
major projects, or providing
scientific services or
enterprises involving both a
sefvice and research work.
Itis expected that actions
may span a range of
activifies in a very complex,
specialised environment
and contribute to the
formulation of corporate
policy and the
implementation of corporate
policy directives.

Some medical sclentists
who are the senior
professional manager will

levels of expertise and
experience to defermine
professional standards,
objectives and priorities
within the framework of the
agency's {or health unit's)
corporate goals will be
svident,

For some madical scientists
at this level may involve the
management of programs
of crucial importance to the
State, o satisfy the
government's objectives or
the agency's (or health
unit's) corporate goals,
often within a mulfi-
discipline environment. This
level is also responsible for
professional policy
development and advice to
government.

For a leading professfonal
specialist, development and
overseeing the
implementation of new and
high level programs and
major Investigations Is a
major featura of this level,
as is an emphasis on
strategic management
within the area of
professional practice.

The professional manager
at this level will have high
level managerial
responsibilities which
involve a staff comprising a
large number of medical
scientists, and the
coordination and direction
of major program objectives
o achleve the end result In
a timely and effective
manner. Programs are
normally long term and
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GENERAL OVERVIEW

MeS1

MeS2

MeS3

MeaS4

MeSEA

Work may require the
development and provision of
formal professional advice
and advisory/consultancy
services to other agencies,
industry representatives and
the: public. Such advice may
be subject to review by senior
management. The level of
information provided and
recommandations may
influence dacisions of others,
Including superiors and peers,
especially in the monitoring,
developrnent and delivery of
programs.

have managertal
responsibilitias for a large
work unit, or complex
profects Involving a number
of professional disciplines.
Skills required include work
prioritisation, monitoring
productivity and setiing
local strategic directions
within the area of
professional practice, In
addition to assessment and
review of professional and
operational standards.

For some meodical scientists
who are at this level, there
will also be a demand for
an abifity o monitor
resource allocations, to
evaluate professional,
technical and economic
impacts of programs, and to
formulate policy and
corperate sfrategy
proposals.,

A detailed knowledge of
governmentzl policies and
procedures, and an
appreciation of thelr
application in relation fo
agency (or health unif)
operations is expected. In
addition, the senlor
professional manager will
interpret and provide advice
on legislation, regulations
and other guideline material
relating {0 the operalions
and functions of the work
area.

At this level, expart
advisory consultancy
advice to outside bodies,
agenties and the public
may be provided as well as
participation on inter-
agency committees to
develop policy, planning
and other initiatives.

require high level strategic
planning and innovative
thinking.
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GENERAL OVERVIEW

MeS1

MeS2

MeS3

MeS4

MeS5

MeSEA

MeSE8

With professional
independence and high
levels of expertise and
experience, for some
medical sciontist af this
level will determine
profassional standards,
objectives and priorities
within the framework of the
agency’s (or health unit's)
corporate goals.
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KNCWLEDGE AND EXPERIENCE

MeS1 Mes2 MeS3 MeS4 MaS5 MeS6A MeSEB
*  Profassional knowledge | « Has attained greater = Operates with « Utilises comprehensive | Work at this lavel may Work at this level may Work at this level may
aftained through a study of § specialised knowledge professional independence | knowledge within the include a combination of: include a combination of: include a combination of:
n:mn__u.___._m theory and limited | within the discipline and is and high levels of professional disciplineand | ,  piseipiine recognitionat | = A requirement for high s Areguirement for high
expenence. achieving higher level of competence. broad exgosura to other national %ﬂ msnmamcm._u:m_ levels o_"nmxum_.c.mm and : levels %nmxum&mm and ’
+  Adoveloping level of uEwM:._.mm under reduced « Continues to apply professional disciplines. levels. expsrience to promote and | experience to promote and
operational competence. professional direction. knowledge obtained »  Applies professional + Has evidence of higher | determine complex and determine complox and
In recognition of advanced | » Has attained through post-graduate Jjudgement based on up-to- qualifications or extensive significant professional significant professional
skills and experience profassional expertise, spacialised gualifications date discipline knowledge. recognised discipline ohjectives and prionties objactives and privrities
relevant to being a medica! | competence and andfar extansive o Applies profassional expertise within the framework of an within the framework of an
scientist, permanently experience to perform any recognised experience. knowledgs having ragard to i L agency’s (or heatth unit’s) agency’s {or health unlt's)
appointed madical standard professional task the agency’s (or health » Has made a significant | corporate objectives. corporate objectives and
scientisfs who have been at | within the discipline. unit's) policy framework contributien to the «  Racognition as a industry directions.
the top increment of Ma$1 policy . development of

for 12 months or greater
can apply to a Peer
Assessment Panel for
assessment to progress to
MeS2 (refer to Section 2).

professicnal understanding
on a national andfor
international basis.

« Requires very high
levels of expertise and
experience within the

professional discipline,

national andfor intemnational
recognised lsading
authority within a
professional discipling with
the ability to foster
excallence in the diagnostic
and/or research functions
of the agency (or health
unit) and medical/scientiiic
community.

» Extensive rafereed
publications in
internationally recognised
journals.

= Technlcal and scientific
expertise exercised is such
that decisions, activities,
research and/or diagnostic
programs conducted are
not subject to review.

» Recognition as an
international teading
authority within a
professional discipline with
tha ability to foster
excellence in the diagnostic
and/or research functions
of the agancy (or health
unit) and medicalisclentific
cCOmmurity.

» Extensive refareed
publications in
Internationally recognised
Journals.

»  Collaborated with
recognised international
organizations on scientific
projects that impact on an
internationsal scale.

» Technlcal and sclentific
expertise exercised is such
that decislons, activities,
research andfor diagnostic
pragrams conducted are
not subject {o review.
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OPERATIONAL OUTCOMES

MeS1 Me52 MeS3 MeS4 MaS5 MeSE6A MeSEB
Waork undertaken at this To contribute to the To satisfy specified agency | To satisfy the govemment's | To satisfy the govemment's | To satisfy the government's
level may involve a organisational objectives {or health unit) objectives, a | objectives andfor the objectives andior agency's | objectives andlor ageney's
combination of; and output, a position at position at this level may agency’s (or health unit's) {or health unit's) corporate | {or health unil’s} corporate

+  Providing professional
direction, support and
oversight of MeS1 andfor
technical and support staff.

» Asslsting in planning,
implementing and reporting
On services.

» Utilising knowledge and
skills in contributing to
research andfor service
development activities of
the ralevant discipline or
service area.

+ [denfifying opportunities
for improvement in
professional tasks including
developing and leading
ongoing quality
improvement activities with
other stafi.

+ Contributing to
professional research and
participate in the provision
of professional in-service
education programs to siaff
and students.

=  Project co-ondinatfon of
limited sizefor scope which
will require organisation
and implementation of
specific tasks or projects.

this level may include a
combination of the
following:

+ Analyses siuations and
identifies opportunities
and/or needs to develop
andfor progress work group
objectives.

» Develops and
promulgates crucial
information for
management.

» Undertakes projects of
a complex nature with
limited professional
direction.

« Contributes to the
development of operational
policy.

» Underakes
professional duties of an
innovative, novel, andfor
crucial nature without
professfonal direction
subject to established
professional siandards.

*  Assesses the
professional, technical and
sconomic impacts of
achlevements and/for
projects.

» Provides professional
advice and consultancy
services to other agencies
{or health units), industry
representatives and the
public.

s Assesses and raviews
the standards of work of
other medical sclentists and
external consultants.

= Exercises control and

Include a combination of
the following:

» Exerclses significant
professional judgement in
the development and/or
application of professional
discipling principles and
new fechnology.

» Manages very complex
projects involving a number
of personnel from elther
one or a variety of
profassional disciplines.

» Contributes diractly to
the formulation of corporate
objectives and the agency’s
(or health unit's)
professional policy.

» Implements and
interprets policy directives
to satisfy the demands of
professional programs.

« Provides advice to
senlor
management/autherities
regarding current relevant
developments in the
discipline and their potential
implications.

» Initiates and manages
high level programs and
major investigations.

+ Determines
professional standards and
operational objectives for
the agency (or health unit).

» [s the authoritative
specialist where
requirements are very
compiex and of major
importance to the agency
(er health unit).

corporate goals, a position
at this lavel may include
any of the following:

» Qperatas in a highly
complax or specialised field
to establish andfor modify
standards, guidelines,
concapts, theories,
techniques or principles, by
both adapting precadents
and making significant
departures from traditional
approaches.

+ Uses high levels of
experiise and experience
with professional
independence to determine
professional objectives and
priarities within the
framework of an agency's
or (health unit's) corporate
goals and discipline
standards.

« Manages programs of
crucial importance to the
State to satisfy the
govermment's objectives or
the agency's or (health
unit’s) corporate goals.

+ Provides expert
specialist cansultancy skills
with crucial Impacts to the
industry, the State and
possibly the nation.

« Davelops and directs
the implementation of new
and high level programs
and major investigations,
with a strategic
management emphasis.

goals, a position at this
level may include the
following features:

+ Thainitiation andfor
management of high leval
innovative programs and
major research activities,

» Determine sirategic
and operational
standards/objectives within
the organisation.

« Provision of
authoritativa and speciafist
advisory/consultancy
services on aspacts of
innovative scientific
research and development,
where outcomes are of
major importance to
biomedical science.

+ Coordinate, contribute
to and develop patenis
where appropriate.

= Provide leadership in
the inlilation, promotion,
implementation and
evaluation of innovative
and relevant medical
research functlons at the
nationalinternational level.

s International
recognition as an expert in
a complex field of scienfific
and research services and
have management
responsibility for major
programs of
nationaliinternational
significance which impact
on, and directly invelve,
other infamationally
recognised scientific
officers and sclentific
activities/initiatives.

goals, a position at this
level will Include & number
of the following features:

» The initlation andfor
management of complex
and high level innovative
programs and major
resoarch activities.

» Determine strategic
directions and operational
standards/objectives within
the organisation and
industry.

» Provision of
authoritative and specifalist
advisory/consultancy
services on aspects of
innovative scleniific
research and development,
where outcomes ara of
major importance to
blomedical science on an
International scale.

« Attract as an Individual
or as @ manager of team
significant research monles
into the Stafe.

» Coordinate, contribute
to and develop patents
where appropriate,

» Collaborate with
recognised intemational
organisations on scientific
projects.

» Ensure the provision of
leadership in the Initiation,
promotion, implementation
and evaluation of leading
edge Innovative and
relevant medical research
functions af the
international level, both as
an individual and in the
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OPERATIONAL OUTCOMES

Me3S1

MeS2

MeS3

MeS4

MeS5

MeSEA

MeS6B

coordination of either
discrete operations or
projects.

» Undertakes duties and
ensures the outcome of
work which is of a complex
and varied nature, requiring
detailad knowledge of the
agency's {or health unit's)
operations combined with a
spacialist or very high level
of praciitioner knowledge of
major activities in the work
unit.

+ Trains staff,
coordinates workflow
processes, ensures quality
of output of the small work
unit, conducts performance

« Identifies current and
future options relating to
dovelopments which impact
on agencies andfor
industry.

« Provides professicnal
advice to inter-agency
committeas ragarding
professional policy,
planning, forecasting and
development Irmplications.

=  Provides spegialist
services o industry where
the end product is of major
importance to the industry
andfor the State.

» Initiates and formulates
programs within the
framework of {major work

ment &nd review,
staff counselling, career
planning and development.

* Inferprets jeglstation,
regulations and other
guidseline material relating
to the operations and
functions of the work area.

« Uses significant
Initiative to accomplish
objectives and underiake
complex projects.

» Manages small work
units, including prioritising
work, training of staff,
monitoring work flow and
setting local strategic plans.

group) objectives and
pricrities.

» Undertakes demanding
evaluations of an economic
and/or technical nature with
professional independence,

» Manages programs of
significant importance to
the State {o satisfy the
government's objectives or
the agency’s (or health
unit's) corporate goals.

= Manages large work
units, including prioritising
work, training of staff,
monitoring work flow and
setting local strateglc plans.

= Provides expert
specialised
advisary/consultancy skills
with crefa! impacts to the
industry, the State and
possibly the nation.

s Davelops and overseas
tha implemantation of new
and high level programs
and major investigations
with a strategic

» Undertake and manage
individual and/or project
activities with professional
indepaendence that is not
subject to review

« Aftract significant
research mohies.

To satlisfy the objectives of
the work group, a position
at this lavel will comprise a
number of the following:

+ Managementofa
significant unit/branch and
undertake a leadership role
In organisational strategic
planning, policy
developrent and resource
management with
significant accountability for
outcomes achleved to
ensure the effective
managament of:

s Research funding
({procurement and
expenditure);

= Physical and financial
(recurrent) resource
management;

»  Human resource
managemant,

» Intellectual resources
and patents;

s  Competencies and
leaming outcomes for
research students; and

= Initiation, development,
Implementation and review
of strategic and operational
policy, procedures and
principles.

To provide services to other
agencies and/or private
industry, and to othar
bodies, a position at this
level may include any of the

management of others.

+ Internafional
recognifion as a leading
expert in a complex field of
scientific and research
services and have
management responsibility
far major programs of
international significance
which impact on, and
diraetly invalve, other
Internationally recotinised
scientific officers and
scientific
activities/initlatives.

» Undertake and manage
Iindividual and/or project
activities with professional
independence and not
subject to review.

To satisfy the objectives of
the work group, a position
at this level will comprise a
number of the following:

» Managementofa
significant unitbranch and
undertake a leadership role
in organisational strategic
planning, policy
development and resource
management with
significant accountability for
outcomas achieved to
ensure the effective
rmanagement of:

s Research funding
(procurement and
expanditure);

s Physical and financial
(recurrent) resource
management;

»  Human resourge
management;

¢ Intellectual resources
and patents;

+ Compstencies and
learning outcomaes for
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OPERATIONAL OUTCOMES

MeS1 MeS2 MeS3 MaS4 MeS5 MaSBA MeS6B
managemeant emphasis. following inputs: rasearch students; and
» Verifies the « Be sought by a range » Initiation, developmant,
professional standards of of relevant and recognised | implementation and review
operations and outputs. bodies andfor Individuals as | of corporate sitrategic
«  Has significant aleading objectives, plans and
managerial responsibilities nationalfinternational operational policy,

scientist. procedures and principles.

and al

+ Evaluates professional,
tachnical and economic
impacts of program.

« Farmutates polley and
corporate strategy
proposals,

+ Provides expert
professional advice ona
advisoryfeonsultancy basls
to extemal bodies, other
agencies and the public.

= Participates on infer-
agency and/or national
commitiees to develop
policy, planning and other
intiatives.

» Have a crucial impact
on sclentific and research
infliatives and activities at
the nationalfinternational
lavel,

«  Affract
nationalfinternational
recognition to the
employing organisation.

+ Awarded academic
status at professorial level
D and contribute 1o tertiary
curricula development and
dalivery.

» To provide services to
cther agencies and/or
private industry, and to
other bodies, a position at
this level rmay include any
of the followIng Inputs:

» Be sought by a range
of relevant and recognised
bodies andfor Individuals as
a leading national and
internatlonal scientists.

« Have a crucial impact
on scientific and research
initiatives and activities at
the national and
International level.

+ Aftract National and
International recognition to
the employing organisation.
« Awarded academic
status at professorial level
D or E, and contribute fo
tertiary curricula
development and delivery.
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WORKING ENVIRONMENT

MeS1

MaS52

MeS3

MeS4

MeS5

MeSEA

» Exercises and accepts
profassional direction and
ca-ordination for a small
work unit,

» Exercises initiative in
the application of
professional practices
either as a member {in
some situations as
suparvisor but not a
medical scientist with
managerial responsibiliies)
or as a modical sciontist
{who has expertise in one
or more fields within a
discipline) in a muffi-
discipiine team or
independently.

* Mayinfluence
organisational aftitudes and
professional development
policy within the framework
of operational programs.

« Develops professional
advice and advisory!
consultancy services to
other agencies, industry
representatives and the
public,

s Uses significant
profassional judgement
based en knowledge of
national initiatives and
personal Invelvement in the
development and
application of discipline
principles and new
technology, andfor
knowledge of crucial work
which can invelve a number
of personnel from the
discipline or a variety of
disciplines.

» Qperatas in a highly
complex or specialised field
using substantial
professional judgerment,

= With professional
indepandence, uses high
levels of experlise and
experience to determine
professional objectives and
priorities within the
framework of the agency’s
or health unit’s corparate
goals and discipline
standards.

+ Manages, ipitiates and
formulates research
programs, major projects or
manages a major
professional service or
enterprise,

= [s the govemment's
"authority” in a particular
spacialisad field of
expertiss, or has extensive
discipline knowledge and
broad experience spanning
mora than one professional
discipfine,

+ Uses detailed
knowledge of government
policies and procedures,
and an appreciation of their
application in relation to

» Positions at this level
have crucial impacts to the
agency (or health unit), to
Industry, to the State or to
tha nation, and decisions
made will not usuzlly ba
subject to professional
review.

+ Positions at this level
have crucial and significant
impacts on the organlsation
and the industry ata
nationalfinternational level.
Decisions made will not
usually be subject to
professional review,

+ Positions at this level
have crucial and significant
Impacts on the organisation
and biomedical sclence at
the international level.
Decisions made will not be
subject to professional
review.
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WORKING ENVIRONMENT

MeS1 MeS52 MeS3 MeS4 MaS5 MeSEA MeS6B

agency's {or health unit's)
aperations.

« Interprets and provides
advice on legislation,
regulations and other
guideline matarial relating
to the operations and
functions of the work area.

« Utilises significant
rmanagement skills and
abllities to monitor resource
allocations.

SECTION 2: PEER ASSESSMENT PROCESS

In recognition of advanced skills and experience relevant to being a medical scientist, permanently appointed medical scieniists who have been at the top increment of MeS1 for 12 months or
greater can apply to a Peer Assessment Panel for assessment to progress to MeS2.

A supervisor or manager of an eligible medical scientist may initiate an application for assessment by the Peer Assessment Panel for that employee without the need for that medical scienfist
to complete 12 months at the top increment of MeS1. Such an application is subject to assessment by the Peer Assessment Panel.

In determining if a medical scientist will progress to MeS2, the Peer Assessment Panel will consider the following:
1. The work level definition of MeS2 as defined has been met; and
2. The medical scientist’s professional:

(a) performance;

(b) aptitude;

() experience;

(d) responsibilities; and

(e) initiative.
3. and that the medical scientist has complied with all requirements of their current management-approved Performance Review and Development Plan.
The Peer Assessment Panel will include a discipline specific medical scientist (at a minimum level of a MeS3} and a management representative. A human resources representative will also
be on the Peer Assessment Panel.
Following assessment should a medical scientist not progress to MeS2 the relevant supervisor or manager will be responsible for implementing a Performance Review and Development Plan
in consultation with the medical scientist to address any issues arising from the assessment.
Should a medical scientist be assessed as not meeting the criteria for progression the medical scientist will not be eligible to apply for progression until such time as the relevant supervisor or
manager is satisfied that the issues have been satisfactorily addressed through the Performance Review and Development Plan process.
The Peer Assessment Process does not rernove or diminish the opportunity for a medical scientist to apply for a reclassification. A reclassification application will be considered and
determined in accordance with the Department of Health Human Resource Manual.
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