HE hardworking people of
the public sector are a soft
target and suffering unfair
accusations of laziness from
business and the media, despite

fulfilling vital rolés in South Aus-~

tralia.

Unlike the private sector, they
are forbidden by law to speak up
in their own defence.

Yet time and time-again, as.they
prepare to go to work on behalf of
our community, they have to read
this same, tired old line.

Who are these people under
attack?

They are the people who care for
your children. The people who
work to build better roads and

_ bridges and. hospitals. The dpeaple

who guard our state’s most danger-
ous people, care for our disabled
and endanggred, enforce our laws,
protect our parks and enviton-
ment, and run our healthcare
system. :
They are the same people the
government is about to thank for
their achievements in the immi-
nent Public Sector Week and the
same people whose work on behalf
of us all'the government is aboist
to- put on show. )
Medical scientists, dentists and
dental therapists, g¢ccupational
therapists, marine scientists,
school services officers, engineers,
park rangers, correctional services

officers, forensic scientists, ultra-: -

sonographers ~ the list goes on and
on. )
‘Cardigan-wearing? Flexitime im-
age? Tell that to the thousands of
people in our community who are

helped, every day of the year, at
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The public sector has come undeér attack, with thie State Government
announcing a big shake-up. Jan-M¢Mahon, genefal secretary of the-
Public Service Association, says fiawed Stereotypes of public sérvarits
persist in spite of the reality of increasing workloads and budget cuts.
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alt hours of the day and night, by
our public sector workers.  Qur:
state’s peak business body .also-
refers to yet:another “shake-up” of
the publi¢-seétor, aimed at-*making,

the public sector opeiate i ‘the
same lean, mean, efficient way that
the. private sector does”.

“Would that be the same- lean,
mean, efficient private sector that

has plunged our global economy’

into chaos through its lack of
corporate responsibility and greed?
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The ;same pri\}afé_ séctol !
demanded new laws to!unbfaifly

‘sack wotkers; the WorkChoices

federal eléction? - '

‘What this"sithplistic étatement
overlooks i§ that government de-
partmerts are not profit centres ~.
they are service providers.

Their roles cannot beé performed
by a call centre in Mumbai, or
outsourced to the lowest fly-by-
ight bidder. They are:there-for the

laws 5o soundly defeated t the Jast
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protection .and service of*iis dll.
The Public Service Association is
not agaifst reform and ensuring

/that the vital work of the ptblic
:sector is béing done effectively.

This most recent so-called “shake-
up” is the latest of many, most of
them costing millions of dollars in
consultancy fees — none of them
listening to the people who actually

.work ‘in the publi¢ sector.

The Pulilic. SeétvE Performance
Commission.his not even met the

targe

PSA in the past 12 months to-

discuss how true reform can be .|

achieved. and ‘bétter services pro-
vided. '

If it had, it would have heard'the
reality of incréasing workloads,
budget cuts, job cuts and frontline .

:Serviced being lost,. .. .. "
_‘Onpe of the “shock” findings of
+ ‘thig-Cornriission isthat 33 different
government departments are run-
ning 88 separate leadership
coluses. This is no surprise to the
PSA or to memibers OF tlie public

, * Ssector. :

. We have long arpueéd that the
“silo. mentality”, where -each gov- |
ernment agency ot department has
-limited interaction or ability to
.move staff between them, is a
major failing which inevitably
ledds to consequences such, as this.

‘"The ¢ommission’s apparent con-
clusion - that this problem can be
fixed by giving more powers to
chief executives - is disturbing, and
displays the usual lack of compre-

. hension of the true problems facing

the:public-sector. Genuine reform
‘needs.to be gbout more than cost-
cutting and job losses. ~ .

An efficient and effective public
sector needs long-term stability
and consistent policy direction -
-mot-a'climate of fear and job cuts.

Geniline ‘débate on community
needs and expectations is wel-
come, not more invective and
public-servant bashing.

Tt is time for the name-calling to
stop and some true discussion to
‘begin about the impact of the ever-

" increasing’ commmity. need for
services in a ¢limate of budget cuts
4nd job-shedding,




